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New  Year’s  Fanfare 


Brian  Scotty  curator  of  the  art  gallery  at  Scarborough  College,  brings  in  the  new  instrument . The  trumpet  is  a gift  from  the  colleges  vice-principal  Eleanor 

academic  year  with  a toot  and  demonstrates  how  to  play  a duet  on  a single  Irwin  and  adds  a new  note  of  interest  to  Scarborough  s swinging  music  program. 


Herbicide  Spraying  Stops 


Transitional funding 
will  help  with 
curriculum  renewal , 
early  retirement  and 
waste  recycling 

BY  DAVID  TODD 

UOF  T WILL  GET  A S3.5  MILLION 
chunk  of  the  transitional  assis- 
tance fund  set  up  by  the  provincial 
government  to  help  public  sector 
agencies  restructure  their  operations. 

The  province  has  decided  to  hand 
over  money  for  six  of  the  seven  pro- 
jects that  the  University  had  earlier 
identified  as  high  priorities.  The 
funds  will  help  the  administration 
cover  costs  in  such  areas  as  curriculum 
renewal,  early  retirement  and  waste 
recycling. 

The  University  had  applied  for 
support  of  11  different  projects  in 
all,  with  a total  price  tag  of  about 
$8.5  million.  Minister  of  Colleges  8c 
Universities  Richard  Allen  held  a 
news  conference  at  York  University 
on  Aug.  31  to  announce  the  amount 
of  assistance  that  institutions  in  the 
Metro  Toronto  area  will  receive. 

“We’re  quite  pleased  about  what 
we  got,”  said  Provost  Joan  Foley,  who 
represented  U of  T at  the  event.  “It’s 
never  as  much  as  we  want,  but  these 
projects  are  all  things  that  we  felt  we 
needed  to  pursue.” 

The  government’s  Jan.  21  announce- 
ment of  record-low  operating  grant 
increases  for  public  sector  institu- 
tions was  accompanied  by  the  news 
that  $160  million  would  be  set  aside 
to  support  restructuring  efforts  by 
these  agencies.  One-quarter  of  this 
transitional  assistance  fund  was 
earmarked  for  the  post-secondary 
sector,  with  $22  million  going  to 
universities. 

Each  university  was  permitted  to 
send  in  proposals  for  seven  projects, 
which  had  to  fall  into  one  of  three 
categories:  human  resource  adjust- 
ments, academic  restructuring  and 
administrative  or  energy  efficiencies. 
Universities  were  also  free  to  submit 
any  number  of  proposals  developed 
jointly  with  other  institutions. 

In  all,  Allen  said,  the  province 
received  about  400  proposals  from 
the  post-secondary  sector.  The  $22 
million  for  universities  will  go 
towards  62  projects  at  individual  in- 
stitutions and  seven  joint  university- 
college  projects.  “This  money  is  not 
a further  pot  or  stash  of  funds  to  dip 
into,  to  top  up  base-level  funding,” 
the  minister  said.  “It’s  being  made 
available  for  quite  specific  projects 


that  facilitate  restructuring  and  mov- 
ing into  new  ventures  in  the  universi- 
ty system.” 

Of  the  seven  principal  U of  T 
submissions,  only  one  — a bid  for 
$472,000  to  support  the  curriculum 
renewal  in  the  Faculty  of  Medicine  — 
lost  out  in  the  competition  for  fund- 
ing. Four  joint  projects  also  failed  to 
receive  support,  but  these  were  ranked 
lower  on  the  University’s  list  of  pri- 
orities. “In  terms  of  getting  the  money 
for  what  we  consider  to  be  our  high 
priorities,  we  did  very  well,”  said  Dan 
Lang,  assistant  vice-president  (plan- 
ning). “Our  objectives  were  largely 
realized.” 

The  largest  single  share  of  the  $3.5 
million  will  be  used  to  fund  early 
retirements  and  other  “voluntary 
exits.”  The  University  will  receive 
$1,135,000,  about  $1  million  short  of 
what  it  had  requested,  to  support 
voluntary  departures  associated  with 
curriculum  renewal  in  the  Faculties 
of  Arts  8c  Science  and  Medicine. 
Another  $662,000,  meanwhile,  will 
go  to  assist  with  the  actual  curriculum 
renewal  process  in  arts  and  science. 

Under  the  government’s  criteria, 
Lang  noted,  voluntary  exit  programs 
had  to  be  linked  to  academic 
restructuring  initiatives  within 
institutions  to  be  eligible  for  support. 
A better  approach,  he  suggested, 
would  have  been  to  fund  voluntary 
early  retirements  and  departures 
wherever  they  might  occur  within 
institutions,  rather  than  focusing  nar- 
rowly on  only  some  divisions. 

The  University  developed  some 
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BY  SUZANNE  SOTO 

Herbicide  spraying  on 

downtown  campus  lawns  has 
been  suspended  after  people  com- 
plained and  staged  a small  protest  at 
President  Robert  Prichard’s  office 
last  month. 

Phil  Garment,  director  of  build- 
ings and  grounds  with  the  Facilities 
8c  Services  Department,  said  he  halt- 
ed all  spraying  on  Aug.  20  — the 
day  after  an  outside  contractor  de- 
posited the  herbicide  Killex  in  vari- 
ous green  areas  of  the  St.  George 
Campus.  Killex  contains  the  syn- 
thetic chemical  2,4D. 

A number  of  signs  indicating 
Killex’s  presence  in  the  sprayed  areas 
prompted  half  a dozen  members  of 
the  University  to  hold  a protest  out- 
side the  president’s  office  on  Aug. 


IT  WEIGHS  20  POUNDS  AND  MEA- 
sures  12  by  nine  by  six  inches.  It’s 
a set  of  The  Canadian  Encyclopedia , 
that  invaluable  four-volume  com- 
pendium of  all  things  to  do  with  the 
Great  White  North,  and  any  new 
student  who  wants  to  take  one  home 
will  get  a chance  this  week. 

The  University  will  give  away  sets 
of  the  encyclopedia  to  all  “first-entry” 
students  — those  new  to  U of  T this 
year  — at  Hart  House  from  Sept.  9 
to  11.  The  books  are  a gift  from  the 


20.  Most  of  the  protesters  are  affili- 
ated with  the  campus  chapter  of  the 
Ontario  Public  Interest  Research 
Group  (OPIRG).  After  the  protest 
they  met  with  Mark  Johnson,  direc- 
tor of  the  Office  of  the  President. 
Johnson  also  received  individual  com- 
plaints including  one  from  John 
Hochstadt  of  the  Department  of 
Development. 

Hochstadt  said  he  saw  warning 
signs  for  a pesticide  identified  as 
Clintar  posted  on  the  back  campus. 
He  was  particularly  disturbed  by  the 
sight  of  children  playing  on  the  grass 
after  it  had  been  coated  with  what  he 
called  a poisonous  chemical.  “If  you 
walked  near  the  grass  you  could  taste 
it  in  your  mouth  and  feel  it  in  your 
throat.” 

Robbie  Spier,  a fourth-year 
University  College  student  and  a 


publisher,  Toronto-based  McClelland 
8c  Stewart,  and  the  U of  T Alumni 
Association.  A single  set  of  The 
Canadian  Encyclopedia  normally 
retails  for  $150. 

Gordon  Cressy,  vice-president 
(development  and  university  relations) 
said  McClelland  8c  Stewart  chair- 
man Avie  Bennett,  a member  of  Govern- 
ing Council,  approached  him  to  in- 
quire if  educational  institutions 
might  be  interested  in  acquiring  sets 
of  the  encyclopedia.  When  Cressy 


summer  employee  with  OPIRG,  said 
that  after  taking  part  in  the  protest, 
she  wrote  Johnson  a letter  objecting 
to  the  spraying. 

“2,4D  is  a very  dangerous  chemi- 
cal,” she  said.  “It  belongs  to  a group 
of  compounds  that  includes  DDT 
and  PCBs  and  has  been  classed  by 
the  U.S.  Environmental  Protection 
Agency  as  a possible  human  car- 
cinogen.” She  too  had  seen  people 
playing  baseball  and  frisbee  on  the 
sprayed  grounds  at  King’s  College 
Circle. 

Johnson  said  he  discussed  the 
complaints  with  Janice  Oliver,  assis- 
tant vice-president  (operations  and 
services),  who  in  turn  talked  to 
Garment.  Oliver  and  Garment  then 
decided  to  stop  all  spraying  until  the 

~ See  HERBICIDE:  Page  2 ~ 


phoned  school  boards  and  the  other 
universities  in  the  Metro  Toronto 
area,  it  quickly  became  clear  “there 
was  a tremendous  interest.” 

In  all,  the  University  will  receive 

10.000  sets  of  the  reference  volume. 
McClelland  8c  Stewart  is  donating 
another  7,000  to  York  University 
and  3,000  to  Ryerson  Polytechnical 
Institute.  In  addition,  Toronto-area 
elementary  school  boards  will  receive 

47.000  sets  of  The  Junior  Encyclopedia 
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A Gift  of  Substance 


GREG  HOLMAN 


In  Brief 


Munroe-Blum’s  services  sought 

Dean  Heather  Munroe-Blum  of  the  Faculty  of  Social  Work 

has  been  appointed  to  the  treatment  assessment  review  committee  of  the 
US  National  Institute  of  Mental  Health.  Munroe-Blum,  a member  of 
the  Premier  s Council  on  Health,  Well-Being  8c  Social  Justice,  has  also 
been  named  to  the  Children’s  Project  Steering  Committee  of  that 
council.  Both  appointments  took  effect  in  August 


Major  grant  awarded  for  liver  research 

A U OF  T research  team  has  been  awarded  a $1.86  MILLION 
grant  from  the  Medical  Research  Council  of  Canada  to  investigate 
mechanisms  of  liver  injury.  The  project  coordinator,  Professor  Gary 
Levy  of  the  Department  of  Medicine,  leads  a six-member  group  of  prin- 
cipal investigators  that  includes  researchers  from  the  Departments  of 
Medicine,  Surgery,  Immunology  and  Pathology.  The  project,  a major 
research  initiative  of  the  University’s  multi-organ  transplant  program,  is 
intended  to  improve  understanding  of  die  cellular  interactions  involved 
in  various  disease  processes  in  the  liver. 


Statistics  professor  distinguishes  herself 

Professor  Nancy  Reid  of  the  Department  of  Statistics  has  re- 
ceived  the  1992  Presidents’  Award  from  the  Committee  of  Presidents  of 
Statistical  Societies.  An  international  award,  it  is  presented  annually  to 
a statistician  under  the  age  of  40  who  has  excelled  in  research,  in  the 
communication  of  important  advances,  in  editorial  and  refereeing  work 
and  in  professional  service.  Reid  is  the  first  woman  to  receive  this 
honour,  one  of  the  most  prestigious  in  the  statistical  profession,  and  is 
the  first  winner  from  the  faculty  of  a Canadian  university.  She  was 
named  a fellow  of  the  American  Statistical  Association  in  1989. 


Allen  and  Foot  receive  fellowships 

Guy  Allen,  a senior  tutor  with  the  Transitional  Year 
Program,  and  Professor  David  Foot  of  the  Department  of  Economics  are 
among  the  recipients  of  the  1992  3M  teaching  fellowships  offered  by  the 
Society  for  Teaching  8c  Learning  in  Higher  Education  and  3M  Canada 
^nc-  The  award  honours  university  educators  who  excel  in  teaching  and 
display  leadership  and  a commitment  to  the  overall  improvement  of 
university  teaching.  The  award  includes  a citation  and  an  invitation  to 
attend  a three-day  retreat  at  Chateau  Montebello  in  Quebec. 


Scholarships  for  medievalists 

Two  graduate  students  at  the  Centre  for  Medieval  Studies 
have  each  received  a Queen  Elizabeth  II  scholarship,  presented  to  out- 
standing doctoral  students  nearing  completion  of  their  programs.  Robert 
Stanton,  a former  gold  medal  winner  as  best  master’s  student  in  the  hu- 
manities, is  completing  his  PhD  on  Latin  and  vernacular  in  Anglo- 
Saxon  saints’  lives  while  Michael  Allen  is  writing  about  medieval  histo- 
ry, focusing  on  Frechulf  of  Lisieux  and  historiography  in  the  Carolingian 
age.  A total  of  six  QE  II  scholarships  were  awarded  by  the  province  of 
Ontario  this  year. 


Business  leaders  recognized 

Henry  Jackman,  lieutenant-governor  of  Ontario;  Ralph 

Barford,  president  of  Valleydene  Corporation  and  chair  of  GSW  Inc.; 
and  Adam  Zimmerman,  chair  of  Noranda  Forest  Inc.,  are  this  year’s  re- 
cipients of  the  Distinguished  Business  Alumni  Awards.  The  awards  rec- 
ognize U of  T graduates  who  have  become  major  influences  in  their  fields 
of  business  and  made  substantial  contributions  to  the  community. 
Jackman  was  chair,  president  or  director  of  more  than  20  companies  and 
15  charitable  organizations  before  becoming  lieutenant-governor  last  year. 
Barford  oversees  Valleydene  s interests  in  real  estate,  warehousing  and  oil 
and  gas  service  companies.  Zimmerman,  a patron  of  various  arts  orga- 
nizations, is  a leader  in  the  natural  resources  sector. 


Funds  For  Six  Projects 


- Continued  from  Page  1 ~ 
new  early  retirement  arrangements 
for  faculty  and  librarians  last  year. 
Foley  said  the  transitional  assistance 
funding  will  help  the  administration 
proceed  with  that  program.  “The 
money  supports  something  we  were 
going  to  do  more  or  less  in  any  case,” 
she  said.  “But  to  an  extent  it  relieves 
us  from  having  to  divert  other  funds 
for  it.  It’s  a good  match  of  the  gov- 
ernment’s objectives  and  ours.” 

The  province  will  provide  an  ad- 
ditional $493,000  (versus  a request- 
ed $604,000)  for  a pension  plan 
adjustment  that  will  affect  about  200 
employees,  most  of  them  skilled 
tradespeople.  Workers  in  this  group 
are  covered  by  a pension  plan  that  sets 
retirement  age  at  68.  The  adminis- 
tration intends  to  modify  the  plan 
so  these  employees  can  retire  with 


full  benefits  at  age  65. 

U ofT  sought  a total  of  $3.8  mil- 
lion for  three  separate  efficiency 
projects.  It  will  receive  $655,000  to 
help  with  installing  a co-genera- 
tion facility  at  the  central  steam  plant 
that  will  bum  natural  gas  to  produce 
both  steam  and  electricity,  another 
$400,000  for  a waste  recycling  ac- 
tion plan  that  should  reduce  waste 
disposal  costs  from  $700,000  to  less 
than  $300,000;  and  $200,000  for  an 
energy  management  plan. 

At  the  minister’s  news  conference, 
York  University  president  Susan 
Mann  said  she  hoped  Allen’s  an- 
nouncement on  transitional  assis- 
tance would  not  soon  be  followed  by 
less  “cheerful”  funding  news  — an 
allusion  to  concerns  that  the  province 
might  not  be  able  to  meet  its  com- 
mitment to  operating  grant  increases 


of  one  percent  this  year  and  two  per- 
cent in  each  of  the  two  following 
years. 

Allen  affirmed  later,  in  reply  to  a 
question  from  the  audience,  that  he 
and  his  colleagues  “have  set  our 
shoulders  to  the  task  of  maintaining 
that  schedule.” 

The  minister  also  announced  that 
the  steering  committee  established 
by  the  government  to  consider  re- 
structuring the  entire  Ontario  uni- 
versity system  has  begun  its  work. 
The  first  task  for  this  committee, 
whose  members  include  President 
Robert  Prichard,  will  be  to  produce 
by  late  fall  “an  agenda  for  a compre- 
hensive examination  of  the  way  we 
do  business  in  the  post-secondary 
sector,”  Allen  said.  The  committee 
should  finish  its  deliberations  with- 
in 18  months. 


Herbicide  Spraying  Stops 


- Continued  from  Page  1 ~ 
practice  is  reviewed  and  guidelines  are 
put  in  place  to  control  further  spraying. 

Garment  said  there  is  nothing  at 
the  moment  forbidding  his  office 
from  controlling  weed  growth  with 
herbicides.  “We  told  people  last  year 
that  we  would  try  to  do  it  selective- 
ly and  at  times  when  the  wind  was  at 
low  levels  or  late  at  night.” 

Based  on  that  understanding, 
Garment  authorized  spraying  last 
month  after  grounds  staff  observed 
that  weeds  were  growing  at  a rapid 
rate  throughout  the  campus.  The 
hired  contractor  was  instructed  to 
use  “the  very  weakest”  level  of 
Killex. 

Unfortunately,  Garment  said,  the 


Van  Norman 
Assumes 
Extra  Duties 


Marilyn  Van  Norman,  director 
ofUofT’s  career  centre,  has 
been  named  acting  status  of  women 
officer  until  Dec.  31.  She  replaces 
Lois  Reimer  who  retires  Sept.  30. 
During  Van  Norman’s  term  the  role 
of  the  status  of  women  office  will  be 
reviewed.  Van  Norman  joined  U ofT 
in  1982  and  has  served  on  a number 
of  committees  including  the  status 
of  women  advisory  committee,  the 
student  experience  committee  and 
the  advisory  committee  on  teaching 
development. 


contractor  sprayed  on  a day  when 
wind  levels  were  quite  high,  causing 
the  spray’s  fumes  to  fly  about  and 
this  is  what  some  people  were  able  to 
detect.  He  added,  however,  that 
Killex  is  “essentially  non-toxic.  But 
naturally,  if  you’ve  got  something 
that’s  going  to  kill  plants,  it  is  going 
to  have  an  effect  on  people.  If  you 
drink  it,  it  is  going  to  hurt  you.” 
Garment  said  that  part  of  his  job 
is  to  keep  the  University’ s grass  look- 
ing neat  and  weed-free.  There  are 
only  a couple  of  ways  he  can  do  that 
and  the  cheapest  is  to  use  herbicides. 
The  other  methods  — such  a pulling 
weeds  by  hand  or  fertilizing  and  wa- 


tering the  grass  so  often  that  weeds 
eventually  disappear  naturally — re- 
quire vast  amounts  of  labour  and  his 
department  doesn’t  have  the  money 
to  hire  extra  staff. 

“I’m  caught  between  the  devil  and 
the  deep  blue  sea,”  he  said.  “We’re 
doing  the  best  we  can  with  what  we’ve 
got.  Sometimes  we  please  people  and 
sometimes  we  don’t  but  we  don’t 
intend  to  harm  anybody.  We  just 
want  to  make  sure  that  we  are  not.” 

Garment  is  now  developing  a pol- 
icy which  he  will  submit  to  Oliver 
“We  want  to  come  to  some  agree- 
ment with  everybody,  a compromise 
that  satisfies  all  of  us.” 


A Gift  of  Substance 


~ Continued  from  Page  1 - 
of  Canada,  an  edition  for  young  readers. 

U of  T frequently  receives  dona- 
tions of  gifts  in  kind  in  the  form  of 
books,  Cressy  noted.  But  most  often 
these  are  intended  for  the  collection 
at  the  Thomas  Fisher  Rare  Book 
Library.  “I  think  this  would  be  the 
largest  quantity  we’ve  ever  had.  And 
we’ve  probably  never  distributed  them 
to  students  free  of  charge  before.” 

The  encyclopedia  was  originally 
published  by  Hurtig  Publishers  in 
1985.  McClelland  8c  Stewart  ac- 
quired the  Edmonton-based  firm  in 
May  1991  and  as  a result  now  has  its 
backlist.  Kelly  Hechler,  senior  pub- 
licist with  McClelland  8c  Stewart, 
said  the  donation  to  universities  and 
school  boards  is  intended  to  mark 


Canada’s  125th  birthday.  “It’s  be 
come  almost  a tradition  for  us  to  do 
things  like  this,”  she  said. 

Barbara  Dick,  coordinator  of  alum- 
ni relations,  said  most  first-time 
students  have  been  informed  of  the 
encyclopedia  giveaway  through  a 
mailing  from  Hart  House.  Working 
out  some  of  the  logistical  details  has 
been  an  interesting  task,  Dick  said. 
The  event  will  take  place  in  the  read- 
ing room  on  the  main  floor  of  Hart 
House;  according  to  best  estimates, 
the  floor  there  can  stand  pressure  of 
100  to  120  pounds  per  square  inch, 
while  a stack  of  four  sets  of  the 
encyclopedia  will  exert  about  91 
pounds  per  square  foot.  Five  would 
be  pushing  the  limit.  “Let’s  hope,” 
she  said,  “that  we  got  our  math  right.” 
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Plans  for  Sweat 
Lodge  at  Hart  House 

New  office  of  aboriginal  student  services 
moves  to  North  Borden  Building 


BY  SUZANNE  SOTO 

The  Office  of  Aboriginal 
Student  Services  & Programs 
is  hoping  to  build  a sweat  lodge  at  the 
Hart  House  farm  in  the  Caledon 
Hills  area  110  kilometres  northwest 
of  Toronto.  The  lodge  will  be  used 
for  native  spiritual  ceremonies. 

Director  Dianne  Longboat  says 
her  office  has  selected  a plot  and 
asked  the  Hart  House  farm  com- 
mittee for  permission  to  build  the 
lodge.  The  committee  is  expected  to 
meet  soon  and  render  a decision.  The 
iniative  is  part  of  ongoing  plans  to 
enhance  services  for  native  students. 

The  aboriginal  student  services 
and  programs  office  was  created  this 
summer  and  Longboat,  former  co- 
ordinator of  the  health  professions 
program,  named  its  director.  On 
Sept.  10  the  dozen  or  so  staff  mem- 
bers will  move  to  the  third  floor  of 
the  North  Borden  Building,  a space 
that  will  be  known  as  First  Nations 
House.  It  will  accommodate  the 
Aboriginal  Health  Professions 
Program,  the  Native  Students 
Association  and  the  Native  Students 
Centre,  all  of  which  are  currently 
spread  throughout  the  campus. 

First  Nations  House  will  have  a 
student  lounge,  a resource  centre  with 
two  computers  and  a meeting  room 
that  will  be  used  by  students  for  cul- 
tural and  social  gatherings.  “We  also 
have  a small  kitchen  where  we  can 
prepare  our  own  food,”  said  Longboat 


The  consolidation  of  services  and 
the  move  were  made  possible  with  a 
$78,500  grant  from  the  Ministry  of 
Colleges  Sc  Universities,  awarded  last 
March  for  the  development  and  im- 
provement of  programs  and  services 
for  aboriginal  students.  The  grant 
will  pay  the  salary  of  an  admissions 
adviser  who  counsels  native  students 
on  academic,  career  and  personal 
matters.  It  will  also  fund  an  elder-in- 
residence  program  and  special  events 
organized  by  the  Native  Students 
Association. 

A private  donor  has  also  con- 
tributed $100,000.  Longboat  said  the 
donor,  who  wishes  to  remain  anony- 
mous, wants  the  funds  to  be  used  as 
seed  money  for  a variety  of  aborigi- 
nal initiatives. 

Divided  into  north  and  south 
wings,  the  building  on  Spadina  Cres. 
was  erected  in  1910  and  belonged  to 
the  Borden  dairy  company  until  1957 
when  it  was  sold  to  U of  T. 

In  recent  years  North  Borden 
Building  occupants  have  called  for 
renovations  and  major  repairs  to  the 
plumbing,  ventilation  system  and 
overall  structure.  However,  building 
supervisor  David  Wood  of  the 
Facilities  & Services  Department 
said  the  place  is  “inhabitable”  and 
not  in  need  of  substantial  repairs. 

Longboat  said  the  new  office  needs 
carpeting  throughout  as  well  as  new 
windows  and  ventilation  ducts.  Her 
group,  however,  cannot  pay  for  any  of 
this. 


Controversial  Poll 
Places  U of  T First 


Students  who  want  to  follow 
in  the  footsteps  of  the  country’s 
leading  policy-makers  should  attend 
U of  T,  a controversial  survey  suggests. 

The  poll  was  conducted  by  the 
Ottawa-based  firm  Carleton  Opinion 
Marketing  Public  Affairs  Surveys 
(COMPAS)  among  400  top  federal 
and  provincial  government  officials. 
The  results  were  published  in  the 
news  media  last  month  and  imme- 
diately criticized  because  the  survey 
did  not  indicate  where  the  respon- 
dents themselves  studied  — and 
whether  they  merely  selected  then- 
own  alma  mater  as  the  best  place  to 
study.  “My  suspicion  is  that  the  18 
percent  who  report  that  Carleton 
University  in  Ottawa  is  best  in  po- 
litical science  would  respond  with: 
‘Golly,  gee,  that’s  where  I studied,’  ” 
one  letter  to  The  Financial  Post  said. 

Conrad  Winn,  president  of 
COMPAS  and  a political  science 
professor  at  Carleton,  said  it  was  not 
necessary  to  ask  respondents  where 
they  studied,  a conclusion  borne  out 
by  the  results.  Francophone  respon- 
dents, for  example,  ranked  McGill 
University  highest.  But  since  most  of 
the  respondents  went  to  university 
when  McGill  was  strictly  anglo- 
phone, they  would  have  to  be  grad- 
uates of  other  institutions,  he  said. 
“Our  survey  has  far  too  much  evi- 


dence of  objectivity.” 

The  400  respondents  were  first 
asked  which  disciplines  a young 
person  should  choose  in  order  to 
become  a deputy  minister  or  some 
other  leading  official.  A majority  said 
economics,  political  science,  public 
administration  and  business.  Then 
they  were  asked  which  school  of- 
fered the  best  program  in  the  disci- 
plines they  had  indicated. 

Although  U of  T was  mentioned 
by  17  percent  of  the  respondents,  it 
only  ranked  first  in  economics.  In 
business  and  political  science  the 
University  was  not  among  the  top 
three  and  was  not  mentioned  in  the 
public  administration  category  since 
it  lacks  a program  in  that  area. 

The  reason  for  the  University’s 
first-place  ranking  was  its  consis- 
tently high  marks  in  all  other  disci- 
plines “all  over  the  map,”  said  Winn. 
“You  could  say  there’s  an  amazing 
imbalance  here.  Although  U of  T 
did  not  rank  highly  in  the  four  key 
disciplines,  you  can  see  how  it  must 
have  ranked  extremely  high  in 
others  to  place  number  one  overall” 

The  University  of  Western 
Ontario  was  mentioned  by  13  percent 
of  the  respondents,  followed  by 
Queen’s  University  with  12  percent, 
Carleton  with  nine  and  McGill  with 
eight. 


Distinct  Cultures 


Markham  St.  artist  Gabor  Mezei  spent  the  summer  at  U of  T capturing  views  and  details  in  water  colours.  One  day 
in  July  a tepee  was  erected  on  the  front  campus  and  Mezei  saw  it  with  the  Sigmund  Samuel  Library  in  the  background 
— two  structures , the  symbols  of  two  cultures. 


Why  Negotiate, 

Staff  Association  Wonders 


Draft  does  not  impose  “anything  on  anybody , " counters  Finlay  son 


anything  on  anybody.” 

Finlayson  and  David  Cook,  vice- 
provost (staff  functions),  co-chaired 
the  committee  that  produced  the 
drafts.  The  policy  statements  are 
based  on  recommendations  by 
University  Professor  Martin 
Friedland,  who  last  year  headed  a 
one-person  presidential  commission 
on  U of  T’s  conflict-of-interest 
guidelines.  The  Business  Board  is 
expected  to  consider  the  draft  policies 
this  fall. 

The  staff  association  and  the 
University  have  spent  the  last  five 
months  negotiating  a framework 
agreement  that  will  guide  future 
salary  and  benefits  talks.  UTSA  has 
yet  to  be  sold  on  the  idea  of  defining 
a cohort  of  managerial  and  senior 
professional  people  for  whom  some 
staff  policies  would  be  different  than 
for  other  administrative  employees. 

The  administration  suggests  about 
90  senior  managers  be  excluded  from 
the  agreement.  Roughly  500  other 
managers  and  senior  professionals 
would  still  be  represented  by  the  as- 
sociation in  salary  and  benefits  ne- 
gotiations, but  would  have  their  own 
policies  in  areas  such  as  compensa- 
tion, grievance  and  conflict  of  interest. 

For  the  association  the  end  result 
would  be  a loss  of  members,  and 
therefore  of  income,  as  well  as  the 
added  burden  of  negotiating  sepa- 
rate policies  for  two  different  sets 
of  administrative  staff.  The  issue  has 
so  far  dominated  the  framework 
negotiations.  But  according  to 
Eichmanis,  UTSA’s  objections  have 
not  diminished  the  administration’s 
determination  to  go  ahead  with 
separation.  “It  calls  into  question  the 
whole  negotiating  process,”  she  said. 
“Why  have  we  spent  five  months 
talking?  They  may  be  talking,  but 
they’re  not  listening.” 

Finlayson  said  he  fully  hopes  to 
reach  agreement  with  the  staff  asso- 


ciation on  a framework  agreement. 
Nonetheless,  since  managerial  and 
senior  professional  staff  have 
different  responsibilities  from  other 
administrative  employees,  it  makes 
sense  to  have  a distinct  set  of  policies 
for  that  group,  he  said.  “To  suggest 
that  all  members  of  the  administra- 
tive staff,  from  assistant  vice-presi- 
dents on  down,  should  be  employed 
under  precisely  the  same  terms  and 
conditions  is  totally  unrealistic.” 
The  administration  is  suggesting 
that  the  University’s  job-classifica- 
tion system  be  used  to  designate  the 
group  of  administrative  staff  who 
ought  to  have  distinct  policies.  Into 
this  cohort  would  fall  all  employees 
in  the  11N  classification  and  above 
— a range  that  encompasses,  for  ex- 
ample, technical  services  coordinators 
and  the  highest-ranked  personnel 
officers  and  systems  software  pro- 
grammers, as  well  as  senior  admin- 
istrative staff.  In  broad  terms  the 
people  included  would  probably  be 
those  making  upwards  of  $50,000  a 
year. 


Stolen  Property 
Worth  $10,000 

A 21-year-old  student  in  the 
Faculty  of  Arts  & Science  was 
arrested  by  campus  police  Sept.  1 
and  charged  with  theft  and  posses- 
sion of  stolen  property  from  the 
Department  of  Anthropology  in 
Sidney  Smith  Hall.  Caretakers  at 
New  College  called  police  at  4 a.m. 
when  they  saw  a man  “acting  suspi- 
ciously,” said  Sgt.  Len  Paris.  Police 
found  the  computer  and  telephone 
equipment  worth  more  than  $10,000 
stowed  in  a large  hockey  bag  in  bush- 
es near  the  building  and  in  a Bathurst 
St.  home. 


BY  DAVID  TODD 

The  University  appears  intent  on 
separating  managerial  staff  and 
senior  professionals  from  the  rest  of 
its  3,700  administrative  employees 
whether  the  U of  T Staff  Association 
agrees  or  not,  charges  UTSA  presi- 
dent Judith  Eichmanis. 

The  fact  that  the  administration 
has  drafted  one  conflict-of-interest 
policy  for  managers  and  a second  for 
administrative  staff  suggests  that 
managerial  separation  “has  never 
been  a negotiable  item,”  Eichmanis 
said.  These  draft  policies,  as  well  as 
those  for  academic  staff  and  librari- 
ans, appear  as  a supplement  to  today’s 
Bulletin.  UTSA’s  concerns  are  out- 
lined in  a letter  on  page  16. 

Professor  Michael  Finlayson,  vice- 
president  (human  resources),  point- 
ed out  that  the  policies  are  still  in 


Michael  Finlayson 

draft  form.  He  acknowledged  that 
UTSA  and  the  administration  differ 
on  the  need  for  differentiating  be- 
tween managerial  and  senior  profes- 
sional employees  on  the  one  hand 
and  the  rest  of  the  administrative 
staff  on  the  other  but  added  that 
“nobody  is  talking  about  imposing 
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M0D  Reservation* 


COMING  EVENTS 

Monday,  Oct.  5th  to  Friday,  Oct.  9th  Food  & Wines  of  the 
Lunch  in  the  Main  Dining  Room  Mediterranean 


Annual  General  Meeting 
Halloween  Night 


Thursday,  Oct.  22nd 

Friday,  Oct.  30th 
Reserve  early 

Monday,  Nov.  1 6th  to  Friday,  Nov.  20th  Seafood  Week 
Lunch  in  the  Main  Dining  Room 


Friday,  Nov.  20th 

Don't  miss  this  popular  event 

Monday,  Dec.  7th  - 1 1th 
Monday,  Dec.  14th  - 18th 
Reservations  essential 

Wednesday,  Dec.  9th 


Seafood  Night 


Christmas  Luncheon  Buffet 


Members'  Reception 
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In  Brief 


Naylor  heads  institute 

Professor  David  Naylor  of  the  Department  of  Medicine  has 
been  appointed  to  lead  the  research  program  of  the  new  Institute  for 
Clinical  Evaluative  Sciences  (ICES).  Naylor,  an  epidemiologist  at 
Sunnybrook  Health  Science  Centre,  will  oversee  studies  aimed  at  ana- 
lyzing  the  services  delivered  by  physicians  in  Ontario.  The  provincial  health 
mimstiy  and  the  Ontario  Medical  Association  have  established  ICES  to 
help  their  recently  created  Joint  Management  Committee  find  ways 
to  improve  physician  services.  ICES,  to  be  located  at  Sunnybrook,  will 
receive  $3  million  from  the  ministry  this  year. 


Jackman  foundation  funds  scholarships 

Beginning  in  1992-93  three  $2,500  scholarships,  established 
by  Lieutenant-Governor  Henryjackman,  will  be  awarded  annually  to  first- 
year  students  in  the  Faculty  of  Law.  The  Henry  N.R.  Jackman  Foundation 
has  provided  a grant  to  six  Ontario  universities,  including  U of  T,  to  fund 
18  such  awards  to  be  known  as  the  Newton  Rowell  Scholarships. 
Recipients  will  be  chosen  on  the  basis  of  academic  achievement  as  well 
as  a demonstrated  interest  in  and  commitment  to  public  service. 
Applications  from  aboriginal  and  visible  minority  students,  and  from  those 
outside  Ontario,  will  be  particularly  encouraged. 


Scarborough  receives  $75,000 

Scarborough  College  has  received  a $75,000  donation  from 
the  Yee  Hong  Community  Wellness  Foundation.  The  funds  were  do- 
nated from  proceeds  of  the  foundation’s  1992  Dragon  Ball,  an  annual  event 
that  raises  money  for  Toronto  organizations.  The  gift  will  be  used  for 
future  projects  and  initiatives. 


Pilliar  named  centre  s director 

Professor  Robert  Pilliar  of  the  Faculty  of  Dentistry  and  the 
Department  of  Metallurgy  8c  Materials  Science  was  been  named  direc- 
tor of  U ofT’s  Centre  for  Biomaterials  effective  July  1.  Pilliar  replaced 
Professor  Dennis  Smith  of  dentistry.  Pilliar,  a member  of  the  centre  since 
its  formation  in  1987,  is  known  internationally  for  his  research  on  or- 
thopaedic and  dental  implants. 


Virtual  Reality 


Dean  takes  dog  for  walk  and  meets  student,  the  two  chat  and  shake  hands,  they  part.  Just  one  of  those  everyday  events 
on  a university  campus.  In  this  case,  however,  the  “dean  ” is  Madolyn  Smith  from  Los  Angeles,  the  “student” Jason  Cedrick 
from  New  York  and  the  dog  a graduate  of a canine  training  school  They  are  actors  in  the  TV  series  Class  of  ’96,  pro- 
duced at  U ofT  this  summer  and  scheduled  to  be  shown  on  Fox  Broadcasting  in  thefalL 


Disease-Free  Synthetic  Blood  Would  Suit  Everybody 


BYDAVID  TODD 

Anew  chemical  developed 
by  U of  T researchers  and  their 
colleagues  in  the  United  States  may 
help  pave  the  way  for  the  introduc- 
tion of  a human  blood  substitute. 

A team  of  six  investigators  in 
Toronto  and  at  Oregon  Health 
Sciences  University  has  found  an  ef- 
ficient way  of  chemically  modifying 
the  protein  hemoglobin.  The  modi- 
fication means  that  the  protein  might 
on  its  own  replace  red  blood  cells  as 
a means  of  carrying  oxygen  to  body 
tissues.  The  investigators  reported 
their  findings  in  the  Aug.  25  issue  of 
Biochemistry. 

Scientists  have  for  some  time  been 
seeking  a chemical  that  will  react 
with  hemoglobin  from  red  blood 
cells,  converting  the  protein  to  a form 
that  could  substitute  for  human 
blood.  According  to  Professor 
Ronald  Kluger  of  the  Department 
of  Chemistry,  one  of  the  principal 
investigators  in  the  U of  T-Oregon 
group,  few  effective  compounds  have 
so  far  been  found.  His  team,  howev- 
er, came  up  with  a chemical  known 
as  TMMP  that  easily  modifies  the 
protein  and  produces  generous 
amounts  of  the  desired  material. 
“What  you  have  now  is  a practical 


way  to  take  hemoglobin  and  think 
about  developing  a blood  substitute 
by  using  this  chemical,”  he  said. 

Design  and  production  of  the 
compound  took  place  at  U of  T, 
while  chemists  at  Oregon  analyzed 
the  characteristics  of  the  hemoglobin 
after  it  was  modified  by  reaction  with 
TMMP. 

A red-cell  substitute  would  have  a 
number  of  advantages  over  the  do- 
nated human  blood  currently  used 
for  transfusions.  Its  shelf-life,  for  ex- 
ample, would  be  considerably  longer. 
(In  Canada,  blood  cannot  be  stored 
longer  than  35  days.)  It  would  be 
compatible  with  all  blood  types  and 
most  likely  free  from  contamination 
by  viruses  causing  blood-transmit- 
ted diseases  such  as  AIDS.  Medical 
professionals  could  use  such  a prod- 
uct in  a number  of  surgical  proce- 
dures, in  the  emergency  treatment 
of  trauma  victims,  in  preserving  organs 
for  transplantation  and  in  tumour 
therapy. 

Researchers  hunting  for  a blood 
substitute  have  focused  their  attention 
on  hemoglobin,  the  component  of 
the  red  cell  that  carries  oxygen. 
Unfortunately  hemoglobin  on  its  own 
has  an  undesirably  high  affinity  for 
oxygen  that  prevents  it  from  deliver- 
ing die  oxygen  effectively  to  tissues. 


Moreover  once  outside  the  red  cell 
hemoglobin  quickly  falls  apart.  One 
possible  solution  to  these  problems  is 
to  modify  the  protein  by  a chemical 
process  called  “cross-linking”  that 
stabilizes  it  and  lowers  its  oxygen 
affinity.The  laboratories  at  U of  T 
and  Oregon  had  previously  made 
some  headway  developing  com- 
pounds with  two  negatively  charged 
reaction  sites,  which  are  attracted  to 


Its  shelf-life  would 

BE  LONGER  AND  IT 
WOULD  PROBABLY  BE 
FREE  FROM  CONTAMINA- 
TION BY  VIRUSES  CAUSING 
BLOOD-TRANSMITTED 
DISEASES  SUCH  AS  AIDS 


a positively  charged  site  on  the 
hemoglobin  and  react  with  certain 
of  its  amino  groups.  Experiments 
showed  that  these  reactions  produced 
some  modified  hemoglobin  with 
the  hoped-for  characteristics,  but 


the  mixture  also  contained  other 
compounds. 

Analysis  suggested  that  a chemical 
with  three  reaction  sites  instead  of 
two  would  produce  the  modified 
hemoglobin  more  efficiently.  If  a 
“two-headed”  compound  makes  the 
wrong  linkage  at  the  site  on  the 
hemoglobin,  Kluger  said,  the  desired 
reaction  won’t  take  place.  But  if  a 
“three-headed”  chemical  makes  the 
wrong  linkage  with  two  of  its  heads, 
the  third  can  still  make  the  right  one, 
correcting  for  the  problem. 

Kluger  and  his  colleagues  designed 
a chemical  called  trimesoyl  tris(meth- 
ly  phosphate)  — TMMP  is  the  short 
form  — that  fits  the  bill.  They  found 
that  it  reacts  readily  with  hemoglobin, 
producing  a better  yield  of  the  mod- 
ified protein  than  the  earlier  com- 
pounds. 

Though  the  new  chemical  meets 
all  the  criteria  the  researchers  have  es- 
tablished, it  is  not  yet  clear  whether 
the  modified  hemoglobin  will  prove 
safe  and  effective  for  the  various  uses 
in  mind.  Extensive  animal  and 
human  trials  will  be  necessary  to 
determine  its  suitability  as  a blood 
substitute. 

Kluger,  whose  work  was  support- 
ed by  the  Natural  Sciences  8c 
Engineering  Research  Council  of 


Canada  and  the  federal  Protein 
Engineering  Network  of  Centres  of 
Excellence,  said  TMMP  is  easy  to 
produce.  A biotechnology  company 
should  therefore  be  able  to  manu- 
facture it  in  large  quantities.  The 
University  is  currently  in  the  process 
of  negotiating  a licensing  agreement, 
through  the  Innovations  Foundation, 
with  a Toronto-based  firm  called 
Hemosol  Inc.  “If  the  product  devel- 
ops and  a market  comes  about,  the 
University  will  benefit,”  Kluger  said. 

Any  company  that  tries  to  bring  a 
hemoglobin-based  blood  substitute  to 
market  will  have  to  obtain  sufficient 
quantities  of  the  protein  for  modifi- 
cation. The  obvious  way  is  to  extract 
it  from  human  red  blood  cells  and 
then  purify  it.  However,  this  may 
not  prove  convenient  for  large-scale 
production. 

As  a result  researchers  are  now 
considering  other  possible  sources  of 
the  protein.  One  American  biotech- 
nology company,  DNX  Inc.,  has  had 
some  success  genetically  altering 
pigs  to  produce  human  hemoglobin 
in  their  red  cells.  Another  firm, 
Somatogen  Inc.,  has  produced  ge- 
netically engineered  hemoglobin,  in 
yeast  and  bacteria  cultures,  that  has 
the  same  properties  as  Klugef’s  chem- 
ically modified  hemoglobin. 


University  of  Toronto  Bulletin  — 5 — Monday,  September  8, 1992 


JEWEL  RANDOLPH 


Commodore  New  Systems!  New  Prices! 

PC  Compatible  Computer  Systems 

Slim-Line  386SX-25 

- 80386SX  25mhz.  processor 
- 2 megabyte  RAM 
- 80  or  105  megabyte  hard  drive 
- 2 serial/  1 parallel  and  mouse  ports 
- Super  VGA  graphics  with  256k  video  RAM 
- Aamazing  S-VGA  colour  display 
- Slim  Line  desktop  case 
- MS-DOS  5.0 

- Optional  Mouse  with  Windows  3.1  - $50 

$1,260.  80MB  $1,299.  105MB 

DeskTon  386DX-33 

- 386DX  33Mhz.  with  256K  cache 

- 4 megabyte  RAM 

- 120  or  210  megabyte  hard  drive 

- 2 serial/  1 parallel  and  mouse  ports 
- Super  VGA  graphics  with  512k  video  RAM 

- Aamazing  S-VGA  colour  display 

- MS-DOS  5.0 
- Low  Profile  desktop  case 

$1,545. 120MB  $1,775.  210MB  Interlaced 

$1,599. 120MB  $1,829.  210MB  Non-InL 

DeskToD  486SX-25 

- i486SX  25mhz.  processor 

- 4 megabytes  RAM 

- 120  or  210  megabyte  hard  drive 

- 2 serial/  1 parallel  and  mouse  ports 

- Super  VGA  card  with  512K  video  RAM 

- Aamazing  S-VGA  colour  display 

- Low  Profile  desktop  design 

- Optional  Mouse  & Windows  3.1  - $25 

$1,680. 120MB  $1,899.  210MB  Interlaced 

DeskTon  486DX-33 

- i486DX  33mhz.  with  256K  cache 

- 4 megabytes  RAM 

- 120  or  210  megabyte  hard  drive 

- 2 serial/  1 parallel  and  mouse  ports 
- Super  VGA  card  with  512K  video  RAM 

- Aamazing  S-VGA  colour  display 

- MS-DOS  5.0 
- Low  Profile  desktop  case 

$2,135. 120MB  $2,355.  210MB  Interlaced 

$1,750.  120MB  $1,969.  210MB  Non-Int. 

$2,205. 120MB  $2,425. 210MB  Non-InL 

THESE  SPECIAL  PRICES  ARE  IN  EFFECT  UNTIL  OCTOBER  15.  1992 

SYSTEMS  INCLUDE  A 1 YEAR  PART  AND  LABOUR  WARRANTY  WITH  FREE  PICK-UP  AND  DELIVERY  ON 

UNIVERISTY  AND  HOSPITAL  CAMPUSES. 

JK53B  University  of  Toronto  Computer  Shop 

214  College  Street,  3rd  Floor 

; Sales  Desk:  978-7947  - Department  Orders:  978-1 91 6 or  978-7994 

seminar  notice 

MAPLE  V 

Software  for  Mathematical  Productivity 

Speaker.  Tom  Lee,  University  of  Waterloo 
Time-.  September  14,  2:00  pm  - 4:00  pm 
Location : Engineering  Annex  - Room  203 
University  of  Toronto 
Presented  by.  Waterloo  Maple  Software 

Maple  V is  a system  for  mathematical  problem  solving. 

Maple  V offers  a powerful  set  of  tools  for  symbolic 
computation,  numerical  computation,  graphics  and 
mathematical  visualization,  and  programming. 

Maple  V is  used  worldwide  by  researchers,  educators, 
and  students  in  engineering,  science,  mathematics, 
and  many  other  fields,  to  solve  symbolic  and  numeric 
mathematical  problems. 

This  seminar  will  introduce  the  basic  capabilities  of 
Maple  V and  its  application  in  education  and  research. 

MAPLE 

The  Future  of  Mathematics 
For  Immediate  Information  Call  1-800-877-6583 


Unicoll 
Credit  Union 


245  College  Street  978-5505 


Too  many 
homeowners 
are  passing 
up  their  best 
source  of 
credit. 

Ask  for  details  today. 


iC7m  it^P 

A Memorial  Service 
will  be  held 
for 

JAMES  DERMOT 
LOWRY  SURGEY 
who  died  on 
August  27,  1992. 

c£o 

Wednesday, 
September  16 
4 p.m. 

St.  Basil's  Church 
50  St.  Joseph  St. 
and  after  in  the 
Charbonnel 
Lounge 
81  St.  Mary  St. 

c^> 

Derry  was  known 
to  many  at  the 
U of  T through 
June's 

involvement  with 
the  University  and 
University  College. 
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Fee  Increases  Looming 

Athletics  £s?  Recreation , Hart  House , Faculty  Club  look  for  ways  to  cut 


BY  SUZANNE  SOTO 

Budget  cuts  are  forcing 
the  Department  of  Athletics  8c 
Recreation  to  consider  fee  increases. 

The  new  fees,  which  would  take 
effect  next  July,  are  only  “ballpark 
figures”  at  the  moment,  said  Frank 
Pindar,  coordinator  of  administra- 
tive services  for  athletics  and  recre- 
ation (DAR). 

Two  options  are  being  discussed, 
a $40  fee  increase  for  full-time  stu- 
dents or  a $25  increase  for  all  users 
— faculty,  staff,  students  and  alum- 
ni. The  current,  compulsory  fee  for 
full-time  students  is  $87  a year  paid 
at  the  time  of  registration.  Part-time 
students  pay  $26.25,  while  faculty 
and  full-time  staff  who  join  DAR, 
Hart  House  and  the  Faculty  Club 
pay  a joint  membership  fee  of  $21.59 
per  month. 

The  fee  increases  considered  by 
athletics  and  recreation  would  cover 
the  $1.2  million  the  department  has 
been  ordered  to  cut  from  its  budget 
in  1993-95.  But  they  would  not  be 
sufficient  to  improve  services  and  fa- 
cilities. “For  the  fee  increase  to  be 
meaningful  to  students  we  would 
have  to  have  better  facilities,”  Pindar 
said.  DAR  wants  to  renovate  the 
weight  training  area  at  the  athletics 
centre,  upgrade  the  women’s  locker 
room,  replace  the  floor  of  the  field- 
house  and  make  other  improvements. 

Already  the  department  has  in- 
troduced a charge  for  those  who  at- 
tend drop-in  fitness  classes.  The  fee 
is  $25  per  term,  fall  or  winter,  or  $35 
for  both  terms.  Also,  students  who  in 


the  past  received  free  admission  to 
basketball  and  hockey  games  will 
now  be  charged  $2  per  game.  “We 
really  didn’t  want  to  start  charging 
but  it  has  become  necessary  in  order 
to  balance  the  budget,”  Pindar  said. 

Hart  House  has  been  asked  to  take 
a $787,000  cut  in  the  1993-95  period. 
Warden  Peter  Turner  said  a 12- 
member  task  force  assembled  by  Hart 
House’s  board  of  stewards  is  study- 
ing all  possible  options,  from  reduc- 
ing overhead  and  administrative  costs 
to  changing  fee  policies  for  non- 
student members.  The  task  force  is 
holding  off  any  discussion  on  student 
fees  until  all  other  avenues  have  been 
explored. 

“There  is  room  for  us  to  increase 
revenues  by  large  amounts  in  areas 
that  do  not  affect  student  fees  such  as 
alumni  memberships,”  Turner  said. 
Room  rental  prices  could  also  gen- 
erate extra  revenues  while  money 
might  be  saved  if  Hart  House 
stopped  buying  its  beverages  from 
the  University’s  central  services,  he 
said.  It  will  take  time  to  formulate 
exact  plans  but  Turner  expects  the 
task  force  to  make  some  preliminary 
recommendations  this  month. 

Cost  cutting  has  already  started  at 
Hart  House  with  the  decision  not 
to  replace  two  staff  members  — one 
who  retired  in  June  and  another  who 
moved  to  a different  University  de- 
partment last  month. 

The  possibility  of  fee  hikes  is  re- 
ceiving mixed  reviews  on  campus.  “I 
don’t  want  an  increase  in  fees  of  any 
description,”  said  Ryan  Wadsworth, 
a Victoria  College  student  in  her 


third  year  of  English  and  French 
studies. 

Tm  putting  myself  through  school 
and  every  dollar  I have  to  pay  I have 
to  work  for,”  she  added.  T’ve  come  to 
U of  T because  it  is,  in  my  opinion, 
the  best  university  in  Canada  but  I 
don’t  think  it’s  going  to  continue  at- 
tracting a high  calibre  of  students  if 
all  fees  keep  going  up  and  up.” 

Professor  Joe  Desloges  of  the 
Department  of  Geography,  who  has 
a joint  membership,  said  students 
pay  enough  fees  and  suggested  that 
if  increases  are  necessary,  faculty, 
staff  and  alumni  should  pay  a larger 
share. 

The  Faculty  Club  is  losing  its  an- 
nual contribution  from  the  University 
this  year.  Manager  Gina  Friend  said 
the  club  has  not  yet  decided  how  to 
recover  the  $75,000  loss,  money  that 
would  normally  pay  for  utility  bills 
and  exterior  maintenance  costs.  The 
board  will  discuss  various  alterna- 
tives at  its  meeting  Sept.  11  and  a fee 
increase  is  not  out  of  the  question,  she 
said.  “If  we  have  to  raise  money,  we’ll 
have  to  raise  it  from  the  members 
but  I don’t  think  we  want  to  do  that 
if  at  all  possible.” 

Jack  Friel,  a technician  in  the 
Department  of  Physics  and  a joint 
member,  said  the  club  may  lose 
members  if  the  increase  is  too  high. 
However,  he  does  not  mind  paying 
a bit  more  for  his  own  membership. 
“I  wouldn’t  say  we’ve  had  a free  ride 
but  we’ve  had  a fair  one.  Where  else 
in  the  city  could  you  buy  a member- 
ship in  three  clubs  for  $21.59  a 
month?” 


Seven  Offices  Become  One 

Staff  express  reservations  about  human  rights  office 


President  Robert  Prichard 

is  planning  to  establish  an  office 
of  human  rights  at  U of  T,  but  the 
initiative  is  getting  a lukewarm  recep- 
tion from  the  staff  members  affected. 

No  opening  date  has  been  set  for 
the  office,  but  Prichard  does  not 
expect  it  to  be  “much  beyond”  the 
Sept.  1 deadline  he  set  earlier  in  the 
summer,  he  said  in  an  interview. 

The  president  wants  to  consolidate 
the  services  and  functions  of  seven 
offices  now  operating  on  campus  — 
status  of  women,  sexual  harassment, 
Special  Services,  employment  equi- 
ty, native  student  services  and  pro- 
grams, race  relations  and  anti-racism 
initiatives  and  personal  safety. 

As  members  of  the  office  of 
human  rights  the  seven  will  remain 
at  their  various  locations  through- 
out the  University  and  keep  their  ex- 
isting reporting  relationships  to  var- 
ious administrators  of  the  University, 
said  Prichard.  One  of  the  seven  will 
be  named  director,  a position  that 
will  require  20  percent  of  that 
person’s  working  hours,  and  will 
probably  report  to  the  vice-president 
of  human  resources. 

Prichard  said  the  new  structure 
will  encourage  closer  cooperation 
between  the  officers.  It  will  also  be  a 
great  resource  to  University  admin- 
istrators who  may,  from  time  to  time. 


need  advice  on  human  rights  issues. 
In  those  respects  the  officers  agree 
with  Prichard  and  commend  him  for 
wanting  to  heighten  awareness  of 
human  rights  issues  on  campus. 

“I  welcome  a strong  statement  by 
the  University  on  the  whole  area  of 
human  rights,”  said  Eileen  Barbeau, 
coordinator  of  Special  Services.  “But 
we  don’t  have  any  details.  It’s  very 
sketchy  to  all  of  us.” 

Sexual  harassment  officer  Paddy 
Stamp  said  that  without  a detailed 
proposal  it  is  difficult  to  say  if  the 
plan  is  a good  one.  “I  think  we’d  have 
to  have  a proposal  that  we  could  scru- 
tinize closely.  I’m  not  sure  what  the 
structure  is.” 

Based  on  what  she  does  know, 
Stamp  worries  that  the  amalgamation 
could  result  in  individual  offices  and 
officers  losing  their  independence. 
“I  would  want  to  see  safeguards  that 
would  ensure  that  all  of  us  as  officers 
would  retain  our  autonomy  from  one 
another.  If  our  offices  were  too  close- 
ly related,  we  might  be  seen  as  not 
being  able  to  speak  independently  of 
one  another.”  She  added  that  the 
new  office  may  find  it  difficult  to 
maintain  the  arm’s  length  relationship 
with  the  administration  that  many  of 
the  individual  offices  now  enjoy. 

Employment  equity  officer  Mary 
Lynne  McIntosh  said  the  arrangement 


could  lead  to  disagreements  between 
the  officers  because  their  mandates 
are  so  diverse.  “We  have  clients  with 
different  needs.  My  office  is  not  a 
complaints-based  office  while  the 
sexual  harassment  office  is.  What 
will  happen  on  certain  issues  where 
we  have  conflicting  points  of  view?” 

Kelvin  Andrews,  the  special  adviser 
on  race  relations  and  anti-racism 
initiatives,  also  sees  a potential  for 
confusion.  “A  person  with  a matter 
that  hinges  on  sexual  harassment 
might  think  “Why  should  I be  bringing 
this  concern  to  a human  rights  sector 
as  opposed  to  an  officer  who  is  trained 
to  deal  with  matters  of  this  sort?’  ” 

On  the  other  hand,  officers  could 
see  their  workload  double  and  triple 
because  people  may  feel  they  can  ask 
the  office  to  look  into  such  matters  as 
the  present  political  turmoil  in 
Yugoslavia,  said  Stamp.  “Other  uni- 
versities have  found  that  the  demand 
is  overwhelming.” 

Status  of  women  officer  Lois 
Reimer  fears  that  with  a part-time  di- 
rector “there  would  be  a lot  of  time 
when  there  would  no  one  behind 
that  door  marked  Office  of  Human 
Rights  and  that  could  be  a very  busy 
door.” 

Barbeau  and  McIntosh  said  that  an 
advisory  board  with  all  seven  officers 
may  work  better  than  a new  office. 


The  recent  discussion  about  research 

focusing  on  the  differences  between  men’s  and 
women’s  brains  maybe  causing  anxiety  among  groups 
that  are  fighting  for  gender  equality.  Yet  another 
obstacle,  they  may  wonder  — will  antediluvian  forces 
use  the  research  results  to  put  women  back  “in  their 
place?”  With  dainty  steps  Professor  Emerita  Ursula 
Franklin  has  entered  the  fray.  In  a letter  to  The  Globe 
£sf  Mail  Aug.  26  Franklin  suggested  the  debate  be 
enlarged  to  include  the  fact  that  men  on  average 
have  larger  feet  than  women.  Such  scientific  facts 
“should  be  sufficient  to  persuade  parents  and  educa- 
tors to  channel  the  boys  into  those  professions  for 
which  nature  and  evolution  has  endowed  them:  such 
as  nursing,  waitressing  or  working  as  cashiers  in 
supermarkets.” 


Harry  Rasky,  U of  T alumnus  and  filmmaker 

extraordinaire,  will  show  his  newest  documentary 
film,  The  War  Against  the  Indians  at  a Faculty  of 
Social  Work  fundraiser  Sept.  30.  The  film  reviews 
the  history  and  heritage  of  North  American  native 
peoples  and  highlights  some  of  the  current  issues 
they  face.  Funds  will  go  towards  a native  scholarship 
fund  and  a native  student  fund.  For  more  information 
call  Ana  Sapp  at  978-5658. 


King  Juan  Carlos  and  Queen  Sofia  of  Spain 
just  can’t  get  enough  of  Canada.  Last  October  the 
royal  couple  came  by  for  a visit  and  an  honourary 
degree.  This  summer,  when  they  went  to  see  the 
Canadian  pavilion  at  Expo  92  in  Seville,  the  king 
whispered  to  Luc  Lavoie,  the  commissioner  gener- 
al, “that  our  pavilion  was  the  best,”  Lavoie  told  the 
James  Institute  of  Aerospace  Studies  in  a letter  last  month. 

DeLaurier  Lavoie  also  wrote  that  a poll  carried  out  by  the  Expo 
organizers  showed  the  common  folk  agreed  with  die 
king.  Could  it  have  something  to  do  with  U of  T’s 
contribution  to  the  show?  We  shall  never  know,  but 
Professor  James  DeLaurier’s  flapping-wing  aircraft 
is  the  first  on  display  in  the  exhibit  hall  and  always 
generates  great  interest  among  visitors,  Lavoie  said. 


The  campus  police  have  been  at  work  over 

the  summer  entering  as  many  phone  numbers  as 
possible  into  a new  telephone  emergency  location  sys- 
tem. The  system  does  not  only  tell  police  officers 
where  an  emergency  call  originates,  it  also  shows 
them  if  it  comes  from  an  office,  a lab  or  a classroom 
and  if  the  place  contains  hazardous  materials.  The  St. 
George  campus  has  about  6,500  phones  with  the 
978-prefix  and  5,000  numbers  have  been  entered.  The 
police  are  now  asking  that  people  whose  numbers  have 
not  been  recorded  ensure  that  they  be.  And  how  do 
you  know  if  your  number  is  on  the  new  database? 
Good  question.  If  your  resident  administrator  does 
not  know,  call  the  police  at  their  now-emergency 
number:  2323.  (The  emergency  number  downtown 
is  2222,  at  Scarborough  7333  and  at  Erindale  4333.) 


An  afternoon  downpour  on  Aug.  25  did 
litde  to  dampen  the  spirits  of  more  than  100  guests 
attending  a farewell  reception  for  retiring  status  of 
women  officer  Lois  Reimer  in  the  Woodsworth 
College  courtyard.  People  from  the  University  and  the 
community  at  large  paid  tribute  to  Reimer,  who  has 
been  with  U of  T for  nearly  30  years  and  its  status  of 
women  officer  for  the  past  eight.  In  thanking  them, 
Reimer  said  she  was  completely  overwhelmed  by  the 
kind  words  and  speeches.  “(Just  as  I was  overwhelmed 
when  I wrote  them,”  she  joked.  After  the  reception, 
Reimer  said  she  is  relocating  to  her  hometown  of 
Winnipeg  at  the  end  of  September.  “HI  be  in  and  out 
until  then,  doing  some  shredding  and  setting  fire  to 
certain  files.” 
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JAPAN  — POSITION  IN 
CANADIAN  STUDIES 


HART  HOUSE 
HAIR  PLACE 


Kwansei  Gakuin  University  in  Nishinomiya,  Japan,  seeks  a 
Visiting  Professor  of  Canadian  Studies  for  the  periods  April  1993 
to  March  1994  or  September  1993  to  July  1994.  Responsibilities 
include  teaching,  in  English,  French  or  Japanese,  courses  on 
contemporary  Canada.  Qualifications  include  Canadian  citizen- 
ship or  landed  immigrant  status  and  appointment  as  a member 
of  the  faculty  of  the  University  of  Toronto.  Fields  of  teaching:  art, 
education,  geography,  history,  literature,  psychology,  sociology, 
religious  studies,  anthropology,  social  welfare,  political  science, 
public  administration,  economics,  business  administration,  etc. 
Travel  costs  and  furnished  accommodation  will  be  provided  in 
addition  to  salary  based  on  level  of  appointment.  Deadline  for 
application:  October  31, 1992.  For  further  details  please  call 
Professor  K.R.  Thompson,  Registrar,  Victoria  College,  585-4405. 


Cuts  are  our  specialty 


Men's $12 

Women’s  cut $16 

Perms $60 

Highlights $46 


GST  included  in  price 

“Our  experience  means 
professional  results ” 

MONDAY-FRIDAY 
8:30  - 5:30 

7 HART  HOUSE  CIRCLE 
978-2431 


Mac  to  School" 1992! 


Buying  an  Apple®  Macintosh  " has  just  become  easier!  Complete 
Mac  solutions  are  now  available  at  the  Computer  Shop.  These 
packages  include  System  7,  keyboard,  and  all  necessary  cables. 

IdUlW*  wtrtiMMir&am wmvm  \ itm*  m ja 


mm 
• > • • 


System 


With  With 

StyleWriter™  LaserWriter®  LS 


Macintosh  Classic M 

4 Mb  RAM,  40  Mb  hard  drive 

Macintosh  Classic  II 

4Mb  RAM,  40  Mb  hard  drive 

4Mb  RAM,  80  Mb  hard  drive 

Macintosh  LC II  with  Apple  12"  RGB  monitor 

4 Mb  RAM,  40  Mb  hard  drive 

4 Mb  RAM,  80  Mb  hard  drive 

Macintosh  LC  II  with  Apple  13 " RGB  monitor 

4 Mb  RAM,  80  Mb  hard  drive 

Macintosh  Ilsi  with  Apple  12"  RGB  monitor 

3 Mb  RAM,  40  Mb  hard  drive 

Macintosh  Ilsi  with  Apple  13"  RGB  monitor 
3 Mb  RAM,  40Mb  hard  drive 


$1,390 

$1,950 

..1,665 

..1,850 

2,225 

2,405 

..2,315 

..2,775 

2,870 

3,330 

..3,145 

3,700 

..3,250 

3,825 

..3,635 

4,210 

PowerBook'M  100 
4 Mb  RAM,  40  Mb  hard  drive 
only  $1,  685 


U of  T Computer  Shop 

214  College  St.  3rd  floor 


Authorized  Dealer 


Apple,  the  Appk  k)go,  and  Iax  rWriier  are  registeatl  Irjde  marks  of  Appk  Computer,  lw . Macintosh,  Mac,  StyleWriter,  "Mat  to 
School"  and  PowcrBook  are  trade  marks  of  Apple  (Computer,  Inc.  Classic  is  a trade  mark  Ikenscd  to  Apple  Computer,  Inc. 


978-7947 


25  Year  Club  Annual  Event 
to  Honour  New  Members 

On  Friday,  October  16,  1992,  the  President  will 
be  hosting  a reception  for  new  and  present  mem- 
bers of  the  25  Year  Club  who  have  dedicated  25 
years  of  service  to  the  University.  Approximately 
300  staff  will  be  eligible  to  join  the  25  Year  Club 
this  year.  Each  member  will  receive  a gold 
University  of  Toronto  25  Year  pin  and  a certifi- 
cate commemorating  their  service  at  the  event. 

This  month  the  President  will  be  issuing  personal 
invitations  to  eligible  staff  to  attend  the  special 
reception  which  will  be  held  in  the  Great  Hall  at 
Hart  House.  Eligible  Staff  include  full-  or  part- 
time  faculty,  librarians,  unionized  and  non-union- 
ized administrative  staff  who  attained  25  years 
of  service  between  July  2,  1991,  and  July  1,  1992. 

Individuals  with  a break  in  employment  (i.e.,  left  their  employment  with  the 
University  and  were  later  rehired)  but  whose  total  years'  service  at  the  University 
is  25  are  also  included  in  the  program.  Since  information  on  this  type  of  non- 
consecutive  service  is  not  available  on  the  Human  Resources  data  base,  all 
those  who  fall  into  this  group  are  asked  to  contact  Lucy  Danesi,  local  6496, 
Staff  Planning  and  Development,  Human  Resources  Department,  as  soon 
as  possible  so  that  they  may  be  appropriately  recognized. 


IF  YOU  ARE  MORE  COMFORTABLE 

with  the  authority  of  reason  and  conscience  than  with 
that  of  revelation,  you  may  be  a Unitarian  without 
knowing  it. 

First  Unitarian  Congregation  of  Toronto 
St.  Clair  Avenue  at  Avenue  Road 
Sunday  Service  at  4:00  p.m. 


Call  924-9654  for  further  information 


United  States  Citizens 


There  is  still  time  to  register  to  vote  in  the  upcoming 
Presidential  election. 

The  Head  of  the  Consular  Section  at  the  U.S.  Consulate  General 
will  be  available  to  assist  any  U.S.  citizen  in  filling  out  application 
forms  for  Absentee  Ballots. 

Tuesday  evening,  September  15, 4 - 7 p.m. 

Galbraith  Building,  Room  120 
35  St.  George  Street 

For  further  information,  call  Prof.  Ron  Baecker  at  978-6983, 
or  send  him  email  at  baecker@dgp.toronto.edu. 


A Meeting  to  Celebrate 
The  Life  of 

DAVID  SAVAN 


1916-1992 


East  Hall,  University  College 
Thursday,  September  24,  5 — 7 p.m. 

A time  when  David's  friends 
and  colleagues  can  share  memories 
of  his  life. 

For  more  information  contact  the 
Department  of  Philosophy,  978-33 1 1 . 


THE  FIRST  ANNUAL  OLIN  PUBLIC 
LECTURE  IN  LAW  AND 
ECONOMICS 

MANCUR 

OLSON 

Distinguished  Professor  of  Economics 
University  of  Maryland 

DEMOCRACY,  THE  RULE  OF  LAW, 
AND  ECONOMIC  DEVELOPMENT 

Mancur  Olson  is  the  author  of  two  internationally 
acclaimed  books.  The  Logic  of  Collective  Action 
(1965),  and  The  Rise  and  Decline  of  Nations  (1982). 

Bennett  Lecture  Hall 
Flavelle  House,  78  Queen's  Park 
Faculty  of  Law,  University  of  Toronto 

Friday,  September  25, 1992 
1:00  p.m.  - 2:30  p.m. 
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POLICIES  ON 

CONFLICT  OF  COMMITMENT 

AND 

CONFLICT  OF  INTEREST 


In  April  1991  President  Prichard  established  a one-person  commission  to  review  the 
University’s  policies  and  practices  governing  conflict  of  interest  and  appointed  Professor 
Martin  Friedland  of  the  Faculty  of  Law  as  the  commissioner.  Professor  Friedland’s  re- 
port to  the  President  was  discussed  widely  in  the  University  after  it  was  published  in 
The  Bulletin  on  1 3 January  1 992.  Following  the  publication  of  this  report,  the  President 
asked  Dr.  David  Cook,  Vice-Provost,  Staff  Functions  and  me  jointly  to  chair  a committee 
to  consider  the  reactions  of  the  University  community  to  the  report  and,  in  the  light  of 
those  reactions,  to  translate  its  recommendations  into  draft  policy.  The  members  of 
the  committee  were: 

Professor  D.  E.  Moggridge 
Associate  Dean,  Social  Sciences 
Faculty  of  Arts  and  Science 

Professor  A.  K.  S.  Jardine 

Chair,  Department  of  Industrial  Engineering 

Faculty  of  Applied  Science  and  Engineering 

Dr.  J.  M.  Sturgess 
Associate  Dean,  Research 
Faculty  of  Medicine 

Professor  K.  G.  Balmain 
Department  of  Electrical  Engineering 
Faculty  of  Applied  Science  and  Engineering 

Mr.  B.  J.  Taggart 
Chief  Administrative  Officer 
Erindale  College 

The  following  proposed  policy  statements  are  the  work  of  that  committee. 

While  the  University  has  had  a practice  in  dealing  with  conflicts  of  interest  and  of  com- 
mitment, it  was  only  in  reference  to  the  members  of  the  academic  staff  that  there  was 
an  established  and  formal  policy.  This  policy,  the  Policy  on  Supplementary  Income  and 
Related  Activities,  commonly  known  as  the  Crispo  Rules,  was  developed  in  the  early 
seventies.  It  has  been  reviewed  once  in  1973  by  a committee  chaired  by  Professor  Arthur 
Kruger  which  resulted  in  a supplementary  document  entitled  Guidelines  on  Related 
Activities.  These  two  documents,  frozen  under  Article  2(e)  of  the  Memorandum  of 
Agreement,  are  important  for  the  way  they  set  out  the  duties  and  responsibilities  of  the 
academic  staff.  As  policy  these  documents  have  served  the  University  well  over  almost 
twenty  years  though,  as  Professor  Friedland  reported,  they  are  in  need  of  some  up- 
dating. They  have  been  incorporated  in  the  attached  draft  policies  with  modifications 
suggested  in  the  Freidland  report. 

For  other  members  of  the  University  community  there  has  not  been  a codified  policy. 
The  new  documents  set  out  here  are  designed  to  bring  librarians,  non  unionized  ad- 
ministrative staff  and  administrative  managers  of  the  University  under  policy  that  has 
been  constructed  to  meet  each  group’s  needs  and  responsibilities.  The  committee  pro- 
posed distinct  policies  that  differentiate  administrative  staff  from  administrative  man- 
agers because  the  committee  became  convinced  that  the  range  of  functions  and  re- 
sponsibilities assumed  by  members  of  the  administrative  staff  was  so  wide  that  a single 
policy  that  would  cover  everyone  was  inappropriate.  As  a result  the  committee  has  draft- 
ed one  policy  document  that  would  apply  to  the  overwhelming  majority  of  the  admin- 
istrative staff  members,  and  a second  and  more  detailed  one  that  would  apply  to 
members  of  the  administrative  staff  who  exercise  significant  managerial/professional 
responsibilities.  The  committee  was  thus  recognizing  what  has  become  a central 
issue  in  the  discussions  between  the  University  and  the  Staff  Association  concerning 
the  proposed  Framework  Agreement.  It  is  the  view  of  the  administration  that  the  range 
of  responsibilities  carried  out  by  members  of  the  administrative  staff  is  so  broad  that 
there  is  a need  to  identify  a distinct  professional  and  managerial  group  amongst  the 
administrative  staff  for  whom  some  different  policies  and  procedures  are  appropriate. 
This  subject  has  been  discussed  by  the  two  parties  and  I recognize  that  UTSA  has  not 
yet  accepted  the  need  for  such  distinctions. 

Each  policy  has  been  designed  to  include  not  only  traditional  conflicts  of  interest  but, 
reflecting  the  increased  sensitivity  of  society  to  these  issues,  to  include  the  issue  of  the 
commitment  of  each  individual  to  the  University.  A Code  of  Ethics  has  been  developed 
to  reflect  the  commitment  each  one  of  us  makes  to  the  University’s  mission.  Each  state- 
ment goes  on  to  outline  the  manner  in  which  outside  activities  may  advance  this  com- 
mitment and  how  such  activities  should  be  reported. 


There  are  several  respects  in  which  the  proposed  new  policy  for  academic  staff  differs 
from  the  old.  Minor  activities,  i.e.,  those  that  involve  twelve  or  fewer  days  of  outside 
activi'ties,  will  continue  to  be  reported  annually,  but  not  broken  down  into  the  detail  re- 
quired under  the  Crispo  Rules.  Secondly,  outside  activities  that  are  unrelated  to  an  in- 
dividual’s membership  in  the  University  must  also  be  reported  if  these  activities  result 
in  additional  remuneration.  The  proposed  policy  makes  annual  reporting  of  outside  ac- 
tivities part  of  the  mandatory  Annual  Activities  Report  and  recommends  that  divisions 
establish  local  committees  that  would  provide  principals,  deans  and  chairs  with  the  ad- 
vice appropriate  to  their  department  or  division.  Following  the  recommendations  of 
Professor  Friedland,  the  proposed  policy  provides  explicit  definitions  of  conflict  of  in- 
terest and  of  conflict  of  commitment  and  makes  clear  the  obligation  of  every  faculty 
member  - and,  indeed,  of  every  member  of  the  University  - to  discuss  with  the  per- 
son to  whom  he  or  she  reports  every  real  or  apparent  conflict  of  interest  or  of  com- 
mitment. The  principle  of  open  disclosure  to  one’s  dean,  chair  or  supervisor,  established 
in  the  Crispo  Rules,  has  been  followed  in  each  policy.  As  far  as  possible  the  respon- 
sibility for  the  administration  of  the  policies  has  been  kept  to  the  local  unit.  The  pro- 
posed policy  for  academic  staff  also  addresses  the  problem  of  conflicts  of  interest  in 
teaching  and  research,  while  all  of  the  policies  deal  with  the  problem  of  hiring  and/or 
supervising  relatives,  spending  University  money  or  using  the  University’s  facilities. 

I hope  that  these  proposed  new  policies  will  ensure  greater  clarity  in  the  appropriate 
reporting  and  handling  of  conflicts  of  interest  and  conflicts  of  commitment.  After  re- 
ceiving further  comments  from  members  of  the  University  community,  and  after  dis- 
cussion with  UTFA  and  with  UTSA,  I anticipate  recommending  them  to  the  Business 
Board  of  Governing  Council  in  the  early  fall.  I would  appreciate  any  comments  or  sug- 
gestions on  any  one  of  the  policies  which  may  be  directed  to  my  attention  at  Simcoe 
Hall. 

Professor  M.  Finlayson 
Vice-President  - Human  Resources 
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Policy  on  Conflict  of  Commitment 
and  Conflict  of  Interest 

Academic  Staff 


This  policy  sets  out  the  University’s  expectation  as  to  the  commitment  of  each  mem- 
ber of  the  academic  staff  to  the  objectives  and  goals  of  the  University  and  sets  out  the 
procedures  to  follow  where  conflicts  of  commitment  or  of  interest  arise.  The  policy 
contains  a Code  of  Ethics  and  it  establishes  the  environment  in  which  members  of  the 
academic  staff  may  engage  in  outside  and  related  activities  and  in  outside  and  unre- 
lated activities  that  may  result  in  extra  remuneration. 

This  policy  shall  be  distributed  to  all  academic  staff  upon  initial  appointment  to  the 
University. 

1.  Code  of  Ethics 

The  University  expects  of  its  staff  a commitment  to  the  University’s  mission 
of  pursuing  truth,  advancing  learning  and  disseminating  knowledge.  It  is  often 
intrinsic  to  this  commitment  that  individuals  will  engage  in  outside  activities 
which  represent  a major  device  for  disseminating  the  knowledge  and  exper- 
tise of  University  staff  members  to  the  community  and  for  contributing  to  the 
intellectual  and  professional  development  of  members  of  staff  and  of  students. 
Frequently,  though  not  invariably,  outside  activities  constitute  an  important 
element  of  staff  members’  commitment  to  the  University. 

However,  no  faculty  member  shall,  without  consent,  engage  in  any  activity  which 
conflicts  or  competes  with  the  interests  of  the  University  or  which  material- 
ly encroaches  on  time  or  attention  which  should  be  devoted  to  the  University 
or  so  affects  his  or  her  energies.as  to  prevent  the  due  discharge  of  his  or  her 
University  responsibilities.  A faculty  member  shall  undertake  such  activities 
only  insofar  as  they  are  consistent  with  his  or  her  responsibilities  to  the 
University  and  its  objectives. 

This  Code  of  Ethics,  which  must  be  read  in  the  context  of  the  Policy  on 
Ethical  Conduct  in  Research,  shall  be  distributed  each  year  to  all  staff  mem- 
bers who  must  acknowledge  that  they  are  adhering  to  the  Code. 

2.  Duties  and  Responsibilities  of  an  Academic  Appointment 

Acceptance  of  an  appointment  to  the  full-time  academic  staff  of  the  University 
brings  with  it  a commitment  to  the  goals  and  objectives  of  the  University  and 
entails  duties  and  responsibilities.  These  duties,  which  must  be  the  primary 
commitment  of  the  faculty  member,  encompass  the  responsibilities  of  teach- 
ing, research  and  service  as  set  out  below.  It  is  in  the  context  of  meeting  these 
responsibilities  that  the  faculty  member’s  outside  and  related  activities  must 
be  set. 

(a)  Primary  Activities 

Full-Time  Professorial  Appointment 

A full-time  professorial  appointment  entails  a year-round  commitment  to  the 
varied  responsibilities  of  an  academic  staff  member.  In  individual  cases  the 
nature  of  this  commitment  may  vary  according  to  the  written  agreement  with 
the  University. 

A full-time  appointment  implies  responsibility  for  an  appropriate  combination 
of  duties  which  may  vary  not  only  between  divisions  and  between  individual 
members  but  also  with  respect  to  particular  members  over  the  span  of  their 
University  careers.  These  duties  may  be  summarized  as  follows: 

(i)  Undergraduate  instruction:  including  the  organization  of  courses, 
the  preparation  and  delivery  of  appropriate  materials  (oral,  written 


and  other),  evaluating  students’  progress  and  being  effectively  avail- 
able to  students  for  individual  consultation. 

(ii)  Research,  study  and  professional  development:  in  the  sense  both 
of  keeping  abreast  of  recent  developments  in  one’s  discipline  and  mak- 
ing original  contributions  to  the  advance  of  knowledge  in  that  dis- 
cipline, such  as  the  writing,  editing  and/or  publishing  of  scholarly 
books,  journals  and  articles;  participation  in  symposia;  appropri- 
ate creative  professional  practice  and  achievement.  These  contri- 
butions are  frequently  the  product  of  work  supported  by  grants  and 
contracts  won  in  open  competition. 

(iii)  Graduate  instruction  and  supervision:  members  who  are  members 
of  the  School  of  Graduate  Studies  are  responsible  both  for  gradu- 
ate instruction,  and  thus  have  the  same  obligations  as  in  (i)  above 
at  the  graduate  level,  and  for  the  supervision  of  the  research  and  the- 
sis preparation  of  graduate  students. 

(iv)  Administration  and  service  to  the  University:  in  the  sense  that  all  mem- 
bers must  accept  a share  of  divisional,  University  and,  in  some 
cases,  provincial,  national  and  international  committee  and  admin- 
istrative responsibilities. 

Each  member  is  entitled  every  year  to  a month’s  vacation  and,  as  well,  to  a 
reasonable  amount  of  time  when  he  or  she  is  relatively  free  of  teaching  and 
administrative  duties  so  that  he  or  she  may  concentrate  on  the  duties  referred 
to  in  clause  (ii). 

Other  Full-Time  Teaching  Appointments 

The  duties  and  responsibilities  of  other  full-time  appointees  relate  directly  to 
the  teaching  goals  and  objectives  of  the  University.  These  duties  are  gener- 
ally summarized  in  (i)  and  (iv)  above.  As  individuals  in  these  ranks  are  not 
required  to  make  original  contributions  to  the  advancement  of  knowledge,  the 
outside  and  related  activities  will  be  commensurably  less  than  the  activities 
of  the  professorial  staff.  Other  full-time  teaching  appointees  are,  like  all 
other  academic  staff,  entitled  to  a month’s  vacation. 

(b)  Outside  and  Related  Activities  from  which  supplementary  remuneration,  fre 
quentlv  though  not  invariably,  is  derived 

Members  are  often  involved  in  a variety  of  activities  related  to  their  University 
responsibilities  which  arise  from  their  academic  positions  and  expertise  and 
from  which  they  may  derive  supplementary  income.  Such  activities  are  en- 
couraged and  represent  one  of  the  major  privileges  extended  to  members  in 
order  to  foster  individual  growth  in  their  teaching,  research  and  creative  pro- 
fessional activities. 

These  activities  normally  represent  an  integral  part  of  a professor’s  effort  to 
relate  theory  and  practice,  thereby  enabling  him  or  her  to  make  his  or  her  teach- 
ing and  research  relevant.  In  this  interaction  process,  the  University  also  ren- 
ders service  to  the  wider  community  of  which  it  is  a part.  In  the  case  of  spon- 
sored research,  these  projects  may  constitute  the  principal  means  by  which 
a professor  undertakes  research  or  creative  professional  activities. 
Notwithstanding  the  value  the  University  assigns  to  outside  and  related  ac- 
tivities, however,  it  insists  that  these  activities  must  be  compatible  with  fac- 
ulty members’  undergraduate  and  graduate  instruction  and  supervision  re- 
sponsibilities and  with  his  or  her  administrative  responsibilities. 

Examples  of  such  related  activity  are  the  following: 
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(i)  Sponsored  research  projects  which  may  become  part  of  the  teach- 
ing and  research  of  an  individual  or  group.  For  example,  a research 
project  funded  by  government,  a royal  commission,  foundation  or 
corporation  may  involve  coordinated  teamwork  by  professors  and 
graduate  students. 

(ii)  Activities  which  provide  services  to  the  community  and  which  are  at 
the  same  time  inseparable  from  the  staff  member’s  basic  obligations 
to  the  University.  For  example,  the  health  professions  may  involve 
clinical  work  which  the  faculty  member  does  in  the  normal  course 
of  his  or  her  teaching. 

(iii)  Activities  associated  with  a member’s  normal  work  although  carried 
on  independently.  Examples  of  this  are  consulting;  rendering  pro- 
fessional opinions  to  governments,  business,  publishers  and  other 
universities;  and  preparing  and/or  publishing  elementary,  secondary 
and  university  texts. 

(iv)  Overload  teaching  at  the  University  of  Toronto  or  elsewhere  beyond 
one’s  regular  University  assignment. 

(c)  Obligations  of  Part-Time  Teaching  Staff 

Professorial  and  other  teaching  staff  whose  appointments  are  less  than  full- 
time have  all  of  the  duties  and  obligations  outlined  in  the  policy  prorated  to 
their  appointment. 

3.  Reporting 

(a)  Conflicts  of  Commitment  or  Interest 

A conflict  of  commitment  arises  when  a person’s  outside  professional  or  other 
activities,  often  engaged  in  for  personal  gain,  undermine  rather  than  enhance 
his  or  her  engagement  in  the  University  or  department.  A conflict  of  com- 
mitment does  not  necessarily  entail  the  receipt  of  supplementary  income.  A 
faculty  member  may  become  as  distracted  from  his  or  her  academic  obliga- 
tions by  voluntary  outside  activities  as  by  those  that  are  paid.  A conflict  of  in- 
terest arises  when  a person  is  placed  in  a situation  where  one’s  personal  in- 
terest, financial  or  other,  conflicts  with  one’s  obligation  to  the  University.  To 
ignore  conflicts  of  interest  or  of  commitment  leads  to  an  erosion  of  trust  in 
the  institution  and  its  members. 

To  avoid  this  danger,  all  members  of  the  academic  staff  have  an  obligation  to 
report  and  discuss  with  the  person  to  whom  he  or  she  reports  all  real  or  ap- 
parent significant  conflicts  of  commitment  or  interest,  i.e.,  all  conflicts  that  the 
staff  member  or  an  objective  outside  observer  believes  or  would  believe  to  be 
significant.  If  the  person  to  whom  reports  are  normally  made  has  a person- 
al interest  in  the  matter  to  be  discussed,  then  the  report  should  be  made  to 
the  person  at  the  next  higher  level  of  authority. 

(b)  Major  Activities 

A major  commitment  or  activity  is  defined  as: 

• any  individual  commitment  to  a single  outside  person  or  body 
greater  than  a total  of  eight  days’  work  a year,  a working  day  being 
defined  as  eight  hours 

• teaching  for  remuneration  outside  the  University,  other  than  occa- 
sional lectures,  whether  at  another  academic  institution  or  for  a 
professional  development  program 

• outside  professional  activities,  whether  or  not  they  result  in  sup- 
plementary income  for  the  faculty  member,  that  are  expected  to 
amount  to,  on  average,  more  than  four  working  days  per  month 
throughout  the  calendar  year  (i.e.,  more  than  48  days  in  the  calen- 
dar year) 

• a task  that  involves  a long-term  commitment. 

All  major  commitments  and  activities  require  the  prior  approval  in  writing  of 


the  chair  or  division  head.  In  evaluating  a request  for  approval  of  a major  ac- 
tivity, the  division  head  or  chair  shall  ensure  that  such  activities  do  not  interfere 
with  the  teaching  responsibilities  of  the  member  and  that  the  activity  is  com- 
patible with  the  research  and  service  obligations  of  the  member. 

It  is  recognized  that  certain  major  commitments  such  as  sponsored  research 
projects  may  be  approved  through  the  routine  approval  of  applications  or  pro- 
posals and  the  subsequent  registering  of  the  project  through  the  Office  of 
Research  Services. 

If  some  temporary  circumstance  makes  it  advisable  for  a member  to  be  per- 
mitted to  undertake  a major  activity  that  would  prevent  the  meeting  of  the  mem- 
ber’s primary  obligations  and  responsibilities,  the  division  head  or  chair  may 
require  in  granting  approval  that  the  member  take  a full  or  partial  released  time 
without  pay.  If  a full-time  staff  member  wishes  to  continue  such  outside  ac- 
tivity indefinitely,  he  or  she  can  be  required  to  relinquish  his  or  her  status  as 
a full-time  appointee. 

Requests  for  approval  shall  specify  the  client;  the  nature  of  the  work;  an  es- 
timate of  the  time  required  to  perform  the  work;  the  extent  of  the  required 
use  of  University  facilities,  supplies  or  support  staff;  and  the  impact  on 
teaching  responsibilities.  Once  the  request  has  been  approved,  no  further  ap- 
proval need  be  sought  unless  there  is  a significant  change  in  the  terms  of  the 
commitment. 

(c)  Minor  Activities 

Minor  related  commitments  and  activities  are  professional  ones  that  fall  out- 
side the  definition  of  a major  commitment  or  activity  but  involve  more  than 
a minimal  dedication  of  the  staff  member’s  time  and  energy. 

It  is  not  normally  necessary  for  a staff  member  to  seek  approval  in  advance 
of  accepting  minor  commitments  for  outside  activity.  The  onus  is  on  him  or 
her  to  be  satisfied  that  such  commitments  fall  within  all  University  and  divi- 
sional guidelines. 

(d)  Outside  Activities  Report 

Every  faculty  member  shall  submit  a report  every  year  that  itemizes  his  or  her 
allocation  of  time  to  all  outside  and  related  activities,  both  major  and  minor. 
The  purpose  of  disclosure  is  to  inform  the  appropriate  administrative  officers 
of  the  extent  of  such  activity  in  their  divisions  and  of  the  creative  work  done 
by  their  colleagues  as  well  as  to  allow  possible  conflicts  with  their  other 
University  duties  to  be  evaluated. 

All  teaching  staff  with  a continuing  time  commitment  to  the  University  of  one- 
third  or  more  must  submit  an  annual  outside  activities  report.  The  comple- 
tion of  the  report  serves  to  acknowledge  that  the  faculty  member  is  adhering 
to  the  Code  of  Ethics. 

Routine  reporting  is  also  required  of  a member’s  outside  activities  which  ma- 
terially encroach  on  time  or  attention  and  which  are  not  related  to  his  or  her 
University  membership,  work,  obligations  or  discipline  if  these  activities  may 
result  in  additional  remuneration.  Faculty  members  should  be  reminded  that 
it  is  their  responsibility  to  ensure  that  any  outside  activities,  whether  related 
or  not,  do  not  conflict  with  the  Code  of  Ethics  and  with  their  commitment  to 
the  University. 

Annual  outside  activities  reports  shall  normally  be  submitted  in  the  spring  to- 
gether with,  or  as  part  of,  the  general  activity  report  on  the  basis  of  which  the 
chair  or  division  head  awards  merit  pay.  The  Outside  Activities  Report  shall 
include; 

(i)  the  total  time  involved  in  each  outside  and  related  activity; 

(ii)  the  aggregate  number  of  days  devoted  to  minor  activities  and,  if 
greater  than  1 2 days  in  total,  a brief  detailing  of  the  activities  involved; 

(iii)  the  use  of  University  facilities  involved  in  all  outside  and  related  ac- 
tivities; 
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(iv)  the  total  time  involved  in  each  outside  and  unrelated  activity  where 
such  activity  may  result  in  supplementary  remuneration  for  the  fac- 
ulty member. 

Persons  with  only  minor  amounts  of  outside  activities  (fewer  than  1 2 days  in 
total  in  the  previous  12  months)  may  simply  declare  that  fact  in  their  annual 
report  and  not  have  to  specify  the  breakdown  in  greater  detail. 

The  chair  or  division  head  shall  be  entitled  to  obtain  full  details  of  all  major 
outside  commitments  and,  with  the  consent  of  the  Provost,  full  financial  details. 

Failure  to  comply  with  the  request  for  an  annual  report  on  outside  activities 
shall  be  reported  to  the  division  head  and  the  Provost  who  has  the  authority 
to  withhold  any  salary  increase  until  the  report  is  submitted. 


(iv)  where  an  allegation  is  made  of  gross  misconduct  arising  out  of  vi- 
olations of  the  Code  of  Ethics,  any  divisional  guidelines  or  this  pol- 
icy, it  may  be  disclosed  to  the  Provost  and  President  to  assist  him 
or  her  in  determining  whether  dismissal  proceedings  shall  be  initi- 
ated. Flagrant  or  persistent  violation  of  the  Code  of  Ethics,  any  ad- 
ditional divisional  guidelines,  this  policy  or  the  disclosure  and  per- 
mission requirements  shall  be  regarded  as  gross  misconduct; 

(v)  in  the  event  dismissal  proceedings  are  initiated  in  accordance  with 
(iv),  it  may  be  disclosed  to  the  Hearing  Committee  to  assist  it  in  de- 
termining whether  gross  misconduct  has  occurred. 

5.  Guidelines  Governing  Specific  Conflicts 


4.  Administrative  Responsibilities 


(a)  Conflicts  in  Research 


Administrative  responsibility  for  ensuring  adherence  to  the  Code  of  Ethics  and 
this  policy  lies  with  division  heads  and  department  chairs.  This  is  part  of  their 
obligation  to  ensure  that  members  are  meeting  their  basic  responsibilities  to 
the  University. 

(a)  Divisional  Committees 

In  order  to  provide  advice  to  the  division  head  a Conflict  of  Commitment  and 
Interest  Committee  shall  be  established  in  each  division  to  advise  on  specif- 
ic or  general  issues  relating  to  conflicts  of  commitment  and  interest.  Such  a 
committee  shall,  if  it  sees  fit,  develop  guidelines  on  outside  and  related  ac- 
tivities that  are  appropriate  for  that  division.  Departments  are  free  to  set  up 
similar  Conflict  of  Commitment  and  Interest  Committees.  Committees  should 
be  composed  of  respected  colleagues  to  advise  the  division  head  or  chair,  at 
the  request  of  the  division  head  or  chair,  or  the  member  involved  on  the  fol- 
lowing matters: 

(i)  on  the  divisional  guidelines  and  any  changes  in  them; 

(ii)  on  any  disputes  concerning  the  application  of  this  policy  or  divisional 
guidelines  referred  to  the  divisional  or  departmental  committee; 

(iii)  on  specific  projects  referred  to  the  committee,  such  as  a specific  ar- 
rangement with  a business  or  industry; 

(iv)  on  other  conflict  of  interest  issues; 

(v)  on  any  relationship  in  which  the  researcher  has  a direct  or  indirect 
financial  interest  in  the  company  supporting  his  or  her  research  or 
the  research  of  his  or  her  students. 


In  pursuing  research  or  creative  professional  activity  a staff  member  shall  avoid 
the  following  potential  conflicts  unless,  after  full  consideration,  he  or  she  has 
the  approval  of  the  University  officer  to  whom  he  or  she  is  responsible  to: 

(i)  be  associated  with  the  management  of  any  undertaking  which  hires 
or  proposes  to  hire  University  personnel; 

(ii)  market  for  personal  gain  the  results  of  sponsored  research  except 
where  a formal  agreement  has  been  reached  with  the  University,  but 
this  prohibition  does  not  include  the  publication  of  scholarly  books, 
journals  or  articles; 

(iii)  improperly  use  or  communicate  unpublished  information  emanat- 
ing from  any  part  of  the  University  for  personal  profit,  but  this  pro- 
hibition does  not  include  the  incidental  reporting,  with  due  ac- 
knowledgement, in  conversations,  lectures,  articles,  books  or  other 
means  of  communication  of  work  in  progress; 

(iv)  use  the  work  of  colleagues  or  students  without  their  approval  and 
for  personal  gain,  but  this  prohibition  does  not  include  the  inciden- 

, tal  reporting,  with  due  acknowledgement,  in  conversations,  lec- 

tures, articles,  books  or  any  other  means  of  communication  of  work 
in  progress. 

(b)  Conflicts  in  Teaching 

This  policy  must  be  read  in  conjunction  with  the  Grading  Practices  Policy.  In 
general  a fair  and  objective  assessment  will  be  considered  not  possible  if  the 
member  of  the  teaching  staff  and  a student  are  part  of  the  same  immediate 
family  or  if  there  exists  an  intimate  personal  relationship  between  them. 


The  Provost  and  the  Vice-President,  Research  and  International  Relations  shall 
receive  reports  on  matters  referred  to  in  (iii)  and  (v)  above  from  the  division 
head  and  shall,  from  time  to  time,  consult  with  the  Research  Advisory  Board. 

(b)  Records 

The  administrative  officer  shall  keep  records  of  the  extent  of  outside  and  re- 
lated activities  in  his  or  her  department  or  division.  The  records  relating  to 
individual  staff  members  form  part  of  the  member’s  personnel  file.  Any  re- 
port made  by  an  individual  pursuant  to  this  policy  shall  be  confidential  and 
shall  be  subject  to  disclosure  only  under  the  following  circumstances: 

(i)  where  the  report  has  been  made  to  a department  chair,  it  may  be  dis- 
closed to  the  division  head  and  the  Provost  at  his  or  her  request; 

(ii)  this  does  not  prevent  any  administrative  officer  to  whom  the  individual 
reports  are  made  from  disclosing  in  an  aggregated  or  averaged 
form  the  nature  and  extent  of  related  activities  carried  on  by  his  or 
her  academic  division  as  a whole; 

(iii)  in  the  event  of  a dispute  over  the  application  of  this  policy  or  any  di- 
visional guidelines,  it  may  be  disclosed  to  the  Conflict  of  Commitment 
and  Interest  Committee  in  order  to  assist  in  resolving  the  dispute; 


Where  the  member  of  the  teaching  staff  or  a student  has  a conflict  of  inter- 
est, or  is  in  a situation  where  a fair  and  objective  assessment  may  not  be  pos- 
sible, this  should  be  disclosed  to  the  chair  or  division  head  who  shall  take  steps 
to  ensure  fairness  and  objectivity. 

The  member  of  the  teaching  staff  shall  normally  be  required  to  decline  or  ter- 
minate a supervisory  or  evaluative  role  with  respect  to  the  student  in  ques- 
tion and,  when  necessary,  make  appropriate  alternative  arrangements  for  the 
supervision  and  evaluation  of  the  student’s  work  including,  if  necessary,  ap- 
pointing a supervisor  or  evaluator  from  another  university.  However,  in  the 
case  of  graduate  students  undertaking  thesis  work  it  is  recognized  that  other 
arrangements  including  continuing  the  supervision  under  specified  conditions 
may  be  required.  Such  arrangements  require  the  written  approval  of  the  dean 
of  the  School  of  Graduate  Studies. 

In  other  cases  where  an  alternative  arrangement  is  not  possible  the  consent 
of  the  chair  or  division  head  shall  be  required  before  the  student  can  enrol  or 
continue  in  the  specific  course. 

(c)  Hiring  Relatives  nr  Individuals  with  whom  there  is  a close  personal  relation 

shin 

A faculty  member  shall  not  directly  or  indirectly  hire  any  member  of  his  or  her 
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immediate  family  or  a person  with  whom  there  exists  an  intimate  personal  re- 
lationship as  an  employee  or  consultant  for  any  project  or  activity  supported 
by  funds  administered  through  the  University  without  the  written  consent  of 
the  person  to  whom  the  staff  member  reports,  as  well  as  written  consent  from 
other  levels  in  the  chain  of  reporting  up  to  and  including  the  appropriate  vice- 
president.  At  each  level,  the  person  asking  for  approval  would  have  to  show 
that  there  was  no  equally  qualified  person  who  could  fulfil  the  responsibili- 
ties of  the  position. 

(d)  Supervising  Relatives  or  Individuals  with  whom  there  is  a close  personal 
relationship 

A faculty  member  must  avoid  conflicts  of  interest  relating  to  the  employment 
in  the  University  of  a member  of  his  or  her  immediate  family  or  a person  with 
whom  there  exists  an  intimate  personal  relationship.  A conflict  would  exist, 
for  example,  if  the  staff  member  had  direct  supervisory  responsibility  for  or 
took  part  in  proceedings  affecting  such  matters  as  the  hiring,  promotion,  salary, 
leave,  approval  of  expenses  or  discipline  of  the  person  employed.  In  the 
event  that  continuing  supervision  is  unavoidable,  the  person  to  whom  the  staff 
member  reports  shall  make  alternative  supervisory  arrangements. 

(e)  Purchasing.  Safeguarding  and  Disposal  of  Assets 

A faculty  member  shall  not  authorize  the  purchase  by  the  University  or  require 
the  purchase  by  students  of  equipment,  supplies  or  services  from  a source 
in  which  the  faculty  member  or  his  or  her  immediate  family  or  a person  with 
whom  there  exists  an  intimate  personal  relationship  has  directly  or  indirect- 
ly a significant  financial  interest  without  the  approval  of  the  person  to  whom 
he  or  she  reports.  Disclosure  is  also  required  where  a staff  member  has  as- 
signed a text  book  or  other  work  in  which  the  staff  member  has  a significant 
financial  interest  as  a required  principal  reading  for  a course.  Where  a fac- 
ulty member  makes  such  a disclosure,  the  disclosure  document  should  in- 
dicate the  text  to  be  used,  anticipated  enrolment  in  the  course,  royalty  income 
expected,  usage  of  the  text  at  other  institutions  and,  if  possible,  profession- 
al reviews. 

Purchase  requisitions,  payment  authorizations,  reimbursement  claims  and  sim- 
ilar documents  shall  contain  a statement  that,  except  as  noted,  the  person  sign- 
ing the  document  does  not  and,  as  far  as  he  or  she  is  aware,  his  or  her  im- 
mediate relatives  do  not  have  an  interest  in  the  source  from  whom  the  goods 
or  services  are  purchased. 

(f)  Use  of  University  Facilities 

The  approval  of  the  division  head  or  chair  is  required  whenever  privately  un- 
dertaken work  or  work  of  an  outside  or  related  activity  entails  more  than  triv- 
ial use  of  University  facilities  and  supplies  such  as  laboratories,  computers, 
libraries,  copying  machines,  telecommunications  expenses  or  time  of  support 
staff.  The  member  concerned  must  ensure  that  full  recompense  of  all  direct 
and  indirect  costs  to  the  University  is  arranged  with  his  or  her  immediate  su- 
pervisor who  will  normally  have  to  confirm  the  appropriateness  of  the  reim- 
bursement with  the  Accommodation  and  Facilities  Directorate. 

(g)  Approving  Expenses 

All  personal  expense  claims  involving  funds  administered  by  the  University 
shall  require  the  signature  of  the  person  to  whom  reports  are  made.  All  pur- 
chase requisitions  for  goods  and  services  to  be  used  primarily  by  the  requi- 
sitioner  over  a value  determined  from  time  to  time  by  the  Chief  Administrative 
Officer  shall  also  require  the  signature  of  the  person  to  whom  reports  are  made. 

(h)  Acceptance  of  Gifts 

The  acceptance  of  gifts  in  any  form  by  a member  from  anyone  doing  business 
with  or  soliciting  business  from  the  University  is  not  permitted.  This  prohi- 
bition would  also  apply  to  gifts  from  applicants  or  students.  The  only  permissible 
exceptions  to  this  are  minor  gifts  and  token  courtesies  which  do  not  place  the 
recipient  under  any  obligation.  If  there  is  any  doubt  about  whether  a gift  may 
be  accepted,  the  staff  member  shall  report  the  gift  to  the  person  to  whom  he 
or  she  reports  and,  where  appropriate,  that  person  may  permit  the  recipient 
to  keep  the  gift.  In  other  cases,  the  gift  will  become  the  property  of  the 
University  or  be  returned  to  the  donor. 


(i)  Using  Inside  Information 

No  member  may  take  improper  financial  or  other  advantage  of  confidential  in- 
formation acquired  through  the  University. 

(j)  Voting 

Divisions  and  departments  shall  follow  the  Governing  Council  rule  with  respect 
to  the  declaration  of  a conflict  of  interest  and  a prohibition  against  voting  with 
respect  to  any  contract  or  transaction.  It  should,  however,  be  possible  for  fac- 
ulty members  to  participate  in  the  discussion  of  a matter  in  which  they  may 
have  a conflict  of  interest  provided  that  they  make  full  disclosure  at  the  meet- 
ing. Members  of  appointments,  tenure,  permanent  status,  promotions,  stu- 
dent appeals  and  other  such  committees  within  the  University  shall  not  serve 
on  a committee  in  a specific  case  if  the  member  or  the  chair  of  the  commit- 
tee concludes  that  the  member  has  an  improper  bias  or  motive  for  or  against 
the  person  being  considered. 

(k)  Equity  Ownership  and  Similar  Issues 

A faculty  member’s  personal  and/or  financial  interest  may  impart  a bias  in  re- 
search, in  the  assignment  of  grants  or  contracts,  in  the  use  of  institutional  re- 
sources or  in  the  timely  publication  or  disclosure  of  information.  Therefore 
all  arrangements  involving  significant  cooperation  with  business  or  industry, 
where  there  is  a potential  conflict  of  interest  or  of  commitment,  shall  require 
the  approval  of  the  chair  and  the  division  head.  Normal  consulting  would  be 
reported  in  the  annual  report. 

July  15, 1992 
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Policy  on  Conflict  of  Commitment 
and  Conflict  of  Interest 

Professional  Librarians 


This  policy  sets  out  the  University’s  expectation  as  to  the  commitment  of  each  pro- 
fessional librarian  to  the  objectives  and  goals  of  the  University  and  sets  out  the  pro- 
cedures to  follow  where  conflicts  of  commitment  or  of  interest  arise.  The  policy  con- 
tains a Code  of  Ethics  and  it  establishes  the  environment  in  which  professional  librarians 
may  engage  in  outside  and  related  activities  and  in  outside  and  unrelated  activities  that 
may  result  in  remuneration. 

This  policy  shall  be  distributed  to  all  professional  librarians  upon  initial  appointment 
to  the  University. 

I.  Code  of  Ethics 

The  University  expects  of  its  professional  librarians  a commitment  to  the 
University’s  mission  of  pursuing  truth,  advancing  learning  and  disseminating 
knowledge.  It  is  sometimes  intrinsic  to  this  commitment  that  individuals  will 
engage  in  outside  activities  which  represent  a means  for  disseminating  the 
knowledge  and  expertise  of  University  librarians  to  the  community  and  for  con- 
tributing to  the  intellectual  and  professional  development  of  members  of 
staff  and  of  students.  Outside  activities  may  constitute  an  important  element 
of  librarians’  commitment  to  the  University. 

However,  no  librarian  shall,  without  consent,  engage  in  any  activity  which  con- 
flicts or  competes  with  the  interests  of  the  University  or  which  materially  en- 
croaches on  time  or  attention  which  should  be  devoted  to  the  University  or 
so  affects  his  or  her  energies  as  to  prevent  the  due  discharge  of  his  or  her 
University  responsibilities.  A librarian  shall  undertake  such  activities  only  in- 
sofar as  they  are  consistent  with  his  or  her  responsibilities  to  the  University 
and  its  objectives. 

This  Code  of  Ethics,  which  must  be  read  in  the  context  of  the  Policy  on 
Ethical  Conduct  in  Research  (attached),  shall  be  distributed  each  year  to  all 
staff  members  who  must  acknowledge  that  they  are  adhering  and  have  ad- 
hered to  it. 


2.  Duties  and  Responsibilities  of  a Professional  Librarian 

Acceptance  of  an  appointment  to  a position  as  a full-time  professional  librarian 
at  the  University  brings  with  it  a commitment  to  the  goals  and  objectives  of 
the  University  and  entails  duties  and  responsibilities.  These  duties,  which  must 
be  the  primary  commitment  of  the  librarian,  encompass  the  responsibilities 
of  professional  activity  and  service  as  set  out  below.  It  is  in  the  context  of  meet- 
ing these  responsibilities  that  the  librarian’s  outside  and  related  activities 
must  be  set. 

(a)  Primary  Activities 

A full-time  professional  librarian  appointment  entails  a year-round  commit- 
ment which,  of  course,  includes  vacation  entitlement  as  specified  in  policy 
5.02.04  in  the  Manual  of  Staff  Policies.  In  individual  cases  the  nature  of  this 
commitment  may  vary  according  to  the  written  agreement  with  the  University. 

A librarian’s  professional  obligations  and  responsibilities  may  be  summarized 
to  encompass  the  following: 

(i)  The  provision  of  leadership  in: 

• carrying  out  the  mission  statements  of  the  Library 
and  of  the  University 


• developing  and  managing  the  Library’s  collection 

• fostering  liaison  with  faculty  and  students. 

(ii)  The  development  of  his  or  her  professional  knowledge  and  perfor- 
mance. 

(iii)  Contributions  to  scholarship  and  teaching. 

(b)  Outside  and  Related  Activities  from  which  supplementary  remuneration, 
frequently  though  not  invariably,  is  derived 

Librarians  are  sometimes  involved  in  a variety  of  activities  related  to  their 
University  responsibilities  which  arise  from  their  professional  librarian  posi- 
tions and  expertise  and  from  which  they  may  derive  supplementary  remu- 
neration. Such  activities  are  encouraged  and  represent  one  of  the  major  priv- 
ileges extended  to  librarians  in  order  to  foster  individual  growth  in  their 
creative  professional  activities. 

These  activities  may  represent  an  integral  part  of  a professional  librarian’s  ef- 
fort to  relate  theory  and  practice.  In  this  interaction  process,  the  University  also 
renders  service  to  the  wider  community  of  which  it  is  a part.  Notwithstanding 
the  value  the  University  assigns  to  outside  and  related  activities,  however,  it 
insists  that  these  activities  must  be  compatible  with  a high  level  of  service  to 
the  library’s  clientele  and  to  the  librarian’s  principal  responsibilities. 

Examples  of  such  related  activities  are  the  following: 

(i)  Professional  activities  such  as  the  planning  of  conferences,  editing 
journals,  holding  office  in  librarian  associations. 

(ii)  Activities  associated  with  a librarian’s  normal  work  although  carried 
on  independently,  such  as  book  or  collection  evaluation;  contract- 
ing out  cataloguing,  information  retrieval  or  other  library  services; 
development  and  sale  of  software. 

3.  Reporting 

(a)  Conflicts  of  Commitment  or  Interest 

A conflict  of  commitment  arises  when  a person’s  outside  professional  or  other 
activities,  often  engaged  in  for  personal  gain,  undrmine  rather  than  enhance 
his  or  her  engagement  in  the  University  or  department.  A conflict  of  com- 
mitment does  not  necessarily  entail  the  receipt  of  supplementary  remunera- 
tion. A librarian  may  become  as  distracted  from  his  or  her  professional  obli- 
gations by  voluntary  outside  activities  as  by  those  that  are  paid.  A conflict  of 
interest  arises  when  a person  is  placed  in  a situation  where  one’s  personal  in- 
terest, financial  or  other,  conflicts  with  one’s  obligation  to  the  University.  To 
ignore  conflicts  of  interest  or  of  commitment  leads  to  an  erosion  of  trust  in 
the  institution  and  its  members. 

To  avoid  this  danger,  all  professional  librarians  have  an  obligation  to  report 
and  discuss  with  the  person  to  whom  he  or  she  reports  all  real  or  apparent 
significant  conflicts  of  commitment  or  interest,  i.e.,  all  conflicts  that  the  staff 
member  or  an  objective  outside  observer  believes  or  would  believe  to  be  sig- 
nificant. If  the  person  to  whom  reports  are  normally  made  has  a personal  in- 
terest in  the  matter  to  be  discussed,  then  the  report  should  be  made  to  the 
person  at  the  next  higher  level  of  authority. 
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(b)  Required  Approval  for  Outside  and  Related  Activities 


(a)  Divisional  Committees 


All  outside  and  related  commitments  and  activities  undertaken  by  professional 
librarians,  such  as  those  described  in  2(b)  above,  require  the  prior  approval 
in  writing  of  his  or  her  manager  or  supervisor,  and,  in  the  academic  divisions, 
of  the  chair  or  division  head.  In  evaluating  a request  for  approval  the  man- 
ager or  supervisor  shall  ensure  that  such  activities  do  not  interfere  with  the 
administrative  responsibilities  of  the  librarian. 

If  some  temporary  circumstance  makes  it  advisable  for  a librarian  to  be  per- 
mitted to  undertake  a major  activity  that  would  prevent  the  meeting  of  his  or 
her  primary  obligations  and  responsibilities,  the  manager  or  supervisor  and 
in  the  academic  divisions  the  division  head  or  chair  may  require  in  granting 
approval  that  the  member  take  a full  or  partial  released  time  without  pay.  If 
a full-time  staff  member  wishes  to  continue  such  outside  activity  indefinite- 
ly, he  or  she  can  be  required  to  relinquish  his  or  her  status  as  a full-time  ap- 
pointee. 

Requests  for  approval  shall  specify  the  nature  of  the  work;  an  estimate  of  the 
time  required  to  perform  the  work;  the  extent  of  the  required  use  of  University 
facilities,  supplies  or  support  staff;  and  the  impact  on  his  or  her  responsibilities 
as  librarians.  Once  the  request  has  been  approved,  annual  further  approval 
must  be  sought  to  continue  the  commitment. 

Failure  to  report  a conflict  of  interest  or  commitment  shall  be  considered  se- 
rious misconduct. 

(c)  Outside  and  Related  Activities  Report 

Every  librarian  who  undertakes  outside  activities  shall  submit  a report  every 
year  that  itemizes  his  or  her  allocation  of  time  to  all  outside  and  related  ac- 
tivities. 

The  completion  of  the  report  serves  to  acknowledge  that  the  librarian  is  ad- 
hering to  the  Code  of  Ethics. 

Routine  reporting  is  also  required  of  a librarian’s  outside  activities  which  ma- 
terially encroach  on  time  or  attention  and  which  are  not  related  to  his  or  her 
University  membership,  work  or  obligations  as  a librarian  if  these  activities 
may  result  in  additional  remuneration.  Members  should  be  reminded  that  it 
is  their  responsibility  to  ensure  that  any  outside  activities,  whether  related  or 
not,  do  not  conflict  with  the  Code  of  Ethics  and  with  their  commitment  to  the 
University. 

Annual  outside  activities  reports  shall  normally  be  submitted  in  the  spring,  to- 
gether with  each  librarian’s  general  activity  report,  on  the  basis  of  which 
merit  awards  will  be  distributed. 

The  Outside  Activities  Report  shall  include: 

• the  total  time  involved  in  related  activities 

• the  total  time  involved  in  each  outside  and  unrelated  activity  where 
such  activity  results  in  supplementary  remuneration  for  the  librarian 

• the  use  of  University  facilities  involved  in  all  outside  and  related  ac- 
tivities. 

The  department  head  shall  be  entitled  to  obtain  full  details  of  all  major  out- 
side commitments  including,  with  the  approval  of  the  Chief  Librarian,  (or  in 
the  case  of  librarians  employed  at  Erindale  and  Scarborough  Colleges,  the 
College  Principal)  full  financial  details. 

Failure  to  comply  with  the  request  for  an  annual  report  on  outside  activities 
shall  be  reported  to  the  division  head  and  the  appropriate  vice-president  who 
has  the  authority  to  withhold  any  salary  increase  until  the  report  is  submitted. 

4.  Administrative  Responsibilities 


In  order  to  provide  advice  to  the  division  head  a Conflict  of  Commitment  and 
Interest  Committee  shall  be  established  in  the  Library  to  advise  on  specific  or 
general  issues  relating  to  conflicts  of  commitment  and  interest.  Such  a com- 
mittee shall,  if  it  sees  fit,  develop  guidelines  on  outside  and  related  activities 
that  are  appropriate.  The  committee  should  be  composed  of  respected  col- 
leagues to  advise  the  Chief  Librarian,  at  the  request  of  the  Chief  Librarian,  or 
the  member  involved  on  the  following  matters: 

(i)  on  the  divisional  guidelines  and  any  changes  in  them; 

(ii)  on  any  disputes  concerning  the  application  of  this  policy  or  divisional 
guidelines  referred  to  the  committee; 

(iii)  on  specific  projects  referred  to  the  committee  such  as  a specific 
arrangement  with  a business  of  industry; 

(iv)  on  other  conflict  of  interest  issues; 

(v)  on  any  relationship  in  which  the  librarian  has  a direct  or  indirect  fi- 
nancial interest  in  the  company  supporting  his  or  her  research  or  the 
research  of  his  or  her  students. 

The  Provost  and  the  Vice-President,  Research  and  International  Relations  shall 
receive  reports  on  matters  referred  to  in  (iii)  and  (v)  above  from  the  Chief 
Librarian  and  shall,  from  time  to  time,  consult  with  the  Research  Advisory  Board. 

(b)  Records 

The  administrative  officer  shall  keep  records  of  the  extent  of  outside  and  re- 
lated activities  in  his  or  her  department  or  division.  The  records  relating  to 
individual  staff  members  form  part  of  the  member’s  personnel  file.  Any  re- 
port made  by  an  individual  pursuant  to  this  policy  shall  be  confidential  and 
shall  be  subject  to  disclosure  only  under  the  following  circumstances: 

(i)  where  the  report  has  been  made  to  a department  chair,  it  may  be  dis- 
closed to  the  division  head,  the  Chief  Librarian  and  the  Provost  at  his 
or  her  request; 

(ii)  this  does  not  prevent  any  administrative  officer  to  whom  the  individual 
reports  are  made  from  disclosing  in  an  aggregated  or  averaged 
form  the  nature  and  extent  of  related  activities  carried  on  by  his  or 
her  division  as  a whole; 

(iii)  in  the  event  of  a dispute  over  the  application  of  this  policy  or  any  di- 
visional guidelines,  it  may  be  disclosed  to  the  Conflict  of  Commitment 
and  Interest  Committee  in  order  to  assist  in  resolving  the  dispute; 

(iv)  where  an  allegation  is  made  of  gross  misconduct  arising  out  of  vi- 
olations of  the  Code  of  Ethics,  any  divisional  guidelines  or  this  pol- 
icy, it  may  be  disclosed  to  the  Provost  and  President  to  assist  him 
or  her  in  determining  whether  dismissal  proceedings  shall  be  initi- 
ated. Flagrant  or  persistent  violation  of  the  Code  of  Ethics,  any  ad- 
ditional divisional  guidelines,  this  policy  or  the  disclosure  and  per- 
mission requirements  shall  be  regarded  as  gross  misconduct; 

(v)  in  the  event  dismissal  proceedings  are  initiated  in  accordance  with 
(iv),  it  may  be  disclosed  to  the  Hearing  Committee  to  assist  it  in  de- 
termining whether  gross  misconduct  has  occurred. 

5.  Guidelines  Governing  Specific  Conflicts 

(a)  Conflicts  in  Research 


Administrative  responsibility  for  ensuring  adherence  to  the  Code  of  Ethics  and  In  pursuing  research  or  creative  professional  activity  a librarian  shall  avoid  the 

this  policy  lies  with  the  Chief  Librarian,  division  heads  and  department  chairs.  following  potential  conflicts  unless,  after  full  consideration,  he  or  she  has  the 

This  is  part  of  their  obligation  to  ensure  that  librarians  are  meeting  their  approval  of  the  University  officer  to  whom  he  or  she  is  responsible: 

basic  responsibilities  to  the  University. 
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(i)  be  associated  with  the  management  of  any  undertaking  which  hires 
or  proposes  to  hire  university  personnel; 

(ii)  market  for  personal  gain  the  results  of  sponsored  research  except 
where  a formal  agreement  has  been  reached  with  the  University,  but 
this  prohibition  does  not  include  the  publication  of  scholarly  books, 
journals  or  articles; 

(iii)  improperly  use  or  communicate  unpublished  information  emanat- 
ing from  any  part  of  the  University  for  personal  profit,  but  this  pro- 
hibition does  not  include  the  incidental  reporting,  with  due  ac- 
knowledgement, in  conversations,  lectures,  articles,  books  or  other 
means  of  communication  of  work  in  progress; 

(iv)  use  the  work  of  colleagues  or  students  without  their  approval  and 
for  personal  gain,  but  this  prohibition  does  not  include  the  inciden- 
tal reporting,  with  due  acknowledgement,  in  conversations,  lec- 
tures, articles,  books  or  any  other  means  of  communication  of  work 
in  progress. 

(b)  Conflicts  in  Teaching 

Professional  librarians  who  teach  are  covered  by  the  provisions  of  the  Grading 
Practices  Policy. 

(c)  Hiring  Relatives  or  Individuals  with  whom  there  is  a close  personal  relation 
ship 

A librarian  shall  not  directly  or  indirectly  hire  any  member  of  his  or  her  im- 
mediate family  or  a person  with  whom  there  exists  an  intimate  personal  re- 
lationship as  an  employee  or  consultant  for  any  project  or  activity  supported 
by  funds  administered  through  the  University  without  the  written  consent  of 
the  person  to  whom  the  staff  member  reports,  as  well  as  other  levels  in  the 
chain  of  reporting  up  to  and  including  the  appropriate  vice-president.  At  each 
level,  the  person  asking  for  approval  would  have  to  show  that  there  was  no 
equally  qualified  person  who  could  fulfil  the  responsibilities  of  the  position. 

(d)  Supervising  Relatives  or  Individuals  with  whom  there  is  a close  personal  re 
lationship 

A librarian  must  avoid  conflicts  of  interest  relating  to  the  employment  in  the 
University  of  a member  of  his  or  her  immediate  family  or  a person  with 
whom  there  exists  an  intimate  personal  relationship.  A conflict  would  exist, 
for  example,  if  the  staff  member  had  direct  supervisory  responsibility  for  or 
took  part  in  proceedings  affecting  such  matters  as  the  hiring,  promotion,  salary, 
leave,  approval  of  expenses  or  discipline  of  the  person  employed.  In  the  event 
that  continuing  supervision  is  unavoidable,  the  librarian  to  whom  the  staff  mem- 
ber reports  shall  make  alternative  supervisory  arrangements. 

(e)  Purchasing,  Safeguarding  and  Disposal  of  Assets 

A University  librarian  shall  not  authorize  the  purchase  by  the  University  or  re- 
quire the  purchase  by  students  of  equipment,  supplies  or  services  from  a source 
in  which  the  staff  member  or  his  or  her  immediate  family  or  a person  with  whom 
there  exists  an  intimate  personal  relationship  directly  or  indirectly  has  a sig- 
nificant interest  without  the  approval  of  the  person  to  whom  he  or  she  reports. 

Purchase  requisitions,  payment  authorizations,  reimbursement  claims  and  sim- 
ilar documents  shall  contain  a statement  that,  except  as  noted,  the  person  sign- 
ing the  document  does  not  and,  as  far  as  he  or  she  is  aware,  his  or  her  im- 
mediate relatives  do  not  have  an  interest  in  the  source  from  whom  the  goods 
or  services  are  purchased. 

(f)  Use  of  University  Facilities 

The  approval  of  the  division  head  or  Chief  Librarian  is  required  whenever  pri- 
vately undertaken  work  or  work  of  an  outside  or  related  activity  entails  more 
than  trivial  use  of  University  facilities  and  supplies  such  as  laboratories,  com- 
puters, libraries,  copying  machines,  telecommunications  expenses  or  time  of 
support  staff.  The  librarian  concerned  must  ensure  that  full  recovery  of  all  di- 


rect and  indirect  costs  to  the  University  is  arranged  with  his  or  her  immedi- 
ate supervisor  who  will  normally  have  to  confirm  the  appropriateness  of  the 
reimbursement  with  the  Accommodation  and  Facilities  Directorate. 

(g)  Approving  Expenses 

All  personal  expense  claims  involving  funds  administered  by  the  University 
shall  require  the  signature  of  the  person  to  whom  reports  are  made.  All  pur- 
chase requisitions  for  goods  and  services  to  be  used  primarily  by  the  requi- 
sitioner  over  a value  determined  from  time  to  time  by  the  Chief  Administrative 
Officer  shall  also  require  the  signature  of  the  person  to  whom  reports  are  made. 

(h)  Acceptance  of  Gifts 

The  acceptance  of  gifts  in  any  form  by  a librarian  from  anyone  doing  business 
with  or  soliciting  business  from  the  University  is  not  permitted.  This  prohi- 
bition would  also  apply  to  gifts  from  applicants  or  students.  The  only  permissible 
exceptions  to  this  are  minor  gifts  and  token  courtesies  which  do  not  place  the 
recipient  under  any  obligation.  If  there  is  any  doubt  about  whether  a gift  may 
be  accepted,  the  staff  member  shall  report  the  gift  to  the  person  to  whom  he 
or  she  reports  and,  where  appropriate,  that  person  may  permit  the  recipient 
to  keep  the  gift.  In  other  cases,  the  gift  will  become  the  property  of  the 
University  or  be  returned  to  the  donor. 

(i)  Using  Inside  Information 

No  member  may  take  improper  financial  or  other  advantage  of  confidential  in- 
formation acquired  through  the  University. 

(j)  Voting 

Divisions  and  departments  shall  follow  the  Governing  Council  rule  with  respect 
to  the  declaration  of  a conflict  of  interest  and  a prohibition  against  voting  with 
respect  to  any  contract  or  transaction.  Librarians  should,  however,  be  permitted 
to  participate  in  discussion  of  a matter  in  which  they  have  a conflict  of  inter- 
est after  they  make  full  disclosure.  Members  of  appointments,  permanent  sta- 
tus, promotions,  student  appeals  and  other  such  committees  within  the 
University  shall  not  serve  on  a committee  in  a specific  case  if  the  member  or 
the  chair  of  the  committee  concludes  that  the  member  has  an  improper  bias 
or  motive  for  or  against  the  person  being  considered. 

(k)  Equity  Ownership  and  Similar  Issues 

A librarian’s  personal  and/or  financial  interest  may  impart  a bias  in  research, 
in  the  assignment  of  grants  or  contracts,  in  the  use  of  institutional  resources 
or  in  the  timely  publication  of  disclosure  of  information.  Therefore,  all  ar- 
rangements involving  significant  cooperation  with  business  or  industry, 
where  there  is  a potential  conflict  of  interest  or  of  commitment,  shall  require 
the  approval  of  the  Chief  Librarian  and  the  division  head.  Normal  consulting 
would  be  reported  in  the  annual  report. 
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Policy  on  Conflict  of  Commitment 
and  Conflict  of  Interest 

Managerial  Administrative  Staff 


This  policy  sets  out  the  University’s  expectation  as  to  the  commitment  of  each  mem- 
ber of  the  managerial  administrative  staff  to  the  objectives  and  goals  of  the  University 
and  sets  out  the  procedures  to  follow  where  conflicts  of  commitment  or  of  interest  arise. 
The  policy  contains  a Code  of  Ethics  and  it  establishes  the  environment  in  which 
members  of  the  managerial  administrative  staff  may  engage  in  outside  and  related  ac- 
tivities and  in  outside  and  unrelated  activities  that  result  in  extra  remuneration. 


1.  Code  of  Ethics 

The  University  expects  of  its  managerial  administrative  staff  a commitment 
to  supporting  the  University’s  mission  of  pursuing  truth,  advancing  learning 
and  disseminating  knowledge.  As  well  it  expects  of  members  the  highest  stan- 
dards of  work  performance,  conduct  and  behaviour. 

No  member  of  the  managerial  administrative  staff  shall,  without  consent,  en- 
gage in  any  activity  which  conflicts  or  competes  with  the  interests  of  the 
University  or  which  materially  encroaches  on  time  or  attention  which  should 
be  devoted  to  the  University  or  so  affects  his  or  her  energies  as  to  prevent  the 
due  discharge  of  his  or  her  University  responsibilities.  A member  shall  not 
undertake  outside  and  related  activities,  or  paid  unrelated  activities,  that  are 
inconsistent  with  his  or  her  responsibilities  to  the  University  and  its  objectives. 

This  policy  shall  be  distributed  to  all  managerial  administrative  staff  upon  ini- 
tial appointment  to  the  University. 

2.  Duties  and  Responsibilities  of  a Managerial  Staff  Member 

Acceptance  of  an  appointment  to  the  managerial  administrative  staff  of  the 
University  brings  with  it  a commitment  to  the  goals  and  objectives  of  the 
University  and  entails  duties  and  responsibilities.  These  duties,  which  must 
be  the  primary  commitment  of  the  staff  member,  are  set  out  in  the  staff  mem- 
ber’s position  description. 

Managerial  staff  members  are  often  expected  as  part  of  their  University  re- 
sponsibilities to  be  involved  in  outside  and  related  activities.  Such  activities 
are  to  be  encouraged  because  they  foster  individual  professional  growth  of 
the  staff  member  and  permit  the  University  to  render  service  to  the  wider  com- 
munity of  which  it  is  part.  However,  where  such  activities  do  occur  it  is  in  the 
context  of  meeting  the  above  standards  and  responsibilities  that  the  staff  mem- 
ber’s outside  and  related  activities  must  be  set. 


3.  Reporting 

(a)  Conflicts  of  Commitment  or  Interest 

A conflict  of  commitment  arises  when  a person’s  outside  activities,  often  en- 
gaged in  for  personal  gain,  undermine  rather  than  enhance  his  or  her  en- 
gagement in  the  University  and  department.  A conflict  of  interest  arises  when 
a person  is  placed  in  a situation  where  one’s  personal  interest,  financial  or  other, 
conflicts  with  one’s  obligation  to  the  University.  To  ignore  conflicts  of  inter- 
est or  of  commitment  leads  to  an  erosion  of  trust  in  the  institution  and  its  mem- 
bers. 

To  avoid  this  danger,  all  members  of  the  managerial  staff  have  an  obligation 
to  report  and  discuss  with  the  person  to  whom  he  or  she  reports  all  real  or 
apparent  significant  conflicts  of  commitment  or  interest,  i.e.,  all  conflicts 
that  the  staff  member  or  an  objective  outside  observer  believes  or  would  be- 
lieve to  be  significant.  If  the  person  to  whom  reports  are  normally  made  has 
a personal  interest  in  the  matter  to  be  discussed,  then  the  report  should  be 


made  to  the  person  at  the  next  higher  level  of  authority. 

(b)  Incidents  of  Financial  Impropriety 

The  University  has  a policy  on  Reporting  Incidents  of  Suspected  Financial 
Impropriety  (attached),  designed  to  protect  both  the  University  and  its  em- 
ployees. All  members  of  the  administrative  staff  are  required  to  act  in  ac- 
cordance with  this  policy. 

(c)  Required  Approval  for  Outside  and  Related  Activities 

All  commitments  and  activities  that  are  outside  an  administrative  manager’s 
normal  obligations,  but  which  result  from  his  or  her  employment,  require  the 
prior  approval  in  writing  of  the  person  to  whom  the  manager  reports.  In  eval- 
uating a request  for  approval  that  person  shall  ensure  that  such  activities,  paid 
or  unpaid,  do  not  interfere  with  the  administrative  responsibilities  of  the  mem- 
ber. 

If  some  temporary  circumstance  makes  it  advisable  for  a manager  to  be  per- 
mitted to  undertake  a major  activity  that  would  prevent  the  meeting  of  his  or 
her  primary  obligations  and  responsibilities,  the  granting  of  approval  may  re- 
quire that  the  member  take  a full  or  partial  released  time  without  pay.  If  a full- 
time staff  member  wishes  to  continue  such  outside  activity  indefinitely,  he  or 
she  can  be  required  to  relinquish  his  or  her  status  as  a full-time  appointee. 

Requests  for  approval  shall  specify  the  nature  of  the  work;  an  estimate  of  the 
time  required  to  perform  the  work;  under  exceptional  circumstances,  the  ex- 
tent of  the  required  use  of  University  facilities,  supplies  or  support  staff;  and 
the  impact  on  administrative  responsibilities.  Once  the  request  has  been  ap- 
proved, annual  further  approval  must  be  sought  to  continue  the  commitment. 

Failure  to  report  a conflict  of  interest  or  commitment  shall  be  considered  se- 
rious misconduct. 

(d)  Outside  Activities  Report 

Every  manager  shall  submit  a report  every  year  that  itemizes  his  or  her  allo- 
cation of  time  to  all  activities  that  are  additional  to  his  or  her  normal  respon- 
sibilities and  which  result  from  the  managerial  staff  member’s  employment 
and  to  other  unrelated  activities  for  which  the  managerial  staff  member  may 
receive  remuneration. 

The  completion  of  the  report  serves  to  acknowledge  that  the  administrative 
staff  member  is  adhering  to  the  Code  of  Ethics. 

Managers  should  be  reminded  that  it  is  their  responsibility  to  ensure  that  any 
outside  activities,  paid  or  unpaid,  do  not  conflict  with  the  Code  of  Ethics  and 
with  their  commitment  to  the  University. 

Annual  outside  activities  reports  shall  normally  be  submitted  in  the  spring  and 
will  be  considered  in  the  annual  performance  review. 

The  Outside  Activities  Report  shall  include: 

• the  total  time  involved  in  related  and  outside  activities  and  in  unre- 
lated outside  activities  that  may  involve  additional  remuneration 

• the  use  of  University  facilities  involved  in  all  such  activities. 

The  person  to  whom  the  manager  reports  shall  be  entitled  to  obtain  full  de- 
tails of  all  major  outside  commitments  including,  with  the  approval  of  the  vice- 
president  with  functional  responsibility  for  the  division,  full  financial  details. 
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Failure  to  comply  with  the  request  for  an  annual  report  on  outside  activities 
shall  be  reported  to  the  division  head  and  the  appropriate  vice-president  who 
has  the  authority  to  withhold  any  salary  increase  until  the  report  is  submit- 
ted or  to  initiate  other  discipline. 

4.  Administrative  Responsibilities 

Administrative  responsibility  for  ensuring  adherence  to  the  Code  of  Ethics  and 
this  policy  lies  with  the  person  to  whom  managerial  staff  reports.  This  is  part 
of  these  individuals’  obligation  to  ensure  that  members  of  the  managerial  ad- 
ministrative staff  are  meeting  their  basic  responsibilities  to  the  University. 

The  administrative  officer  shall  keep  records  of  the  extent  of  outside  and  re- 
lated activities  in  his  or  her  unit.  The  records  relating  to  individual  staff 
members  form  part  of  the  member's  personnel  file. 

5.  Guidelines  Governing  Specific  Conflicts 

(a)  Hiring  Relatives  or  Individuals  with  whom  there  is  a close  personal  relation 
ship 

A member  of  the  managerial  administrative  staff  shall  not  directly  or  indirectly 
hire  any  member  of  his  or  her  immediate  family  or  a person  with  whom 
there  exists  an  intimate  personal  relationship  as  an  employee  or  consultant 
for  any  project  or  activity  supported  by  funds  administered  through  the 
University  without  the  written  consent  of  the  person  to  whom  the  staff  mem- 
ber reports,  as  well  as  other  levels  in  the  chain  of  reporting  up  to  and  including 
the  appropriate  vice-president.  At  each  level,  the  person  asking  for  approval 
would  have  to  show  that  there  was  no  equally  qualified  person  who  could  ful- 
fil the  responsibilities  of  the  position. 

(b)  Supervising  Relatives  or  Individuals  with  whom  there  is  a close  personal  re 
lationship 

A member  of  the  managerial  administrative  staff  must  avoid  conflicts  of  in- 
terest relating  to  the  employment  in  the  University  of  a member  of  his  or  her 
immediate  family  or  a person  with  whom  there  exists  an  intimate  personal  re- 
lationship. A conflict  would  exist,  for  example,  if  the  staff  member  had  direct 
supervisory  responsibility  for  or  took  part  in  proceedings  affecting  such  mat- 
ters as  the  hiring,  promotion,  salary,  leave,  approval  of  expenses  or  discipline 
of  the  person  employed.  In  the  event  that  continuing  supervision  is  un- 
avoidable the  manager  to  whom  the  staff  member  reports  shall  make  alter- 
native supervisory  arrangements. 

(c)  Purchasing,  Safeguarding  and  Disposal  of  Assets 

A member  of  the  managerial  administrative  staff  shall  not  authorize  the  pur- 
chase by  the  University  or  require  the  purchase  of  equipment,  supplies  or  ser- 
vices from  a source  in  which  the  staff  member  or  his  or  her  immediate  fam- 
ily or  a person  with  whom  there  exists  an  intimate  personal  relationship 
directly  or  indirectly  has  a significant  interest  without  the  approval  of  the  per- 
son to  whom  he  or  she  reports. 

Purchase  requisitions,  payment  authorizations,  reimbursement  claims  and  sim- 
ilar documents  shall  contain  a statement  that,  except  as  noted,  the  person  sign- 
ing the  document  does  not  and,  as  far  as  he  or  she  is  aware,  his  or  her  im- 
mediate relatives  do  not  have  an  interest  in  the  source  from  whom  the  goods 
or  services  are  purchased. 

(d)  Use  of  University  Facilities,  Resources  and  Assets 

The  assets  and  resources  available  to  members  of  the  University  exist  for  the 
purposes  of  the  University  and  are  not  intended  to  be  used  for  the  personal 
gain  or  profit.  The  obligation  of  each  member  of  the  managerial  administra- 
tive staff  is  to  protect,  safeguard  and  conserve  these  resources.  These  re- 
sources include  inter  aliar.  office  equipment  and  supplies,  facsimile,  comput- 
ing, computing  and  photocopying  services,  voice  and  data  communications 
and  the  services  of  other  University  employees. 


University  equipment  is  not  available  for  personal  use.  Thus  members  of  the 
managerial  administrative  staff  may  not  use  University  computers,  copying 
machines  and  the  like  for  financial  gain  or  for  uses  unrelated  to  the  activities 
of  the  University. 

Occasionally,  in  unusual  circumstances,  a member  of  the  managerial  ad- 
ministrative staff  may  be  approached  from  inside  or  outside  the  University  to 
provide  services  beyond  those  normally  required  of  his  or  her  position  with 
or  without  additional  remuneration.  In  such  a situation,  and  whenever  cir- 
cumstances create  a real  or  apparent  significant  conflict  of  interest  or  of 
commitment,  the  formal  approval  of  the  manager’s  supervisor  or  division  head 
is  required.  Should  such  related  work  entail  the  use  of  University  facilities, 
full  recovery  of  all  direct  and  indirect  costs  must  be  arranged  with  the  man- 
agerial staff  member’s  supervisor  who  will  normally  have  to  confirm  the  ap- 
propriateness of  the  reimbursement  with  the  Accommodation  and  Facilities 
Directorate. 

(e)  Approving  Expenses 

All  personal  expense  claims  involving  funds  administered  by  the  University 
shall  require  the  signature  of  the  person  to  whom  reports  are  made.  All  pur- 
chase requisitions  for  goods  and  services  to  be  used  primarily  by  the  requi- 
sitioner  over  a value  determined  from  time  to  time  by  the  Chief  Administrative 
Officer  shall  also  require  the  signature  of  the  person  to  whom  reports  are  made. 

(f)  Acceptance  of  Gifts 

The  acceptance  of  gifts  in  any  form  by  any  administrative  manager  from 
anyone  doing  business  with  or  soliciting  business  from  the  University  is  not 
permitted.  This  prohibition  includes  vendor  hospitality.  The  only  permissi- 
ble exceptions  to  this  are  minor  gifts,  hospitality  extended  in  the  normal 
course  of  conducting  business  and  token  courtesies  which  do  not  place  the 
recipient  under  any  obligation.  If  there  is  any  doubt  about  whether  a gift  may 
be  accepted,  the  administrative  manager  shall  report  the  gift  or  offer  of  hos- 
pitality to  the  person  to  whom  he  or  she  reports  and,  where  appropriate,  that 
person  may  permit  the  recipient  to  keep  the  gift  or  to  partake  in  the  hospitality 
offered.  In  other  cases,  the  gift  will  become  the  property  of  the  University  or 
be  returned  to  the  donor. 

(g)  Using  Inside  Information 

No  member  of  the  managerial  administrative  staff  may  take  improper  finan- 
cial or  other  advantage  of  confidential  information  acquired  through  the 
University. 

(h)  Voting 

Divisions  and  departments  shall  follow  the  Governing  Council  rule  with  respect 
to  the  declaration  of  a conflict  of  interest  and  a prohibition  against  voting  with 
respect  to  any  contract  or  transaction.  Managers  should,  however,  be  permitted 
to  participate  in  discussion  of  matters  in  which  they  have  a conflict  of  inter- 
est provided  that  they  make  full  disclosure  of  the  conflict  at  the  meeting. 
Members  of  the  managerial  administrative  staff  shall  not  serve  on  an  ap- 
pointments committee  in  a specific  case  if  he  or  she  has  an  improper  bias  or 
motive  for  or  against  the  person  being  considered. 

(i)  Equity  Ownership  and  Similar  Issues 

A manager’s  personal  and/or  financial  interest  may  impart  a bias  in  the  as- 
signment of  grants  or  contracts  or  in  the  use  of  institutional  resources. 
Therefore,  all  arrangements  involving  managers  in  significant  cooperation  with 
business  or  industry,  where  there  is  a real  or  perceived  potential  conflict  of 
interest  or  of  commitment,  shall  require  the  approval  of  the  manager’s  su- 
pervisor, or,  in  the  academic  divisions,  the  chair  or  division  head. 
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Policy  on  Conflict  of  Commitment 
and  Conflict  of  Interest 

Administrative  Staff 


This  policy  sets  out  the  University’s  expectation  as  to  the  commitment  of  each  mem- 
ber of  the  administrative  staff  to  the  objectives  and  goals  of  the  University  and  sets  out 
the  procedures  to  follow  where  conflicts  of  commitment  or  of  interest  arise.  The  pol- 
icy contains  a Code  of  Ethics  and  it  establishes  the  environment  in  which  members  of 
the  administrative  staff  work. 


1.  Code  of  Ethics 

The  University  expects  of  its  staff  a commitment  to  supporting  the  University’s 
mission  of  pursuing  truth,  advancing  learning  and  disseminating  knowledge. 
As  well  it  expects  of  members  the  highest  standards  of  work  performance,  con- 
duct and  behaviour.  No  member  of  the  administrative  staff  shall,  without  con- 
sent, engage  in  any  activity  which  conflicts  or  competes  with  the  interests  of 
the  University  or  which  materially  encroaches  on  time  or  attention  which  should 
be  devoted  to  the  University  or  so  affects  his  or  her  energies  as  to  prevent  the 
due  discharge  of  his  or  her  University  responsibilities. 

This  policy  shall  be  distributed  to  all  administrative  staff  upon  initial  ap- 
pointment to  the  University. 

2.  Administrative  Staff  Member 

Acceptance  of  an  appointment  to  the  administrative  staff  of  the  University  brings 
with  it  a commitment  to  the  goals  and  objectives  of  the  University  and  entails 
duties  and  responsibilities.  These  duties  are  set  out  in  the  administrative  staff 
member’s  position  description. 

(a)  Incidents  of  Financial  Impropriety 

The  University  has  a policy  on  Reporting  Incidents  of  Suspected  Financial 
Impropriety  (attached),  designed  to  protect  both  the  University  and  its  em- 
ployees. Members  of  the  administrative  staff  are  required  to  act  in  accordance 
with  this  policy. 

(b)  Use  of  University  Facilities,  Resources  and  Assets 

The  assets  and  resources  available  to  members  exist  for  the  purposes  of  the 
University  and  are  not  intended  to  be  used  for  their  personal  gain  or  profit. 
The  obligation  of  the  member  is  to  protect,  safeguard  and  conserve  these  re- 
sources. These  resources  include  : office  equipment  and  supplies,  facsimi- 
le, computing,  computing  and  photocopying  services,  voice  and  data  com- 
munications and  the  services  of  other  University  employees. 

University  equipment  is  not  available  for  personal  use.  Thus  members  of  the 
administrative  staff  may  not  use  University  computers,  copying  machines  and 
the  like  for  financial  gain  or  for  uses  unrelated  to  the  activities  of  the  University. 

Examples  of  unacceptable  personal  use  include: 

A staff  member  using  a University  computer,  printer  and  photocopy 
machine  to  produce  a large  number  of  flyers  for  a fundraising  event 
with  which  they  are  personally  involved. 

A technician  using  University  analytical  equipment  to  purify  and 
synthesize  specialized  chemicals  for  sale  to  local  scientists. 

Occasionally,  in  unusual  circumstances,  a member  of  the  administrative  staff 
may  be  approached  from  inside  or  outside  his  or  her  division  to  provide  ser- 


vices beyond  the  normal  requirements  of  his  or  her  position  with  or  without 
additional  remuneration.  Under  such  circumstances,  and  whenever  there  is 
a real  or  apparent  conflict  of  interest  or  of  commitment,  the  formal  approval 
of  the  staff  member’s  manager,  supervisor  or  division  head  is  required. 
Should  such  related  work  entail  the  use  of  University  facilities,  full  recovery 
of  all  direct  and  indirect  costs  must  be  arranged  with  the  staff  member’s  im- 
mediate supervisor. 

(c)  Acceptance  of  Gifts 

The  acceptance  of  gifts  in  any  form  by  any  staff  member  from  anyone  doing 
business  with  or  soliciting  business  from  the  University  is  not  permitted.  This 
prohibition  includes  vendor  hospitality.  The  only  permissible  exceptions  to 
this  are  minor  gifts,  hospitality  extended  in  the  normal  course  of  conducting 
business  and  token  courtesies  which  do  not  place  the  recipient  under  any  obli- 
gation. If  there  is  any  doubt  about  whether  a gift  may  be  accepted,  the  staff 
member  shall  report  the  gift  or  offer  of  hospitality  to  the  person  to  whom  he 
or  she  reports  and,  where  appropriate,  that  person  may  permit  the  recipient 
to  keep  the  gift  or  to  partake  in  the  hospitality  offered.  In  other  cases,  the  gift 
will  become  the  property  of  the  University  or  be  returned  to  the  donor. 
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Still  Achieving,  Still  Pursuing 

Until  1986  hemophilia  was  not  a problem  for  John  Plater 

By  David  Todd 


John  Plater  has  a habit  of  tapping  the 

table  in  front  of  him  as  he  speaks,  to  lend 
added  emphasis  to  his  words.  The  gesture  is 
accompanied  each  time  by  a small  metallic  clack!, 
as  the  Medic  Alert  bracelet  on  his  wrist  strikes  the 
polished  surface.  The  nondescript  metal  chain  is 
the  single  visible  hint  that  there  might  be  anything 
unusual  about  this  robust-looking  young  man 
with  the  red  hair  and  neady  trimmed  beard. 

Plater,  a 25-year-old  U of  T undergraduate,  is 
one  of  about  900  people  in  Ontario  with 
hemophilia,  a hereditary  disease  characterized  by 
a tendency  to  bleed  excessively  even  from  minor 
injuries  because  the  blood  lacks  the  ability  to  clot 
normally.  Whatever  time  he  can  spare  from  work 
on  a BA  in  political  science,  the  Collingwood  na- 
tive devotes  to  his  responsibilities  as  president  of 
Hemophilia  Ontario,  an  organization  for  people 
affected  by  the  disorder.  It’s  a substantial  burden 
to  carry,  on  top  of  a student’s  workload,  but  tak- 
ing the  job  came  quite  naturally;  both  of  Plater’s  parents  have 
a long  history  of  involvement  with  the  organization,  particu- 
larly his  mother  who  sat  on  the  board  of  directors  for  several 
years.  Td  come  to  meetings  when  I was  younger,  sit  in  the  cor- 
ner and  serve  coffee,”  he  recalls.  “I  guess  I wasn’t  the  most  nor- 
mal kid  because  I actually  enjoyed  it.” 

From  the  moment  Plater  assumed  the  presidency  of  the 
organization  in  March  1991,  a single  issue  has  loomed  above 
all:  AIDS.  Of  those  Ontarians  with  hemophilia,  an  estimat- 
ed 375  have  been  infected  with  HIV  — the  virus  thought  to 
cause  AIDS  — as  a result  of  receiving  contaminated  blood  or 
blood  products.  John  Plater  is  one  of  them.  He  got  the  news 


early  in  1986,  his  last  year  of  high  school.  “I  had  everything 
going  for  me.  I was  president  of  the  student  council,  I had  my 
first  steady  girlfriend.  Then  ...  boom.  I’m  fortunate  right  now 
that  I don’t  have  any  symptoms,  but  you  don’t  know  what 
tomorrow  holds.” 

More  than  60  of  Hemophilia  Ontario’s  members  have 
already  died  of  AIDS.  And  the  greatest  tragedy,  according  to 
Plater,  is  that  much  of  the  suffering  could  have  been  prevent- 
ed. Researchers  were  warning  of  the  possibility  of  AIDS  trans- 
mission through  the  blood  supply  as  early  as  1982-83  and 
groups  representing  Canadians  with  hemophilia  have  argued 
that  health  authorities  in  this  country  were  unforgivably  slow 


to  take  preventive  measures. 

In  December  1989  Ottawa  committed  $120,000 
over  four  years  in  compensation  to  each  person  in 
Canada  infected  with  HIV  through  the  blood 
supply.  Hemophilia  Ontario,  however,  maintains 
that  provincial  governments  share  responsibility  for 
the  situation  and  has  pressured  Queen’s  Park  to 
provide  recompense  as  well.  So  far  the  province  has 
resisted.  As  a result  a number  of  Hemophilia 
Ontario’s  members  — Plater  among  them  — have 
launched  private  lawsuits  against  the  provincial 
government. 

It  is  a bitter  irony  that  before  AIDS  struck,  the 
prospects  for  people  with  hemophilia  looked 
brighter  than  ever  before.  A few  decades  ago  it  was 
considered  unlikely  that  a hemophiliac  would  live 
to  adulthood.  With  the  advent  of  new  blood  prod- 
ucts to  treat  episodes  of  bleeding,  it  was  possible 
for  people  like  John  Plater  to  grow  up  with  the  ex- 
pectation of  leading  a normal  life.  “My  parents 
never  denied  that  I had  hemophilia,”  he  recalls,  “but  they 
weren’t  overprotective.  Their  approach  was  that  I could  do  just 
about  anything  I wanted  to.” 

Plater  will  be  a don  at  St.  Michael’s  College  this  year  as  he 
works  towards  finishing  his  degree.  At  times,  inevitably,  his 
thoughts  turn  to  the  future,  but  it’s  not  a subject  he  cares  to  dwell 
upon.  Better  to  concentrate  on  the  here  and  now  where  there 
is,  after  all,  plenty  of  work  to  be  done.  “I  tend  not  to  plan  for 
the  future,”  he  says  softly.  “I  just  don’t  want  to  set  myself  up 
for  tremendous  disappointment.”  He  pauses,  lost  in  thought  for 
an  instant.  “It’s  strange.  Back  in  Grade  13 1 knew,  to  the  day, 
when  I was  going  to  be  elected  prime  minister.  But  now  ....” 


PhD  Orals 


Graduate faculty  please  call  the  PhD  oral  examination  office 
at  978-5258 for  information  regarding  time  and  location  for  these  listings. 


Wednesday,  September  9 
Jose  Manuel  Ladeira  Silva, 
Faculty  of  Pharmacy, 
“One-Electron  versus  Two- 
Electron  Bioreductive  Cytotoxic 
Mechanisms  for  Hypoxic  Selective 
Anticancer  Drugs.” 

Prof.  P.J.  O’Brien. 

Thursday,  September  10 
Jacques  Archambault, 
Department  of  Molecular  8c 
Medical  Genetics,  “Isolation  and 
Genetic  Analysis  of  Mutations 
Affecting  the  Largest  Subunit  of 
RNA  Polymerase  II  in 
Saccharomyces  Cerevisiae.” 

Prof.  J.D.  Friesen. 

Neil  Alexander  Farrow, 
Department  of  Medical 
Biophysics,  “Analysis  and 
Processing  of  Dark-Field  Electron 
Micrographs  for  Three 
Dimensional  Reconstruction.” 
Prof.  F.P.  Ottensmeyer. 

Ti  Wang,  Department  of 
Mathematics  8c  Applied 
Mathematics,  “Linear  Inequalities 
in  Local  Analytic  Geometry.” 
Profs.  E.  Bierstone  and 
P.  Milman. 


Friday,  September  11 
Weike  Cai,  Department  of 
Chemical  Engineering  8c  Applied 
Chemistry,  “Modelling  of 
Extrusion  Cooking  of  Wheat 
Starch.”  Prof.  L.L.  Diosady. 

Heidi  Doris  Studer,  Department 
of  Political  Science,  “ ‘Grapes  Ill- 
Trodden...’  Francis  Bacon  and  the 
Wisdom  of  the  Ancients.” 
Prof.  T.L.  Pangle. 

Monday,  September  14 
Michael  John  Atkinson, 
Department  of  Immunology, 
“Organization,  Rearrangement  and 
Expression  of  Immunoglobulin 
Heavy  Chain  Genes  in 
Pre-B  Cell  Lines.” 

Prof.  G.E.  Wu. 

Dianne  Elizabeth  Renwick, 
Department  of  Medical 
Biophysics,  “Studies  on 
Haematopoietic  Malignancies 
Using  Recombinant  Diphtheria 
Toxin-Growth  Factor  Fusion 
Proteins.”  Prof.  M.D.  Minden. 

Tuesday,  September  15 
Michael  John  Latzer, 
Department  of  Philosophy, 


“Leibniz's  Doctrine  of  Evil.” 
Prof.  E.J.  Kremer. 

Li  Sun,  Department  of  Statistics, 
“Bayesian  Estimation  Procedures 
for  One-  and  Two-Way 
Hierarchical  Models.” 

Prof.  I.  Guttman. 

Friday,  September  18 
Helen  Suzanna  Becker, 
Department  of  Computer  Science, 
“An  Information-Theoretic 
Unsupervised  Learning  Algorithm 
for  Neural  Networks.” 

Prof.  G.  Hinton. 

Katherine  Margaret  Rhiannon 
Gregory,  Department  of  Chemical 
Engineering  8c.  Applied 
Chemistry,  “Mathematical 
Modelling  of  the  Contact  Phase  of 
Blood  Coagulation.” 

Prof.  D.  Basmadjian. 

Daphne  Kyriaki-Manessi,  Faculty 
of  Library  8c  Information  Science, 
“A  Study  of  the  Publication  of 
Greek  Language  Books  Printed 
between  1476  and  1669.” 

Prof.  M.E.  Anderson. 

Lori  Anne  Loeb,  Department  of 


History,  “Advertising  and  the 
Victorian  Home,  1850-1914.” 
Prof.  R.J.  Helmstadter. 

Maurice  Joseph  Mazerolle,  Centre 
for  Industrial  Relations,  “The 
Employment  Outcomes  of 
Individuals  Following  Job  Loss 
from  Plant  Closures.” 

Prof.  M.H.  Gunderson. 

Yuan-Qing  Qiao,  Department  of 
Mathematics  8c  Applied 
Mathematics,  “On  Non- 
Archimedean  Spaces.” 

Prof.  F.D.  Tall. 

WeixingTan,  Faculty  of  Forestry, 
“Drought  Tolerance  and  Growth 
in  Picea  Mariana." 

Prof.  T.J.  Blake. 

Monday,  September  21 
Susan  Leslie  Campbell, 
Department  of  Philosophy, 
“Expression  and  the  Individuation 
of  Feeling.” 

Prof.  R.B.  de  Sousa. 

Conrad  Christopher  Ronald 
Galland,  Department  of  Physics, 
“Learning  Deterministic 
Boltzmann  Machine  Networks.” 


Prof.  G.  Hinton. 

Tuesday,  September  22 
Susan  Anne  Baldwin,  Department 
of  Chemical  Engineering  8c 
Applied  Chemistry,  “Mathematical 
Modelling  of  Thrombin 
Production  in  Blood  Coagulation.” 
Prof.  D.  Basmadjian. 

Carl  David  Ehrman, 
Department  of  Economics, 
“Sequential  and  Cosdy  Bidding.” 
Prof.  M.  Peters. 

Wednesday,  September  23 
Scott  Davies, 
Department  of  Sociology, 
“Evaluating  a Sociological 
Theory  of  Social  Class  Inequalities 
in  Education.”  Prof.  J.  Tanner. 

Barbara  Whitney  Keyser, 
Institute  for  History  8c  Philosophy 
of  Science  8c  Technology, 
“Victorian  Chromatics.” 

Prof.  T.H.  Levere. 

Stewart  Leung, 
Department  of  Medical 
Biophysics,  “Transcriptional 
Regulation  of  the  Human  lck 
Gene.”  Prof.  N.G.  Miyamoto. 
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Architecture 


The  World's  Newest  City 

Victoria  College  quadrangle  and  Soldiers  Tower  selected  as  “extraordinary  places”  in  the  city  of  Toronto 

By  Peter  O’Brien 


1 


oronto  Places:  A Context  for  Urban  Design 
documents  25  “extraordinary”  places  around  the 
city  — the  winners  of  the  City  of  Toronto’s  new 
urban  design  awards  program. 

Forty  prominent  Torontonians  were  asked  to  identify  their 
favourite  places  around  the  city.  This  resulted  in  a list  of  200 
from  which  co-editor  Larry  Richards  chose  100  for  further  con- 
sideration by  an  international  jury.  He  and  co-editor  Marc 
Baraness  also  asked  five  writers  — M.  T.  Kelly,  Austin  Clarke, 
Katherine  Govier,  Barry  Callaghan  and  Josef  Skvorecky  — to 
write  brief  introductions  to  sections  of  the  book. 

U of  T garnered  two  of  the  prizes,  one  for  the  Victoria 
University  quadrangle  (under  the  Large  Place  or  Project  sec- 
tion), the  other  for  Soldiers’  Tower  (under  the  Element  section). 
University  College,  Massey  College,  Hart  House  and  St. 
Michael’s  College  were  also  discussed  as  possible  award 


The  jury  praised  the  Victoria  College  quadrangle  for  its 
tranquility.  “As  nearby  Bay  and  Bloor  streets  become  more 


active  and  dense,  the  calmness  of  Victoria  College  steadily 
gains  value  for  both  the  college  community  and  the  public 
who  pass  through  the  quadrangle.”  Of  Hart  House  the  jury  said: 
“Gothic  and  richly  ornamented,  the  Soldiers’  Tower  is  a love- 
ly gateway.  More  significant,  it  is  a sophisticated  ‘pin’  between 
University  College  and  Hart  House  and  powerfully  marks  a 
corner  in  the  Hart  House  Circle  composition.” 

The  Sunnyside  Bathing  Pavilion,  Union  Station  and  the 
Front  Street  Sweep,  the  Eaton  Centre  Galleria,  City  Hall 
Precinct,  the  Bloor  Street  viaduct  that  crosses  the  Don  River, 
the  Palm  House  at  Allen  Gardens  and  the  O’Keefe  Centre 
Canopy  also  won  awards. 

Richards  hopes  the  book  and  the  awards  program  “encour- 
age people  to  be  more  visually  aware  of  the  city.”  Any  city,  he 
says,  is  made  over  a very  long  period  of  time  and  everyone  can 
help  to  decide  if  the  city  should  be  attractive  and  interesting  or 
“brutal  and  ugly.” 

Drew  Armstrong,  who  recently  finished  an  undergraduate 
degree  in  architecture  at  U of  T and  has  started  to  work  on  a 
master’s  degree  in  art  history,  hopes  the  book  is  the  beginning 


Top:  Ground  level  arcade  Sunnyside  beach.  Left  The  Toronto  Arcade  c.1885,  a spacious  passageway  that  connected  Yonge  St.  with 
Victoria  St.  to  the  east.  Bottom : Soldiers' Tower. 


of  further  research  on  Toronto’s  urban  design.  “Both  U of  T 
and  the  city,”  says  Armstrong,  “are  good  on  the  small  scale  — 
individual  buildings  or  elements  — but  not  as  successful  on 
the  large  scale  — groups  of  buildings  or  large  areas.” 
Armstrong  suggests  that  a similar  book  and  awards  program 
be  established  for  the  University  alone. 

In  a book  of  this  nature,  photographs  and  illustrations  are 
often  the  most  important  element.  Photographers  Steven  Evans 
and  Geoffrey  James  worked  in  tandem,  with  Evans  taking  the 
colour  photos  and  James  the  black-and-whites.  James  is  one  of 
the  best  known  art  photographers  in  the  country  but  many  of 
his  photos  in  the  book  are  not  much  more  than  flat  documen- 
tary shots.  When  he  does  use  his  1926  Kodak  scanning  cam- 
era to  full  effect  (it  produces  negatives  that  measure  3 3/4"  X 
10  3/4")  the  results  are  both  panoramic  and  evocative,  but  un- 
fortunately too  many  of  the  other  photographs  are  pedestrian 
and  dull. 

Toronto  Places:  A Context  for  Urban  Design,  edited  by  Marc 
Baraness  and  Larry  Richards,  U of  T Press,  1992. 


The  Eaton  Centre: 
Artistic  Potential 

Professor  Emeritus  Josef  Skvorecky,  describing  the 
Eaton  Centre:  “And  one  admires  elevators  in  their 
open-air  vertical  shafts  that  give  eerie  movement  to  the 
vacuous  interior,  the  white-banistered  galleries,  the 
neon  display  of  glittering  windows  in  which  the 
material  overabundance  of  the  Western  world  is  laid 
bare  to  the  eye  of  one’s  relatives  from  less  lucky  parts  of 
our  globe  on  a visit  to  Canada  — all  that  sugared  over 
by  beautifully  aesthetic  shapes,  colours;  by  the 
inventive  ideas  of  interior  decorators  and  advertising 
specialists.  To  me  these  things  bespeak  a powerful 
artistic  potential,  as  yet  not  fully  realized  perhaps,  but 
indicated  first  of  all  in  the  architecture  of  this  newest 
city  in  the  world.” 
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GEOFFREY  JAMES 


Healthy  Changes 

New  approach  used  to  develop  the  academic  health  sciences  complex  at  U of  T 

By John  Leyerle 


T 


"^HE  PHILOSOPHER 
Heraclitus  observed, 

“You  cannot  step  twice 
into  the  same  river,  for  fresh  wa- 
ters are  always  flowing  in  upon 
you.”  This  observation  about  the 
human  condition  is  apt  for  a uni- 
versity. The  apparent  sense  of 
sameness  is  comforting;  you 
suppose  you  step  into  the  same 
institution,  but  changes  flow  in 
upon  you. 

In  recent  years  there  has  been 
a flood  of  change  in  the  health 
sciences  at  the  University  of 
Toronto  and  the  change  has  been 
substantial  and  unremitting; 
it  can  be  put  into  two  major 
categories. 

The  first  is  well  publicized. 

Biological  research  in  medical 
areas  has  resulted  in  striking  re- 
sults, such  as  the  advances  being 
made  in  our  knowledge  of  ge- 
netics and  the  human  genome. 

The  other  category  concerns 
the  social  factors  of  health.  The 
results  in  some  areas  have  re- 
ceived a good  deal  of  publicity.  For  example,  in  the  last  25  years 
or  so  the  addictive  nature  of  tobacco  and  its  highly  toxic  effects 
on  those  who  use  it  or  are  exposed  to  its  smoke  have  become 
widely  recognized  in  Ontario.  Another  example  is  the  growing 
public  awareness  that  diets  high  in  saturated  fat  and  sodium 
increase  the  risk  of  cardiovascular  disease.  Such  matters  are  well 
known,  but  positive  public  response  to  the  information  is 
restrained  by  the  reluctance  most  adults  have  to  making 
significant  changes  in  their  smoking  and  eating  habits. 

The  social  factors  of  health  extend  far  beyond  such  specific 
matters  of  lifestyle.  A mounting  body  of  research  makes  clear 
that  there  is  a fundamental  correlation  between  economic  and 
social  status  and  the  incidence  of  disease.  This  information  is 
not  widely  understood  by  those  outside  the  field.  The  status  of 
research  has  recently  been  reviewed  in  a lucid  report  — The 
Determinants  of  Health  (1991)  — prepared  by  members  of  the 
program  in  population  health  of  the  Canadian  Institute  for 
Advanced  Research.  The  central  issue  is  set  out  as  follows:  “It 
is  a universal  finding,  across  all  nations,  that  overall  mortality 
and  most  forms  of  morbidity  (when  accurately  measured) 
follow  a gradient  across  socioeconomic  classes.  Lower  income 
and/or  lower  social  status  are  associated  with  poorer  health.  The 
relationship  is  not,  however,  simply  an  indication  of  extreme  de- 
privation at  the  lower  end  of  the  scale,  although  it  is  recendy 
misinterpreted  that  way.”  (pp.  12-30.) 

The  passage  concludes  with  the  striking  statement  that 
“...the  relationship  is  a continuous  gradient,  not  a threshold 
function.  People  in  the  top  stratum  appear  to  be  healthier 
than  those  on  the  second  rung,  even  though  the  latter  are 
above  the  population  averages  for  income,  status,  or  whatev- 
er the  critical  factors  are.”  (p.  13.) 


The  report  has  far-reaching  implications  in  showing 

that  population  health  is  best  improved  when  gradients  in 
social  and  economic  status  are  raised  up  to  the  highest  level  that 
the  economy  can  sustain,  as  in  Sweden,  which  has  the  best 
profile  of  population  health  in  the  world.  The  evidence  coming 
from  research  on  population  health  indicates  that  a new  social 
contract  is  needed  if  we  are  to  maximize  health  in  the  popula- 
tion at  large.  The  general  point  can  be  applied  to  Canada’s 
native  population  whose  high  rate  of  morbidity  and  mortality 
in  Canada  will  not  be  solved  by  improved  medical  facilities  alone 
but  by  collateral  attention  to  improving  their  low  economic  and 
social  status. 

To  return  to  the  observation  of  Heraclitus.  Our  knowledge 
of  the  determinants  of  health  is  changing  — fresh  waters  are 
flowing  in  — and  the  flow  of  change  is  manifestly  altering  the 
bed  of  the  river.  Response  is  needed  to  improve  population 
health  to  the  best  level  possible  within  the  limited  resources 


available.  The  University  has  a key  role  to  play  in  this  agenda 
because  of  its  capacity  to  examine  the  complex  factors  in  a 
holistic  way,  to  educate  practitioners  in  all  aspects  of  health  care 
about  the  determinants  of  health  and  to  influence  clinical  ac- 
tivities so  that  they  are  consistent  with  the  complex  economic, 
medical  and  social  factors  that  determine  population  health. 

In  other  words,  a large  university  such  as  the  University  of 
Toronto  must  be  recognized  for  what  it  is,  an  academic  health 
sciences  complex,  to  use  the  term  now  commonly  applied  to 
such  enterprises.  At  the  University  of  Toronto  the  follow- 
ing departments,  faculties  and  units  are  involved:  arts  and 
science  (in  part),  biomedical  engineering,  dentistry,  law, 
medicine  (including  departments  in  basic  sciences,  clinical 
practice,  community  health  and  rehabilitation),  nursing,  phar- 
macy, physical  and  health  education,  School  of  Graduate 


A LARGE  UNIVERSITY 
SUCH  AS  U OF  T MUST  BE 
RECOGNIZED  FOR  WHAT  IT  IS: 
AN  ACADEMIC  HEALTH 
SCIENCES  COMPLEX 


Studies,  social  work,  teaching  hospitals,  their  related  fesearch 
institutes  and  various  clinical  services  and  others.  The  aca- 
demic health  sciences  complex  at  Toronto  is  one  of  the  largest 
in  North  America  involving  many  thousands  of  individuals  on 
staff  and  many  hundreds  millions  of  dollars  in  budgets. 


An  understanding  of  the  University’s  role  in  health 

care  is  the  basis  for  the  Report  of  the  Presidential  Commission 
on  the  Future  of  Health  Care  in  Ontario  submitted  in  December 


1990.  Chaired  by  Professor  A. 
Richard  Ten-Cate,  vice-provost 
(health  sciences),  the  commis- 
sion recognized  that  the  flood  of 
change  makes  it  necessary  for  the 
University  to  proceed  in  a bal- 
anced way  acceptable  to  the  vast 
majority  of  those  involved. 
Professor  Ten-Cate’s  decision  to 
establish  working  groups  that 
have  an  arm’s  length  relationship 
to  Simcoe  Hall  and  a structure 
similar  to  that  of  royal  commis- 
sions will  prove,  I believe,  to  be  a 
wise  one. 

The  commission  identified  two 
specific  tasks  as  first  priorities; 
they  lie  at  the  centre  of  the  evo- 
lution envisaged  and  can  be  seen 
as  two  arms  of  a single  entity. 
Two  presidential  working  groups 
have  been  asked  to  consider  those 
tasks. 

The  first  group  is  to  make  rec- 
ommendations on  undergradu- 
ate preparation  of  students  who 
plan  to  enter  professional  health 
programs.  The  preparation 
should,  in  the  commission’s  words,  involve  the  following:  “basic 
education  common  to  all  disciplines  covering  the  non-clinical 
aspects  of  health  care;  basic  clinical  training  in  the  specific  dis- 
cipline/profession of  choice;  and  multidisciplinary  clinical  train- 
ing prior  to  embarking  on  professional  practice.”  (Excerpted  from 
the  executive  summary  of  the  commission’s  report  published  in 
The  Bulletin,  Jan.  21,  1991.) 

The  second  working  group  has  been  asked  to  make  recom- 
mendations on  an  appropriate  organization  and  structure  of  the 
academic  health  sciences  complex  at  Toronto.  The  group  will 
do  so  keeping  in  mind  the  flow  of  research,  including  research 
on  the  determinants  of  health,  so  we  can  respond  with  econo- 
my of  effort  and  balance  to  the  complex  nature  of  health 
sciences  and  clinical  practices  in  the  1990s.  (The  members  of 
the  working  groups  are  fisted  on  Page  13  of  The  Bulletin .) 


Meetings  of  the  working  groups  started  in  June  1992. 
The  major  effort  so  far  has  been  to  acquaint  members  of  the 
committees  with  basic  information  about  the  units  in  the  aca- 
demic health  sciences  complex,  no  small  task  in  fight  of  their 
range  and  variety  of  activity.  The  working  groups  plan  to  con- 
duct their  tasks  in  an  open  manner  and  to  be  seen  to  be  doing 
so.  A call  for  oral  presentations  and  written  submissions  will  be 
made  early  this  fall.  A preliminary  report  to  the  provost  is  due 
in  December  1992  and  a final  report  in  December  1993; 
whether  the  earlier  deadline  can  be  met  remains  to  be  seen. 

Members  of  the  working  groups  have  already  started  to  ex- 
press their  views  on  organizational  change.  Some  tend  to  look 
back  at  the  past  course  of  events  and  talk  nostalgically  about  a 
lost  golden  age.  Others  look  less  at  the  past  than  at  the  present 
and  talk  somewhat  darkly  about  the  difficulties  of  the  present 
organization  often  without  wishing  to  change  much,  if  anything. 
Yet  others  look  to  the  future  and  talk  with  conviction,  even 
passion,  about  a new  order  that  will  simplify  the  present  orga- 
nization and  release  energies  for  new  initiatives  and  heightened 
synergies.  The  debate  promises  to  be  lively,  even  noisy.  The  main 
point  is  that  it  be  productive.  That  outcome  is  what  I take  to 
be  my  principal  responsibility  as  chair. 

We  have  stepped  into  the  river  and  are  much  aware  that  we 
experience  an  unremitting  flow  of  new  understanding  coming 
from  experience  and  research  in  all  areas  of  the  academic  health 
sciences  complex.  We  hope  we  can,  in  some  small  way,  direct 
this  energy  and  force  to  the  common  good.  Our  objective  is  to 
design  an  organization  that  will  do  little  to  limit  its  members 
and  much  to  empower  them. 

Professor  John  Leyerle  of the  Department  of  English  and  the  Centre 
for  Medieval  Studies  is  chair  of  the  two  working  groups  of  the 
Presidential  Commission  on  Health  Sciences 
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GAIL  GELTNER 


CATAS  ADMINISTRATIVE  SERVICES 


4235  SHERWOODTOWNE  BLVD.,  #1506,  Mississauga, 
949-4197  (Evenings  & Weekends)  Att:  Catherine  I.H.  Dyas 

Wide  Range  of  Professional  Services  offered: 

Resumes,  Theses,  Essays,  Manuscripts,  Reports 
Price  Quotes  Available  <5  Consultation 
Theses,  Essays,  Reports,  Manuscripts: 

$1  per  page,  Fast,  Accurate,  ‘HP  LaserJet  Printer,  Competitive  Prices' 


r Underground  Parking  Available  i 

Daily  and  monthly  rates  ^ 

O.I.S.E.  Parking  Services 
71  Prince  Arthur  Ave. 

One  block  north  of  Bloor  at  St.  George  Street 
For  information  contact  O.I.S.E.  Physical  Plant 
923-6641  Ext. 2366 


r 


4$ 

<$> 


V 


Mediterranean  specialties  include  cous  cous,  lamb,  hummus,  falafel,  tabbouleh,  vegetarian  pasta  & seafood. 

Open  daily  'til  11p.m.  • Sunday  brunch  • Group  reservations  • Fully  licensed  • 124  Harbord  St.  961-3404 


J 


UNIVERSITY  OF  TORONTO 


BOOKSTORE 

with  McClelland  & Stewart  present  an  evening  with 

SANDRA  BIRDSELL  ROHINTON  MISTRY 


winner  of  the  Books  in  Canada  First  Novel 
Award  for  The  Missing  Child 


winner  of  the  Governor  General's  Award  for 
Such  A Long  Journey 


THURS.,  SEPT.  24th,  7:30pm  Hart  House  Theatre 

$3  .00  general  admission  $2.00  students  &seniors  / For  Tickets  Call  978-8668 

Sandra  Birdsell  will  be  reading  from  her  new  novel  The  Chrome  Suite. 

Rohinton  Mistry  will  be  reading  from  his  novel  Such  A Long  Journey. 

The  U of  T Bookstore  978-7907  / Tickets:  Hart  House  Theatre  Box  Office  978-8668 


GET  DIZZY 
AFTER  DINNER 


The  Jazz  Scene 

Weeknights:  10  p.m. 
Saturdays:  6a.m.  — Noon/ 
7p.m.  — 10p.m. 


Noncommercial  Radio 

rTBaiTl  I "rn 


Reach  a circulation 
of  15,000 


Place  your 
Classified 
advertisements 
in 


The  Bulletin 


For  details  on 
prices  and  deadlines, 
please 

call  978-2106 
c^o 


ponriciPEicTion ^ • 


Unibed  Way 

OF  GREATER  TORONTO 


COLLOQUM 


Divided  City,  Divided  Soul  in 
Plato’s  Republic. 

Thursday,  September  17 

Prof.  Jonathan  Lear,  Yale  University.  161 
University  College.  4 p.m.  Philosophy 


Seminars 


Apoptosis  Induced  by 
Antitumour  Drugs:  The 
Phenotype  and  Cell  Cycle  Phase 
Specificity. 

Thursday,  September  10 

Dr.  Zbigneiw  Darzynkiewicz,  New  York 
Medical  College.  Room  171, 124  Edward 
St.  4:30  p.m.  Dentistry 


Meetings 

Conferences 


Committee  on  Academic  Policy 
& Programs. 

Wednesday,  September  9 

Council  Chamber,  Simcoe  Hall.  4 p.m. 

Business  Board. 

Monday,  September  14 
Council  Chamber,  Simcoe  Hall.  5 p.m. 


Music 


TRINITY  COLLEGE 
Choral  Evensong. 

Wednesday,  September  16 
Trinity  College  Chapel  Choir,  Robert 
Bell,  director.  Trinity  College  Chapel. 
5:30  p.m. 


Exhibitions 


ROBARTS  LIBRARY 
Corpus  Christi  Festivities  in 
Ecuador. 

To  September  29 

Based  on  research  of  Prof.  Pedro  Leon  and 
includes  photos,  text,  artifacts,  books  and 
paintings  of  the  Tigua  people.  Main 
Display  Area.  Hours:  Monday  to  Friday, 
8:30  a.m.  to  midnight;  Saturday,  9 a.m.  to 
10  p.m.;  Sunday,  1 to  10  p.m.  Alumni  £sf 
Community  Relations  and  Scarborough 
College 

THOMAS  FISHER  RARE 
BOOK  LIBRARY 
Evolution  of  die  Heart;  the 
University  Library:  The  First 
Century,  1827-1923. 

To  October  17 

Original  manuscripts,  photographs,  works 
of  art,  architectural  drawings  and  books. 
1st  and  2nd  floors.  Hours:  Monday  to 
Friday,  9 a.m.  to  5 p.m. 

JUSTINAM.  BARNICKE 
GALLERY,  HART  HOUSE 
Determinating  a Sex?:  The  20th 
Anniversary  of  Women  at 
Hart  House. 

September  8 to  October  8 

A reappraisal  of  the  Hart  House  perma- 
nent collection  of  Canadian  art.  Both 
Galleries.  Gallery  hours:  Monday  to 
Friday,  11  a.m.  to  7 p.m.;  Saturday  and 
Sunday,  1 to  4 p.m. 


Deadlines 


Please  note  that  information  for  Events  listings 
must  be  received  in  writing  at  The  Bulletin 
offices,  21  King’s  College  Circle,  2nd  floor,  by  the 
following  times: 

Issue  of  September  21,  for  events  taking 
place  Sept.  21  to  Oct.  5:  Tuesday, 
September  8. 

Issue  of  October  5,  for  events  taking  place 
Oct  5 to  19:  Monday,  September  21. 
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Committees 


Remew 


Administration  of  PTR 
President  Robert  Prichard  has  established 
a committee  to  review  and  make  recom- 
mendations concerning  the  administra- 
tion of  progress-through-the-ranks 
(PTR)  to  ensure  that  the  contributions 
made  by  members  of  the  teaching  staff 
and  librarians  are  appropriately  recog- 
nized and  rewarded  by  annual  merit 
increases. 

Terms  of  reference 

(1)  Analyze  current  and  past  distribution 
of  PTR  awards  to  professorial  faculty, 
including  clinical  faculty,  tutors  and 
librarians;  (2)  analyze  current  and  past 
distribution  of  salary  increases  to  mem- 
bers of  the  senior  salary  group;  (3) 
analyze  current  and  past  distribution  of 
anomaly  adjustment  funds,  including 
female  faculty  anomalies;  (4)  analyze 
divisional  variations  in  the  generation, 
distribution  and  recovery  of  PTR 
monies;  (5)  assess  implications  of  salary 
and  PTR  grievances  over  the  past 
decade;  (6)  assess  the  importance  of 
teaching,  research  and  service  respective- 
ly in  the  assessment  of  faculty  merit  and 
the  resultant  distribution  of  PTR;  (7) 
analyze  the  relationship  between  distri- 
bution of  PTR  awards  and  the  perfor- 
mance of  faculty  members  and  librari- 
ans; (8)  analyze  the  distribution  of 
awards  from  the  five  percent  merit  pool 
distributed  by  deans  and  the  provost, 
and  (9)  consider  ways  in  which  the 
existing  PTR  scheme  might  be  adminis- 
tered more  effectively,  or  modified,  to 
serve  better  the  academic  goals  of  the 
University. 

Membership 

Professor  M.G.  Finlayson,  vice-presi- 
dent (human  resources)  (chair); 
Professors  J.S.  Halperin,  chair, 
Department  of  Mathematics;  M.A. 
Chandler,  dean,  Faculty  of  Arts  8c 


Science;  J.B.  Gilmore,  Department  of 
Psychology,  Arnold  Aberman,  chair, 
Department  of  Medicine;  Cecil  Yip, 
chair,  Banting  8c  Best  Department  of 
Medical  Research;  G.W.  Heinke,  dean, 
Faculty  of  Applied  Science  8c 
Engineering;  J.W.  Smith,  chair, 
Department  of  Chemical  Engineering 
8c  Applied  Chemistry,  Heather 
Munroe-Blum,  dean,  Faculty  of  Social 
Work;  J.M.  Perz,  chair,  Division  of 
Physical  Sciences,  Scarborough  College; 
Robert  Reisz,  zoology,  Erindale  College; 
C.R.  Moore,  chief  librarian; 

J.E.  Pesando,  chair,  Institute  for  Policy 
Analysis;  and  D.B.  Cook,  vice-president 
(staff  functions). 

Submissions,  written  or  oral,  are 
invited  from  members  of  the  University 
community.  These  should  be  directed  to 
Professor  Michael  Finlayson,  room  112, 
Simcoe  Hall,  by  October  31. 


Working 


Presidential  Commission  on 
Health  Sciences,  Working  Group 
A 8cB 

In  response  to  recommendations  made  in 
the  Report  of  the  Presidential  Commission 
on  the  Future  of  Health  Care  in  Ontario 
two  working  groups  have  been  estab- 
lished to  make  recommendations  on 
undergraduate  preparation  of  students 
who  plan  to  enter  professional  health 
programs  (working  group  A)  and  to 
make  recommendations  on  an  appropri- 
ate structure  and  organization  of  the 
health  science  sector  at  the  University 
and  across  the  health  science  complex 
(working  group  B).  Members  are  (work- 
ing group  A):  Professor  John  Leyerle, 
Department  of  English  and  Centre  for 
Medieval  Studies  (chair);  Professors 
Mary  Jane  Ashley,  Department  of 
Preventive  Medicine  8c  Biostatistics; 
Marian  Bogo,  Faculty  of  Social  Work; 
R.  Craig  Brown,  Department  of 
History,  John  Coleman,  Department  of 
Botany,  Stefan  Dupre,  Department  of 


Political  Science;  Gretchen  Kerr  and 
Larry  Leith,  School  of  Physical  8c 
Health  Education;  Hardy  Limeback, 
Faculty  of  Dentistry,  Pat  McKeever, 
Faculty  of  Nursing,  Daniel  Roncari, 
Department  of  Medicine;  Kenneth 
Shumak,  associate  dean,  undergraduate 
medical  education,  Faculty  of  Medicine; 
Lawrence  Spero,  Department  of 
Pharmacology,  Jake  Thiessen,  Faculty  of 
Pharmacy,  James  Till,  Department  of 
Medical  Biophysics;  Jay  Turner, 
Department  of  Sociology,  Molly 
Verrier,  physical  therapy,  Department  of 
Rehabilitation  Medicine;  and  John 
Yeomans,  Department  of  Psychology. 

Working  group  B: 

Professor  John  Leyerle,  Department  of 
English  and  Centre  for  Medieval 
Studies  (chair);  Professors  Harvey 
Anderson,  acting  dean,  Faculty  of 
Medicine;  Donald  Cowan,  Department 
of  Medicine;  Laszlo  Endrenyi,  associate 
dean,  Division  IV,  School  of  Graduate 
Studies;  Judy  Friedland,  occupational 
therapy,  Department  of  Rehabilitation 
Medicine;  Robert  Haslam,  Department 
of  Paediatrics;  Bruce  Kidd,  director, 
School  of  Physical  8c  Health  Education; 
Heather  Munroe-Blum,  dean,  Faculty 
of  Social  Work;  Donald  Perrier,  dean, 
Faculty  of  Pharmacy,  Dorothy  Pringle, 
dean,  Faculty  of  Nursing,  Barry  J.  Sessle, 
dean,  Faculty  of  Dentistry,  Harvey 
Skinner,  Department  of  Behavioural 
Science;  and  Jennifer  Sturgess,  associate 
dean,  research,  Faculty  of  Medicine;  and 
Debbie  Allison,  graduate  student, 
Department  of  Community  Health; 
Suzanne  Cziraki,  undergraduate  student, 
Faculty  of  Dentistry,  and  Angelo 
Simone,  post-graduate  resident, 
Department  of  Paediatrics. 

The  working  groups  welcome 
comments  or  submissions  from  the 
University  community.  These  should  be 
sent  between  Oct  15.  and  Feb  15.  in 
writing  to  Professor  John  Leyerle  at 
room  253,  University  College. 


The  Bulletin 


Schedule  1992-93 

During  1992-93,  The  Bulletin  will  be  published  on  the  following  days: 


September  21 

December  14 

March  15 

May  10 

October  5 

January  11 

March  29 

May  25 

October  19 

January  25 

April  12 

June  7 

November  9 

February  8 

April  26 

June  28 

November  23 

February  22 

^Deadlines 

Deadlines  for  receipt  of  material  at  the  offices  of  The  Bulletin, 
Department  of  Pubhc  Affairs,  21  King’s  College  Circle, 
second  floor,  are: 

Events  Listings:  I 

5 p.m.,  two  weeks  prior  to  the  date  of  the  paper  in  which 
they  are  to  appear; 

Editorial  material: 

noon,  10  days  prior  to  the  date  of  the  paper;  | 

Advertising: 

space  for  display  advertising  must  be  booked  at  least  two  weeks 
in  advance  of  the  issue  in  which  the  ad  is  to  appear. 

Ad  copy  must  be  at  The  Bulletin  offices  no  later  than  10  days  | 
before  the  pubhcation  date: 

Classified  ads: 

must  be  submitted  in  writing  with  payment  no  later  than  10  days 

before  the  pubhcation  date.  | 

For  information  about  display  advertising  in  The  Bulletin, 
please  call  978-4933; 
for  classified  advertising,  978-2106 
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UNIVERSITY  OF  TORONTO  LIBRARY 


Felix  is  dead: 


Long  live 
UTLink! 


University 
of  Toronto 
Library 


1892  - 1992 


UTLink,  the  University  of  Toronto  Library’s  new  information 
system  provides  access  to: 

• approximately  7 million  books,  journals,  videos  and  much  more  at  over 
40  U of  T libraries 

• over  10  million  journal  article  citations  in  most  subject  areas 

• campus  information  including  library  hours 

• library  materials  at  York,  Queens,  Harvard  and  over  300  other  libraries  and 
information  services  worldwide 

For  further  information  visit  your  nearest  library  or  attend 
demonstrations  for  faculty  and  other  teaching  staff: 

Friday  September  1 1 2:00  pm  - 3:00  pm 

Wednesday  September  23  1 1:00  am  - 12:00  noon 

Thursday  October  1 5:00  pm  - 6:00  pm 

Location:  Room  4055,  Robarts  Library 
Register:  978-7651 

If  these  times  are  not  convenient,  please  call  to  arrange  an  alternative 


You  can  dial  into  UTLink. 

To  obtain  the  new  “dial-in”  procedures: 

|j  • use  old  Felix  “dial-in”  procedures;  online  instructions  are 
® provided 

• pick  up  a “Dial  In”  brochure  at  any  U of  T library 


Let  us  introduce  ourselves: 


Office  of  Aboriginal 
Student  Services 
and  Programs 


The  O.A.S.S.P.  provides  academic,  financial,  and 
spiritual  support  in  a culturally  appropriate  environ- 
ment to  First  Nations  students  at  the  University  of 
Toronto.  Our  services  include: 


Recruitment 
Admissions  Advocacy 
Scholarships  and  Bursaries 
Native  Student  Housing 
Daycare  Referrals 


Academic  Tutoring 
Personal  Counselling 
Cultural  Programs 
Native  Student  Socials 
Elder-in-Residence 


For  those  students  specifically  interested  in  the  Health 
Sciences  we  provide  a dedicated  program: 


ABORIGINAL 
HEALTH  PROFESSIONS 
PROGRAM 


The  ability  to  restore  the  spiritual,  physical  and 
emotional  health  of  our  people  has  always  been  part  of 
the  First  Nations  tradition.  To  that  end  the  AHPP  offers 
a support  and  advocacy  program  focussed  on  students  in 
the  health  careers  field. 

Please  accept  this  invitation  to  call  us  or  drop  by  our 
office  to  talk  about  how  we  can  help  you  achieve  your 
educational  goals.  We  look  forward  to  meeting  you  soon. 

Call:  (416)  978-8227 
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For further  information  and  application  forms for  the following  agencies,  please  contact  ORS  at  978-2163. 


Alzheimer  Society  of  Canada 
The  society  supports  activities  that  will 
enhance  information  relevant  to  the 
biomedical,  social  and  psychological 
aspects  of  Alzheimer’s  disease.  Funding 
is  offered  in  two  categories:  training 
awards  (doctoral  and  post-doctoral)  for 
health  or  non-health  professionals  to 
undertake  research  training;  and  research 
grants  related  to  the  design  and  execu- 
tion of  biomedical  research  into  the 
cause  and  cure  of  Alzheimer’s  disease 
and  in  the  exploration  of  non-biomedi- 
cal  areas,  focusing  on  the  social  and 
psychological  aspects  of  Alzheimer’s 
disease.  Deadline  is  October  15  (please 
note  change). 

American  Lung  Association 

The  association  offers  awards  aimed  at  the 
conquest  of  lung  disease,  the  promotion  of 
lung  health  and  the  development  of 
academic  scientists.  Funding  programs 
include:  nursing  research  training 
awards;  research  training  fellowships; 
paediatric  pulmonary  research  fellow- 
ships; behavioural  science  dissertation 
grants;  career  investigator  awards;  and 
Dalsemer  research  scholar  awards. 
Eligible  candidates  for  most  categories 
should  be  US  citizens  training  in  US  or 
Canadian  institutions,  or  Canadian 
citizens  or  permanent  residents  of  the 
US  training  in  US  institutions. 

Interested  investigators  are  advised  to 
consult  the  current  guidebook  for  further 
details.  Deadline  is  October  1. 

James  P.  Bickle  Foundation 
The  foundation  offers  funding  at  levels 
between  $ 10,000  and  $25, 000 for  research 
in  medical  or  medically  related  areas 
only.  Awards  are  made  for  one  year.  The 
University  is  required  to  review  and  rank 
submissions  forwarded  to  the  founda- 
tion. Please  submit  to  ORS  one  original 
and  five  copies  of  the  application,  to- 
gether with  a half-page  summary  written 
in  lay  language.  Further  details  and  the 
application  format  are  available  from 
ORS.  Deadlines  at  ORS  are  October  15 
and  April  15. 

Canada  Mortgage  & Housing 
Corporation 

Grants  to  a maximum  value  of 1 20,000 
are  available  for  research  into  the  social, 
cultural,  economic,  technical,  environ- 
mental, legal  and  administrative  aspects 
of  Canadian  housing.  Deadline  is 
October  2. 

Canadian  Cystic  Fibrosis 
Foundation 

The  foundation  offers  funding  in  support 
of  research,  clinic  care  and  training  in 
research  areas  related  to  cystic  fibrosis. 
Deadline  for  CF  clinic  incentive  grants; 
transplantation  support  services  grants 
(TSS);  transplantation  research  and 
support  grants;  scholarships,  fellowships 
and  predoctoral  studentships  is  October 
1;  visiting  scientist  awards;  transplanta- 
tion research  training  awards  (TRT); 
special  travel  incentive  grants;  and  small 
conference  grants:  any  time. 

Wendy  Will  Case  Cancer 
Fund,  Inc. 

The  Case  fund  offers  support  to  young 
investigators  primarily  in  clinically 
related  innovative  cancer  research. 
Projects  will  be  funded  for  one  year  only 
up  to  a maximum  of  $30,000  US. 
Investigators  are  reminded  that  the  usual 
application  procedures  and  signature 
requirements  apply.  Deadlines  are 


October  1 and  April  1. 

Department  of  Fisheries  8c 
Oceans/NSERC 

The  Department  of  Fisheries  & Oceans  is 
now  accepting  proposals  with  respect  to 
the  collaboration  with  NSERC  for  the 
1993-94  science  subvention  program. 
The  program  supports  the  objectives  of 
DFO  in  fields  of  aquatic  biology  and 
fisheries  science,  physical  and  chemical 
aquatic  sciences  and  socioeconomics. 
Only  one  proposal  per  applicant  is 
permitted  each  year  and  researchers 
must  reapply  if  they  wish  to  be  consid- 
ered for  continuing  support.  Deadline 
for  submission  at  DFO  is  October  15. 

Great  Lakes  University  Research 
Fund  (GLURF) 

GLXJRF  was  established  by  Environment 
Canada  in  partnership  with  NSERC  to 
promote  and  finance  research  within 
Canadian  universities  that  will  assist 
Canada  in  meeting  its  obligations  under 
the  Great  Lakes  Water  Agreement. 
Priority  will  be  given  to  research  con- 
ducted in  the  lakes,  rivers,  tributary 
basins  and  ground  waters  of  the  Great 
Lakes  Basin  ecosystem.  Deadline  is 
October  2. 

Hannah  Institute  for  the  History 
of  Medicine 

The  institute  offers  support  for publication 
and  editorial  assistance  of  scholarly  works 
which  make  an  important  contribution 
to  the  history  of  medicine  in  Canada. 
The  institute  defines  “Canadian”  in  this 
context  to  mean  the  investigator  is 
Canadian  or  a landed  immigrant  living 
in  Canada,  or  the  subject  matter  is 
Canadian.  Further  details  are  available 
in  the  institute’s  Information  8c 
Instructions  to  Applicants  for 
Publication  8c  Editorial  Assistance 
Grants,  available  from  ORS.  Deadlines 
are  October  1 and  April  1. 

Institute  for  Risk  Management 
In  1982  the  University  of  Waterloo 
established  an  interdisciplinary  centre  to 
address  issues  of  risk  and  risk  decisions. 
The  program  is  funded  by  industry  and 
government  sponsors  and  is  open  to 
both  faculty  members  and  full-time 
graduate  students.  Support  is  available 
in  the  following  research  areas:  risk 
communication,  environmental  risk,  risk 
assessment  methods,  risk  and  decision 
making  and  technology  assessment  and 
risk  management.  Awards  are  for  one  to 
three  years  based  on  availability  of  funds 
and  are  in  the  $5,000  to  $25,000  range. 
Investigators  are  reminded  that  the 
usual  University  application  procedures 
and  signature  requirements  apply. 
Deadlines  are  October  15,  February  15 
and  June  15. 

Juvenile  Diabetes  Foundation 
(Canada) 

Career  development  awards  in  diabetes 
research  are  available  to  candidates  with  a 
doctoral  degree  or  the  equivalent  with 
approximately  four  to  nine  years  of  post- 
doctoral clinical  and/or  research  experi- 
ence by  the  commencement  of  the 
award.  The  award  is  for  three  years,  for  a 
value  of  $40,000  US  and  a research 
allowance  for  one  year  of  up  to  $5,000 
US.  Post-doctoral  fellowships  in  dia- 
betes reasearch  are  available  to  candi- 
dates with  a doctoral  degree  or  the 
equivalent  from  an  accredited  institution 
and  who  are  not  concurrently  serving  an 
internship  or  residency.  The  stipend 


ranges  from  $17,000  to  $29,000  de- 
pending upon  years  of  relevant  post- 
doctoral experience,  with  a research 
allowance  of  $3,000.  Deadline  is 
October  1. 

Leukemia  Society  of  America 
The  society  accepts  applications  for  research 
at  the  basic  science  and  clinical  levels  that 
concentrates  on  seeking  the  causes  and 
eventual  cures  for  leukemia,  lymphomas, 
Hodgkin’s  disease  and  multiple  myelo- 
ma. Eligible  candidates  should  hold  a 
PhD,  MD  or  equivalent  degree.  Only 
one  application  in  each  category  (schol- 
ar, special  fellows  or  fellows)  from  one 
faculty  sponsor  may  be  submitted. 
Applicants  are  reminded  that  the  society 
has  an  overhead  component  as  part  of 
the  research  budget  and  this  should  be 
incorporated  into  the  total  grant 
amount.  Deadline  is  October  1. 

London  Life  Insurance  Company 
The  London  Life  award  in  medical  re- 
search is  a new  annual  award  of  up  to 
$ 100,000  per  year  for  up  to  three  years 
to  support  significant  medical  research 
being  conducted  in  Canada.  To  be 
eligible  investigators  must  be  living  in 
Canada  and  working  at  a Canadian 
institution  at  the  time  the  research  is 
being  conducted.  Application  is  by 
nomination  from  the  sponsoring  medical 
faculty  and  only  one  application  per 
institution  will  be  considered.  Interested 
investigators  should  contact  the  research 
office  of  the  Faculty  of  Medicine  for 
further  information  regarding  the  facul- 
ty' s internal  deadline.  Information  on 
the  application  format  is  available  from 
ORS.  Deadline  is  October  1. 

Medical  Research  Council 
Investigators  are  reminded  thatMRC 
considers  GST  an  allowable  expenditure 
applied  only  as  part  of  the  individual 
costs  related  goods  and  services,  not  to 
salaries,  wages  or  fringe  benefit  costs. 
PST  and  GST  should  also  be  included 
in  the  overall  prices  requested  for  equip- 
ment. These  costs  should  appear  as  in 
the  overall  amounts  requested.  For 
U ofT  administered  awards  the  state- 
ment “Budget  includes  2.3  percent 
GST  where  applicable”  added  to  the 
budget  justification  section  will  satisfy 
MRC  requirements. 

Ministry  of  Colleges  8c  Universities 
Following  an  announcement  made  in  early 
June  by  the  deputy  minister,  the  university 
research  incentive  fund  (URIF)  program 
is  continuing  for  one  more  year.  URIF  is 
designed  to  increase  the  research  capaci- 
ty and  expertise  of  Ontario  universities 
and  to  strengthen  partnerships  between 
the  universities  and  industry.  The 
program  will  match,  dollar-for-dollar, 
eligible  investments  by  the  private  sector 
in  contractual  university-based  research. 
Researchers  interested  in  applying  for  a 
URIF  award  are  encouraged  to  contact 
ORS  to  learn  of  the  changes  in  the 
URIF  guidelines/procedures  and  to 
obtain  revised  application  forms.  The 
next  deadline  at  the  ministry  is  Oct.  15; 
internal  deadline  at  ORS  is  October  8. 

Multiple  Sclerosis  Society  of 
Canada 

Revised  application  forms  for  the  1993-94 
granting  programs  are  now  available 
from  ORS  and  investigators  are  advised 
to  ensure  that  forms  marked  Revised 
1992  are  used  for  all  applications  intend- 
ed for  the  October  1 deadline. 


Ontario  Mental  Health 
Foundation 

The  foundation  supports  research  work 
that  deals  with  any  of  the  biological, 
psychological  or  social  factors  that 
either  foster  mental  health  or  lead  to 
mental  illness.  Applications  are  accepted 
for  research  projects  dealing  with  any 
period  of  the  lifespan,  any  of  the  factors 
thought  to  cause  psychopathology  and 
from  any  of  the  relevant  scientific 
specialities.  Particular  interest  is  in 
studies  which  address  mental  health 
problems  of  importance  in  Ontario. 

1992  application  forms  are  now  avail- 
able; please  read  the  guidelines  carefully 
for  changes  in  application  information. 
Investigators  are  reminded  that  where 
research  involves  human  subjects,  the 
ethics  approval  statement  must  either 
accompany  the  application  or  must  be 
received  by  the  foundation  by 
December  1. 

Social  Sciences  8c  Humanities 
Research  Council 
In  a joint  initiative  with  the  Department 
of  Indian  Affairs  (A  Northern 
Development,  the  aboriginal  affairs 
program  has  been  announced.  The 
objectives  are  to  contribute  to  the 
development  of  a critical  mass  of  social 
science  and  humanities  academic  re- 
search and  researchers,  particularly 
aboriginal  researchers,  in  the  fields  of 
aboriginal  governance  and  aboriginal 
economic  development;  to  provide 
governmental  and  aboriginal  policy- 
makers and  other  decision-makers  with 
objective  information  and  analyses;  and 
to  encourage  multidisciplinary  and 
interdisciplinary  approaches  to  these 
questions  as  well  as  international  and 
cross-national  comparative  analysis. 
Deadline  is  October  15. 

Upcoming  Deadunes 

Alcoholic  Beverage  Medical  Research 
Foundation  — research  grants: 

September  15. 

Alzheimer  Society  of  Canada  — 
training  awards,  research  grants: 

October  15. 

American  Lung  Association  — 
personnel  awards:  October  1. 

Amyotrophic  Lateral  Sclerosis 
Association  (US)  — letters  of  intent: 
September  15. 

Arthritis  Society  — clinical  assistant, 
research  scientist,  research  scholar, 

Geoff  Carr  lupus  fellowship: 

September  15; 

rheumatic  disease  unit  grants: 

October  1. 

Association  for  Canadian  Studies  — 
intercultural-interregional  exchange 
program:  September  15. 

Asthma  Society  of  Canada  — research 
grants:  September  15. 

J.P.  Bickell  Foundation  — research 
grants:  October  15. 

Canada  Council/Alexander  von 
Humboldt  Foundation  — Diefenbaker 
and  Canada-Germany  research  awards: 
September  15. 

Canada  Mortgage  8c  Housing  Corp. 

— research  grants:  October  2. 

Canadian  Cancer  Society/NCIC  — 

McEachem  award;  M.  Legualt  award: 
October  1. 

Canadian  Cystic  Fibrosis  Foundation 

— CF  clinical  incentive,  transplantation 
support  services,  transplantation  research 
and  support  grants,  fellowships,  stu- 
dentships, research  grants  (new  and 
renewal),  scholarships:  October  1. 

Cancer  Research  Institute  (US)  — 


— 

’ 

fellowships:  October  1. 

Wendy  Will  Case  Cancer  Fund,  Inc. 

— research  grants:  October  1. 

Cutter  Biological/Canadian  Red  Cross 
Research  Fund  — full  application: 
October  1. 

EAITC/AUCC  — Going  Global: 
Europe  1992  program  grants: 

September  18. 

Foundation  for  Educational  Exchange 
between  Canada  8c  the  USA  — 
Fulbright  program:  September  30. 

Parker  B.  Francis  Foundation  — 
fellowships:  September  15. 

Gairdner  Foundation  — 1993 
international  awards  (nominations): 
September  30. 

Hannah  Institute  — publication  and 
editorial  assistance:  October  1. 

Health  8c  Welfare  Canada  — AIDS 
research:  September  15. 

Health  Innovation  Fund/Premier’s 
Council  — research  grants:  October  1. 

Hospital  for  Sick  Children 
Foundation  — research  grants,  fellow- 
ships: October  1. 

Human  Frontier  Science  Program  — 
research  grants:  September  30. 

IMASCO-CDC  Research 
Foundation  — research  grants: 

October  1. 

Institute  for  Risk  Research  — research 
awards:  October  15. 

International  Union  Against  Cancer 

— Eleanor  Roosevelt  international 
cancer  fellowship,  international  fellow- 
ships, American  Cancer  Society  research 
fellows:  October  1. 

Juvenile  Diabetes  Foundation 
Canada/US  — career  development 
awards,  fellowships,  new  training  for 
established  scientists:  October  1. 

Leukemia  Society  of  America  — 
scholars,  special  fellows,  fellows: 

October  1. 

London  Life  Insurance  Co.  — medical 
research  awards:  Ocotber  1. 

March  of  Dimes  (US)  — research 
grants:  September  1; 
innovation  and  research  in  health 
services  delivery:  September  20, 
basic  research  grants:  October  1. 

MRC  — CRS/MRC  sholarships; 
operating  (new),  equipment,  mainte- 
nance (new),  MRC  scholars,  dental- 
clinician  scientists:  September  15; 
visting  scientists,  international  exhanges, 
multi-user  equipment  and  maintenance 
for  multi-user  equipment,  operating, 
visiting  program,  research  chairs,  work- 
shops: October  1. 

Multiple  Sclerosis  Society  of  Canada 

— career  development,  post-doctoral 
fellowships,  research  grants,  research 
studentships:  October  1. 

National  Institutes  of  Health  — 
research  grants  (new):  October  1. 

Ontario  Mental  Health  Foundation  — 
research  grants,  major  equipment  grants: 
October  1. 

SSHRC/Northem  Telecom  — science 
culture  in  Canada  program  grants: 
September  15; 

SSHRC  — post-doctoral  fellowships: 
October  1; 

standard  research  grants;  strategic 
research  grants;  strategic  research  net- 
works; strategic  research  workshops; 
strategic  partnership  development 
grants:  October  15. 

U of  T,  Humanities  8c  Social  Sciences 
Committee  — travel  grants  for  interna- 
tional conferences  held  after  Nov.  1: 
September  15. 

Whitehall  Foundation  — research 
grants:  September  1; 
grants-in-aid:  October  1. 


WE  ARE  A RELIGIOUS  COMMUNITY 

where  the  binding  covenant  includes  support  for  each 
individual  in  his  or  her  own  search  for  meaning  and 
truth.  You  are  invited  to  join  us  in  this  shared  quest. 

First  Unitarian  Congregation  of  Toronto 
St.  Clair  Avenue  at  Avenue  Road 
Sunday  Service  at  4:00  p.m. 

Call  924-9654  for  further  information 


D.  SHUTER 
ROBES  LTD. 

26  Duncan  St.  Fifth  Floor 
Toronto,  Ontario  M5V  2B9 
(416)  977-3857 

Academic  Robes  and  Hoods 
Authorixed  Robemakers  to 
University  of  Toronto 
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CLASSIFIED 


A classified  ad  costs  $15  for  up  to  35  words  and  $.50  for  each  additional  word  (maximum  70).  Your  name 
counts  as  one  word  as  does  your  phone  number,  but  the  components  of  your  address  will  each  be  counted 
as  a word.  No  charge  for  postal  code.  A cheque  or  money  order  payable  to  University  of  Toronto 
must  accompany  your  ad.  Ads  must  be  submitted  in  writing,  10  days  before  The  Bulletin  publication  date,  to 
Nancy  Bush,  Department  of  Public  Affairs,  21  King’s  College  Circle,  2nd  FI.,  Toronto,  Ontario  M5S  1A1. 
Ads  will  not  be  accepted  over  the  phone.  To  receive  a tearsheet  and/or  receipt  please 
include  a stamped  self-addressed  envelope. 


Accommodation 
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Short-term,  6-7  months.  Furnished  house: 
2 bedrooms,  2 bathrooms,  designer  kitchen, 
five  appliances,  parking.  Quiet  cul-de-sac, 
ravine,  TTC,  close  downtown.  No  pets,  non- 
smokers.  October  — April  (dates  nego- 
tiable). 755-0540. 

Sabbatical  rental.  Lovely  detached  house 
with  three  bedrooms  and  fruit  trees  in  back- 
yard. Two-car  driveway  with  garage.  Living- 
room  with  fireplace  and  furnished.  Two 
bathrooms  and  four  appliances.  TTC  to  U of 
T.  Available  September  15  or  January  1. 
$950/month.  678-2704,  evenings. 

One-year  rental,  beginning  October/ 
November  (flexible).  Large,  sunny  home, 
fully  furnished  and  equipped.  3 bedrooms, 
2 bathrooms,  large  kitchen,  private  yard.  On 
Queen  streetcar  route.  $1 ,475  + utilities.  Call 
Gord,  778-5112. 

Ideal  furnished  condo  — fully  equipped, 
spotless  1-bedroom  with  dishwasher  and 
AC.  Beautiful  view  and  balcony.  Great  lo- 
cation, walk  to  U of  T.  Short-  or  long-term. 
Call  972-0743  (evenings  best). 

Annex  basement  apartment  in  renovated 
home,  suit  quiet  student.  Separate  entrance, 
new  carpet  throughout,  freshly  painted, 
furnished.  $375+.  Call  972-0743  (evenings). 

Bloor/Brunswick.  Unfurnished  small  one- 
bedroom,  renovated,  2nd  floor.  Hardwood 
floors,  quiet,  private  entrance,  high  ceil- 
ings, 450  sq.  ft.  Suit  graduate  or  professor, 
non-smoker,  references.  Available  now, 
$700  plus  utilities.  Leave  message  923- 
9696. 

Victoria  Park/Danforth  at  subway.  20  min- 
utes to  U of  T.  Large,  unfurnished,  im- 
maculate high-rise  condo,  24-hour  securi- 
ty, 2 bedrooms,  den,  hardwood  floors, 
fridge,  stove,  laundry,  storage,  underground 
parking.  Near  park,  stores,  etc.  $975/month 
includes  utilities,  cable,  use  of  recreation  fa- 
cilities. Lease.  References.  699-4269,  leave 
message. 

Huron/Sussex,  steps  to  campus.  One-bed- 
room  apartment  in  newly  renovated 
Victorian  house.  Available  October  1.  $750, 
all  utilities  included.  First  & last  months’  rent 
& references  required.  Could  be  fully  fur- 
nished & equipped.  Parking  available.  Call 
971-6094  or  leave  message. 

Bloor/St.  George/Prince  Arthur.  Sunny, 
corner  studio  apartment,  interior  garden- 
court  view,  luxury  building,  24-hour  secu- 
rity, 5 appliances,  washer  and  dryer  in 
apartment,  all  utilities  included.  Unfurnished 
orfurnished.  Nancy  Macdonald,  (416)  893- 
1451. 

Bay/Bloor  condos  from  $850/month,  1- 
bedroom  + solarium.  Errol  Paulicpulle,  See 
Realty  Inc./Realtor.  972-1200. 

Bathurst/Lawrence  Ave.,  7 min.  to  Yorkdale 
subway.  Ideal  for  2 or  3 people  sharing.  3 
bedrooms,  kitchen,  full  bathroom.  Adults 
only,  non-smokers,  references  please. 
Available  September,  $850  including  utili- 
ties. By  appt.  only;  781-2307, 6-8  p.m.,  or 
leave  message. 

Annex,  Huron  & Bernard.  Basement  studio 
apartment.  Separate  entrance,  recently  con- 
structed. September  15.  $480  a month, 


hydro  additional.  Days  921-8887,  evenings 
966-2069. 

House  lor  rent  — Meadowvale  & 401. 

Close  to  Scarborough  campus.  Newly  ren- 
ovated 3-bedroom,  2 bathrooms,  central 
air,  finished  basement,  garage,  quiet  street. 
$1,1 95/month.  789-0175. 

Forest  Hill.  Eg  I i nton/Bath  u rst.  One-bed- 
room  furnished  apartment.  Garage.  Near 
all  amenities.  One  year  or  more  from 
October  1.  $700/month.  787-2546. 

Eglinton/Spadina.  2 bedrooms,  2 bath- 
rooms, finished  basement  with  a bedroom, 
eat-in  kitchen,  maple  floors,  fireplace, 
garage,  TTC.  $1 ,400/month  + utilities.  Call 
Sandi,  785-5139. 

Woodbine/Danforth.  Immaculate,  reno- 
vated, 2-bedroom,  2-storey,  detached 
house.  Parking,  subway,  4 appliances, 
yard/deck,  next  to  park  on  quiet  cul-de- 
sac.  Ideal  for  couple.  $1,050+.  466-7792 
(please  leave  message  if  no  answer). 

Bloor/St.  George  Street  (a)  2 BR,  2 baths, 
freshly  decorated  sub.  PH.;  view  of  U of  T 
campus,  skyline  & lake;  400  sq.  ft.  terrace; 
$1 ,800/month,  (b)  Furnished  2 BR,  2 bath 
PH,  includes  parking,  maid  available, 
$2, 200/month.  962-6935. 

Annex  (Madison  Ave.)  Immaculate  one- 
bedroom  apartment.  Fully  equipped  and 
furnished,  5 appliances.  Quiet,  smoke-  and 
pet-free.  Available  October  30,  1992. 
$950/month  inclusive.  Call  967-6474. 

Sunny  flat  in  stately  house.  Private  en- 
trance. Large  oak-panelled  room.  Stained 
glass  windows.  High  Ceilings.  Oak  floors. 
Eat-in  kitchen.  Full-size  fridge,  stove.  Private 
deck.  Pine  and  brick  sun-porch.  Modern 
4-piece  bathroom.  Garden  view.  Five-minute 
walk  to  High  Park.  Closer  to  Dundas  West 
subway.  Minutes  to  U of  T.  Non-smoker 
only.  $645  negotiable.  Flexible  lease.  533- 
0063. 

Etobicoke  house  (20  mins.  Erindale)  for 
rent  or  exchange  in  Dublin,  Ireland.  Oct. 
1/92  — Aug.  31/93.  Furnished,  fully 
equipped,  2 bedrooms,  IV2  baths,  laun- 
dry, dishwasher,  yard,  parking. 
$1 ,000/month  + yard  upkeep.  Suit  visiting 
faculty  member.  744-8751. 


Accommodation 
Reniai.s  Reg uired 


For  rent  or  exchange,  academic’s  furnished 
4-bedroom  mid-Victorian  house  in  London, 
England,  January  to  Easter  1993:  20  min- 
utes to  BM,  40  to  PRO  at  Kew.  £800/month, 
or  exchange  for  apartment  or  house  with- 
in easy  access  to  U of  T.  Toronto  962- 
1188. 

Professional  couple  (professor  and  social 
worker/teacher)  seek  house-sit/sublet  ac- 
commodation in  Toronto  January-June 
1993.  Non-smokers,  childless.  Will  take 
loving  care  of  house/apartment,  plants  and 
pets.  Excellent  references.  Toronto  736- 
5582  or  (604)  598-8070. 

Visiting  Japanese  professor  requires  fur- 
nished 1 -bedroom  apartment  from  October 
1 for  10  months.  Within  walking  distance  of 
campus  (College/St.  George).  Call  Jeff 
Packer,  978-4776. 


Accommodation 

Shared 


Danforth  and  Broadview.  Fully  renovated 
house  to  share.  Ideal  for  visiting  professor 
or  doctoral  student.  TTC  15  minutes  to  U of 
T.  Entire  third  floor — 2 furnished  rooms, 
skylights,  minibar,  aircond.,  $600.  Also  9' 
x 12'  furnished  bedroom/office  with  pri- 
vate deck  over  backyard,  $400.  House  has 
all  appliances,  fireplace,  yard.  Street  park- 
ing. Non-smoking,  pet-free,  organized, 
quiet.  Maid  & utilities  included.  Available 
immediately.  Call  Ken  Shepard  Ph.D.  463- 
0423. 

Large  two-bedroom  apartment  to  share 
with  non-smoker.  Second  and  third  floors 
of  house.  Third-floor  loft  has  patio  doors 
opening  to  large  deck.  Includes  garage 
parking,  laundry,  garden.  Markham 
StVCollege.  Call  Phyllis,  969-9026. 

Harbourfront.  Share  2-bedroom  condo  with 
one  other.  Own  large  bedroom  with  lake  and 
city  view.  Five  appliances  and  air  condi- 
tioning. Security.  24th  floor.  Non-smoker. 
$600.  Available  September  1.  Call  (416) 
563-7636  collect. 


Accommodation 
Out  oe  Toiiw 


Annapolis  Royal,  Nova  Scotia.  Sunny,  two- 
bedroom  apartment,  furnished;  plus  two 
studios  above.  Near  theatre  wharf.  Available 
September,  6-month  — 1-year  lease. 
$700/month  including  heat.  Beautiful  area, 
interesting  community.  (902)  532-7402. 

Port  Hope,  Carriage  House.  Unique  resi- 
dence, 1 hour  from  Metro,  3,300  sq.  ft., 
completely  restored  & renovated  with 
cathedral  ceilings,  exposed  beams,  sky- 
lights — elegant  3-bedroom,  2V2  baths, 
with  large  studio/office,  central  double  lot 
on  wooded  ravine.  $1 ,500+.  October  1 . Call 
924-3185. 


Bi:d  Sc  Breakfast 


Bernard  and  Madison.  Award-winning 
home.  Quiet  reading  areas.  Immaculate. 
Smoke-  and  pet-free.  Full  breakfast.  Parking. 
Walk  to  U of  T,  ROM.  $60  single,  $75  dou- 
ble. Phone  967-6474. 


Vacation  / Lkisuri: 


Single  men  wanted  forthis  weekend’s  fun 
mixed  nature  walk.  Ladies  call  too!  “A  Stroll 
in  the  Park"  group.  140-275  King  Street 
East,  Toronto,  Ontario,  M5A 1K2.  Call  the 
information  line  today  for  more  details: 
969-3162. 


Houses  Sc 
Properties 
For  Sari: 


Penthouse  for  sale.  3 bedrooms  plus  den. 
2,200  sq.  ft.  plus  600  sq.  ft.  terrace  over- 
looking city  and  lake.  Bathurst  north  of 


Eglinton.  $275,000.  Canada  Trust,  Helene 
Katz,  481-3443. 

Prime  location  near  University,  large  2- 
bedroom,  2-bath  condominium  apartment. 
400  sq.  ft.  cedar  terrace  at  treetop  height 
with  view.  Low  maintenance,  parking,  ap- 
pliances included.  Move-in  condition.  In 
small  exceptional  building.  Private  sale. 
962-8831. 

Gardeners.  This  3+1  bedroom,  1 1/2-bath 
brick  semi  in  Jane/Eglinton  area  has  fenced 
yard  with  grape  arbour  and  plum  trees  at 
base  of  a tree-covered  backyard  hill.  Plenty 
of  scope  for  creative  garden-scaping. 
Recent  repairs,  painting.  Extras  include 
garage,  A/C,  2 appliances,  pet  door.  Easy 
stroll  to  bus,  schools,  shopping,  outdoor 
pool.  Good  TTC  connections  to  UofT/YorkU. 
$164,900.  MLS#L63158.  Toronto  769-1616 
(Re/Max,  C.  Fernandez),  (613)  384-8033 
(owners). 

Bloor/St.  George  St.  Two  bedrooms,  two 
baths,  S.W.  corner,  1250  sq.  ft.  interior 
plus  400  sq.  ft.  terrrace.  Floor  to  ceiling 
windows.  Well  priced  at  $259,000.  Please 
call  Chestnut  Park  Real  Estate  Limited,  925- 
9191 . Mary  Cooper,  962-9249. 

Bloor/St.  George  St.  One-bedroom  apart- 
ment in  small  well-maintained  building. 
800  sq.  ft.  interior  plus  250  sq.  ft.  terrace. 
Tree  level  over  park.  Chestnut  Park  Real 
Estate  Limited,  925-9191.  Mary  Cooper, 
962-9249. 


Miscellany 


Victoria  B.C.  Real  Estate.  Experienced, 
knowledgeable  realtor  with  university  fac- 
ulty references.  Will  answer  all  queries  and 
send  information  about  retirement  or  in- 
vestment properties  in  Victoria.  No  cost  or 
obligation.  Call  (604)  595-3200  or  write 
Lois  Dutton,  RE/MAX  Ports  West,  3200 
Shelbourne  Street,  Victoria,  B.C.  V8P  5G8. 

PERSONAL  COUNSELLING  in  a caring,  con- 
fidential environment.  U of  T staff  extend- 
ed health  care  benefits  provide  excellent 
coverage.  Dr.  Ellen  Greenberg,  Registered 
Psychologist.  The  Medical  Arts  Building, 
170  St.  George  Street,  961-3683. 

Personal  training.  Personal  programs. 

Nutrition  consultations.  Get  in  shape  with 
a former  Toronto  Argonaut  draft  choice. 
Fit  for  all  levels  and  ages.  Qualified  guidance 
to  reach  your  personal  goals.  Weight  loss, 
strength  training,  etc.  Free  intitial  consul- 
tation. Steve  (B.P.H.E.)  532-1541. 

ACCENT  NEED  ADJUSTMENT?  Com- 
munications enhancement  courses  in 
speaking  and  writing  for  English  as  Second 
Language  Speakers  with  good  language 
skills.  Groups  of  6-8.  Over  1500  satisfied 
graduates.  Now  in  its  8th  year.  Gandy 
Associates.  767-6691 . 

THINK  SHRINK-WRAP  for  your  framing 
needs.  Posters,  prints,  photos,  maps, 
charts,  kids’  art,  tea  towels.  Call  423-9975 
for  location  nearest  to  you. 

Psychologist  providing  individual,  group 
and  couple  therapy.  Personal  and  relation- 
ship issues.  U of  T extended  health  plan  cov- 
ers psychological  services.  For  a consula- 
tion  call  Dr.  Heather  A.  White,  535-9432, 
140  Albany  Ave.  ( Bat h u rst/Bloo r) . 


Hi*  50?  SO* 

CYt>  CY3  CYo 

Sigmund 
Samuel 
Library  and 
Science  & 
Medicine 
Library 
Hours 

Monday  to  Thursday 
8:30  a.m.  to  1 1 p.m. 
Friday,  8:30  a.m.  to  6 p.m. 
Saturday,  9 a.m.  to  10  p.m. 
Sunday,  1 to  10  p.m. 

<=£=> 

Robarts 

Library 

Hours 

Monday  to  Friday 
8:30  a.m.  to  midnight 

Saturday,  9 a.m.  to  10  p.m. 
Sunday,  1 to  10  p.m. 

Thomas  Fisher 
Rare  Book 
Library 
Hours 

Monday  to  Friday 
9 a.m.  to  5 p.m. 


V.w.  Bladen 
Library 
Scarborough 
College 

Monday  to  Thursday, 
8:45  a.m.  to  midnight 
Friday,  8:45  a.m.  to  5 p.m. 
Saturday,  noon  to  6 p.m. 
Sunday,  1 to  8 p.m. 

Erindale 

College 

Library 

Monday  to  Thursday, 
8:45  a.m.  to  11  p.m. 
Friday,  8:45  a.m.  to  5 p.m. 
Saturday,  10  a.m.  to  5 p.m. 
Sunday,  1 to  9 p.m. 
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Letters 


On  Margaret  and  Managers 

The  statue  debate  continues ; and  UTSA  is  concerned  about  “managerial  seperation” 


My  Day  with  Ms  Wilson 

The  July  issue  of  The  Bulletin  exposed  the  silendy  suffering  and 
somewhat  pathetic  marble  image  of  poor  martyr  Margaret 
Wilson  to  the  limelight  of  the  front  page:  bare  breasted,  hands 
tied  to  a pole,  with  no  one  around  except  the  spectators  and  their 
imaginations.  Her  removal  demonstrates  a painful  lack  of 
historical  knowledge  on  the  behalf  of  a university  college  and 
a deplorable  absence  of  a historical  attitude  towards  statues  and 
what  they  stand  for. 

Margaret  has  been  relocated,  or  censored,  to  be  correct. 
What  has  happened  is  a gross  interference  with  the  principles 
and  beliefs  of  Knox  College.  The  statue  is  an  allegory,  it  stands 
for  an  idea.  If  the  idea  is  somewhat  awkwardly  expressed  ac- 
cording to  our  modem  understanding,  we  must  remember  that 
Margaret  Wilson  and  her  sculptor  were  children  of  their  times. 
The  college,  however,  readily  obliged  to  some  superficial  crit- 
icism and  denied  what  Ms  Wilson  (and  the  college)  stand  for. 
To  eliminate  the  statue  from  its  own  public  ground  was  thought- 
less, ridiculous  and  excessive.  Why  did  they  not,  before  taking 
any  action,  consult  an  art  historian? 


An  art  historian  myself,  I am  so  intrigued  and  alarmed  by 
this  event  that  I seriously  intend  to  devote  one  full  two-hour 
section  of  my  lecture  course.  An  Introduction  to  the  History  of 
Art,  to  what  happened  at  Knox. 

The  August  issue  of  The  Bulletin  continued  to  give  Margaret 
prominence,  moving  the  discussion  of  her  miserable  sojourn  to 
the  back  page.  I have  followed  the  debate  and  wonder  (and 
worry)  what  will  happen  to  all  the  bare-breasted,  bound  and/or 
tortured  male  and  female  statues  in  Toronto,  Canada  and 
worldwide.  In  my  nightmares  I see  a Knox  College  committee 
reviewing  the  slides  for  my  upcoming  lecture  course.  Perhaps 
the  unacceptable  pieces  would  even  be  withdrawn  from  public 
view  and  exhibited  in  the  Knox  College  boardroom.  In  a 
positive  sequel  to  the  dream,  I would  not  need  my  slides  any 
more:  an  excursion  to  the  Knox  College  boardroom,  the  future 
U of  T Art  Gallery  — a new  salon  des  refuses  at  Toronto — would 
do  the  job.  It  would  even  substitute  for  the  sad  and  scandalous 
closure  of  the  Art  Gallery  of  Ontario. 

The  debate  has  touched  me  in  another  way.  In  a letter  to 
August  issue  of  The  Bulletin,  M.D.  Silver  from  the  Department 
of  Pathology  raised  the  question  whether  “April  1 has  fallen  on 
July  27  this  year?”  M.D.  Silver  is  right,  and  let  me  tell  you  how. 
I once  submitted  an  article  to  The  Bulletin  that  was  published 
on  the  back  page.  It  was  modified  and  moderated  without  my 
consent  and  did  not  in  the  end  reflect  everything  I set  out  to 
say.  As  it  happens  my  photo  was  taken  right  in  front  of  the  now 


defamed  Ms  Wilson. 

My  article  was  published  in  the  April  1 issue  of  The  Bulletin 
of  the  year  1991. 

This  letter,  then,  is  not  only  to  vent  my  anger  but  also  to  ex- 
press my  solidarity  with  Margaret.  We  have  both  been  censored 
and  misunderstood.  However,  in  light  of  Margaret’s  Knoxonian 
fate  (a  new  and  meaningful  term  for  the  U of  T community) 
and  my  proximity  to  her  on  April  1, 1991, 1 wish  to  make  it  clear 
that  I do  not  want  to  be  connected  with  any  of  the  modem  in- 
terpretations of  Margaret  — bondage,  oppression  of  women,  male 
violence  against  women,  obvious  male  ecclesial  determinations,  etc. 
(all  quoted  from  The  Bulletin). 

The  (woman)  photographer  put  me  in  front  of  Ms  Wilson 
because  she  seemed,  historically  speaking,  to  be  a valid  symbol 
of  good  thinking  and  civil  courage,  and  I agreed.  By  the  way, 
when  my  photo  was  taken  aside  Margaret,  the  president  of  this 
university  walked  by  with  guests  without  wincing. 

Some  people  have  suggested  that  a new  plaque  be  placed  in 
the  splendid  rotunda  of  Knox  College  to  explain  why  Margaret 
was  removed.  Others  think  the  plaque  should  be  in  the  board- 
room  where  Margaret  is  now  experiencing  her  second,  posthu- 
mous and  pictorial  martyrdom.  I imagine  one  right  in  front  of 
Knox  College  with  the  following,  excuse  me,  Italian  (but  nev- 
ertheless well-known)  inscription:  Lasciate  ogni  speranza  voi 
ch'entrate.  (All  hope  abandon,  ye  who  enter  here.) 

Since  we  don’t  want  to  see  this  phrase  on  the  St.  George  cam- 
pus, I should  like  to  advise  that  Ms  Wilson  be  returned  to  her 
original  location.  Unfortunately  that  will  not  undo  the  damage: 
whatever  happens,  she  will  never  be  the  same.  And  neither  will 
Knox  College. 

Jens  T.  Wollesen 
Department  of  Fine  Art 

Ode  to  Margaret  Wilson 

O,  Margaret  Wilson  where  have  you  gone, 

What  have  these  Knoxious  people  done 
To  besmirch  your  honour  and  drag  you  away 
As  if  martyrs  were  not  in  vogue  today? 

Irony  indeed  — for  you  and  John  did  reject 
Proudly  and  fiercely  the  politically  correct. 

Though  your  body  was  shackled  your  mind  was  free 
To  declare  your  faith  against  tyranny. 

One  might  wonder  if  your  banishment  was  not 
Yet  another  clever  popish  plot. 

More  likely  those  prudish  college  pseuds 
Can’t  tolerate  the  beauty  of  the  semi-nudes  — 

One  more  fatuous  institutional  embarrassment 
And  tantamount  to  sexual  harassment. 

Unsought,  Margaret,  you  have  won  new  renown 
Alongside  Fergie  and  Murphy  Brown 
And  those  daring  women  who  have  challenged  the  rest 
To  unveil  Nature’s  shapely  breast. 

Margaret,  come  back  to  your  rightful  place, 

A symbol  of  strength  and  womanly  grace, 

Defiant  against  shrill  voices  who  want 
To  impose  with  their  sanctimonious  cant, 

Above  the  rising  tide  of  bigots  stand  tall, 

An  inspiration  to  us  all. 

William  Thompson 
Department  of  Biochemistry 


Letters  Deadlines 

September  11  for  September  21 
September  25  for  October  5 

Letters  should  be  submitted  on  a computer  disk  in 
WordPerfect  or  plain  text  format,  or  on  paper,  typed  and 
double  spaced.  Please  include  a telephone  number  and, 
if  possible,  a fax  number. 


Negotiate,  says  Staff  association 

In  this  is  issue  of  The  Bulletin  the  University  administration  is 
publishing  four  conflict-of-interest  policies  for  different  em- 
ployee groups.  One  of  these  is  for  administrative  managers,  an- 
other is  for  the  other  non-union  administrative  employees  of 
the  University. 

UTSA  acknowledges  the  University’s  need  to  ensure  the 
accountability  for  the  expenditure  of  taxpayers’  money.  We 
accept  the  importance  of  establishing  a conflict-of-interest 
policy  for  the  University. 

Nevertheless,  we  have  serious  concerns  about  process  in  this 
matter.  We  are  currently  negotiating  with  the  University  ad- 
ministration, attempting  to  forge  a framework  agreement  that, 
in  all  likelihood,  will  considerably  alter  the  nature  of  our  rela- 
tionship with  our  employer,  and  perhaps  the  structure  of  our 
association. 

Conflict  of  interest  is  one  of  the  policies  on  which  we  are  at- 
tempting to  reach  agreement.  To  date  we  have  not  succeeded. 
One  of  the  difficulties  is  that  UTSA  has  not  accepted  the  con- 
cept of  “managerial  separation.”  We  will  not  negotiate  differ- 
ent policies  for  different  employee  groups  unless  we  agree  it  is 
necessary  to  divide  the  staff  we  represent  — currently  all  non- 
union administrative  employees  up  to  the  level  of  assistant 
vice-president  — into  two  classes  of  employee. 

After  five  months  of  negotiating  we  have  only  just  learned 
who  the  University  administration  considers  to  be  its  managers. 
Early  on  we  were  provided  with  a detailed  definition  of  a man- 
ager, based  on  job  function.  On  Aug.  11  we  were  asked  to  con- 
sider a list  of  managers.  On  Aug.  20,  however,  we  were  told  to 
scrap  this  list  and  were  sent  another  one  identifying  managers 
as  anyone  earning  above  a certain  salary  grade.  The  original 
rationale  behind  the  concept  of  “managerial  separation”  is 
obviously  no  longer  appropriate. 

But  our  immediate  concern  is  that  the  employees  we  repre- 
sent will  think  that  publication  of  the  conflict-of-interest  poli- 
cies means  we  have  agreed  to  their  content  as  well  as  to  the  need 
for  administrative  staff  to  be  treated  as  two  separate  groups.  We 
have  signed  off  on  neither  and  have  serious  reservations  about 
both. 

More  important,  we  are  concerned  that  as  the  University  has 
proceeded  to  publish  this  information  despite  our  objections  dur- 
ing negotiations,  there  is  reason  to  believe  the  administration 
intends  of  unilaterally  impose  its  will  upon  the  administrative 
staff  of  the  University,  yet  again. 

On  March  30  the  Business  Board  instructed  the  adminis- 
tration to  negotiate  with  us.  We  suggest  the  time  has  come  for 
the  administration  to  indicate  it  intends  to  do  so. 

Judith  Eichmanis 
President 

University  of  Toronto  Staff  Association 
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